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Objective:  

                    To work in a reputed organization where I can enhance and utilize my professional skills for the development of the organization.

Education :

· MBA -- Master of Business Administration in Human Resources and Information Systems ,Deccan School of Management , Osmania University,Hyderabad,2008.
· B.Tech – Bachelor of Technology in Computer Science and Information Technology, Jawaharlal Nehru Technological University, Hyderabad, 2005.
Technical Proficiency:
ERP : Oracle EBS – R 11i – HRMS Modules (Core HR, Payroll, OTL, iRecruitment, Self Service HR).

Technical Skills:
	
Oracle Technical Skills
	SQL,PL/SQL.

	Oracle Application Modules 
	Oracle E-Business Suite HRMS (Core HR, Payroll, OLM, OTL, iRecruitment & SSHR).

	Developer Tools
	Forms Builder, Reports Builder.

	Operating Systems
	Windows 9x, 2k, NT, RHEL LINUX 4.0

	Programming Languages 
	SQL- PL/SQL, C

	Databases
	Oracle 9i, 10g.


Technical/Professional Certification:   

· Oracle 9i Certified Professional (OCP-Developer), Effective from April 2009.

Work Experience: 2 years

Organisation
:  RAJ Connexion Technologies Private Limited,
                           Hyderabad, India( www.connexion.co.in )

Role

:  Oracle Developer Trainer.
Duration
:  Jun 2008 Till Date.

SUMMARY

· Extensive knowledge in implementation of Oracle HRMS modules

· Knowledge on Requirements gathering, requirements definition, Fit gap analysis, Solution Design and Testing, AIM Methodology along with adequate technical skills to supplement the functional skills.
· Overall 2 years of intensive working experience in Oracle.

· Exposure to HRMS modules covering Core HR, SSHR, OLM, Payroll, iRecruitment.
· Very Good Functional Knowledge in Oracle HRMS modules like Core HR, payroll, self service HR, OLM, OTL & iRecruitment.
· Ability to work in a team, Enthusiasm to learn new concepts, Good communication and presentation skills & Interpersonal skills.

Project I : Oracle HRMS Implementation

Duration        :   September 09 – till date

Role

:   Functional Consultant

Team Size     :    3
Software 
:   Oracle Applications 11i

Project Scope :   Core HR,  SSHR ( Employee & Manager Self Service)

Responsibilities : 

1. HR / SSHR familiarity a requirement with Indian legislative understanding. 

2. Performing Business Requirement Study in HR and modeling Future Process Model.
3. Designed and documented Work structures and Key Flex fields, Descriptive Flex fields, Special Information Types and Extra Information Types setups.
4. Designed, configured and documented HRMS security setups including Responsibilities, Request Groups, Task flows, Menus, Functions and Security Profiles 

5. Map client business requirements to Oracle functionality and setup application in the Test, Development and Production environments. 

6. Conducting CRP, UAT and User Training for implementations.

7. Track Technical Assistance Requests (TAR) / Service Request (SR) with Oracle Support. 

Responsibilities: 

•
Define the business requirements, present product functionality, map with product functionality, identify gaps and define workarounds or product extensions.

•
Configure work structures and develop process to map or convert legacy values to Oracle values. 
•
Designed, configured and documented HRMS security setups including Responsibilities, Request Groups, Task flows, Menus, Functions and Security Profiles 

•
Create test plan and scripts to guarantee data integrity Design of data transfer to and from existing systems to Oracle HRMS via Data Loader. 
TAR / SR Assistance with Oracle Support.
Personal Achievements and Recognitions:

· Awarded as “Best Personality” of the year in 2007,in Deccan school of Management.

· Presented a Business Plan on “Hyper Market” at Hyderabad Central University, AP and awarded as 2nd Prize in Feb 2007.

· Participated in Inter-collegiate meet at AV College and delivered a paper presentation on the topic “Selection and Recruitment challenges in BPO Sector” in Feb 2008.

· Runner up in the Quiz Competition in Nizam Institute of Engineering and Technology,2004.
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