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Kamran 

Human Resources Banking-Business Development & Marketing Professional






Master of Business Administration – Human Resources

Global International University, USA                                                       2006

Master of Business Administration – Marketing



          Punjab University, Pakistan (ISB)



                              2002

Bachelor of Computer Science

 

Punjab University, Pakistan (ISB)



                  1999

            One year Diploma in Comput er Science 


Punjab College of computer science
 Pakistan 

                              1998

 Diploma in Computer Hardware & Networking Engraining 

 Ministry of Education Dubai, UAE 


                                           2004






Business Development&Relactioinship Officer (Retail Banking) October 2005 Present                  


Emirates Islamic Bank, Dubai, UAE

 Employ Development & Recruitment Officer      Nov 2004 September 2005

Joz Group of Company Dubai UAE 

Human Resources Asst.. Recruitment Officer           November 2001 July 2002                                         

Habib Bank Limited, Pakistan





Business Development Officer 
                                                  


Landmark International, Dubai, UAE

    Aug2002-spetmber 2003     



           Human Resources Asst.. Recruitment Officer

Landmark International, Dubai UAE 

    Augest-2003-October 2004                   


      
 

Human Resource-Administration Functions

Assist in personnel management, selection, recruitment, payrolls and staff training.

Schedule appointments for candidates for interview and trade test.

Implement personnel policies and ensure that personnel actions are implemented.

Supervise hiring of local personnel, place advertisements, interview candidates and recommend candidates to the user department. 

Review personnel evaluation forms and put forth remarks to the senior management.

Manage company’s health services; make arrangements with hospitals and physicians.

Arrange medical care of employees; approve invoices-employee sick leave recommended by physicians. Upkeep employees leave records. Control employees’ time sheets.

Capable to handle liaison with government departments, completing all formalities related to visa, health card, immigration, economic department and municipality.

Allocate personnel and coordinate with various departments/section heads of the project site and head office of the company in relation to personnel matters.

Liaise with insurance companies and outside agencies: Travel Agencies, various government departments.Manage compliance of Municipality Regulations with respect to Pest control and Sanitary works, Waste Disposal etc. Inspect camp premises and records.

Take care of department documentation-procedures, visa formalities for group employment-visit visa’s, labour immigration formalities and documentation

Banking Business Development & Investment 

Skilled at consulting with clients to delineate and analyze their financial situations and develop strategic solutions to further their financial-planning goals. Relationship development expertise that complements the ability to aggressively build solid client base and drive revenue growth.      Comprehensive knowledge of and experience in leveraging numerous investment instruments in a variety of complex scenarios.      Proven leadership and team-building skills, coupled with the ability to direct strong teams in managing customer relationships and providing investment services. Manage relationship-banking team, ensuring production of revenue levels and territory profitability. Lead team in investment product sales and delivery of customer relationship management techniques. Collaborate with clients to assess individual financial situations and develop strategic financial planning solutions. Oversee securities transactions, funds transfers, margin accounts and option trades.  Developing, managing and implementing marketing strategies for advertising products and services. My client list consisted have the both domestic and international together the success of this conference led to a considerable increase in new business opportunities as well as increasing the profile and awareness of Emirates Islamic bank amongst the financial community. A key part of my role involved building market studies and feasibility analysis to determine market strategy and establish sales targets. My other duties included developing customer segmentation based upon research analysis, working closely with the sales team to ensure marketing targets were met and managing other members of the group for cross-disciplinary projects.


General Sales & Marketing Business Development Management

Manage, develop and handle key accounts in the designated area for the company,

Maintain excellent client relationship, follow up regularly on accounts, provide feedback to principal on product performance and help clients get maximum benefit from range.

Deal with company sales personnel’s-merchandisers & give them the purchase order.

Prepare correspondence with clients, suppliers, prospects and inter departments.

Maintain client profile, record competitor activities and update-strictly implement plants.

Build the company’s product presence in slow moving markets by analysing opportunities and developing goals accordingly.Provide value added services to clientele and coordinate with senior management.

Arrange and display merchandise and product on display to promote sales in showroom.

Manage product promotion, conduct presentation-product demonstration and participate in trade exhibitions, offers and product launch.Visit the client site, premises to encourage the customer make suitable decision on purchase and boost the company’s reputation and sales.

Develop relations with accounts & strengthen goodwill in assigned key accounts.

Take care of business development; order execution, price negotiations and effective pre-post follow up with clients for payments. Prepare Goods Transfer Memo (GMT) for stock retrieval from warehouse. Day to day updating of stock inventory of goods between warehouse & showroom.

Maintain logistics goods and manage team of imports from multiple locations.

Lease and negotiate with different authorities such as Customs, Port Authority, Quality Auditors, related departments and parties. Coordinate with suppliers, clients shipping companies, pre-shipment inspection companies, insurance and transport companies. Submit monthly reports to the senior management              


	Operating System
	Windows 95, 98, ME, NT, 2000 & XP (Home & Professional)

	Hardware & Networking
	PC Configuration, Installation, Maintenance, Network, 

Troubleshooting

	Application Software
	MS Office (Word, Excel & Power Point), Internet and E-mail applications



English, Arabic, Urdu, Hindi, 

                       

Best business development in the first month of joining for emirates Islamic bank

      




 

                  Date of Birth 



: June 12th 1981

         Nationality 



: Pakistani

 Furnished promptly upon request with supporting documents



� HYPERLINK "mailto:kamran.12220@2freemail.com" �kamran.12220@2freemail.com� 





              Career Progression





LANGUAGE SKILLS 








Profile





MBA Qualified Human Resource Professional who can capable to handle Human Resource, Public Relation, Guest Relation, Staff Recruiting, Manpower planning, Administration, Client Relationship & Customer Service.   





QUALIFICATION





COMPUTER SKILLS





Personality





Hardworking dedicated team player, with excellent communication, interpersonal, consulting, problem solving, negotiation, and supervision and coordination skills.





            R e f e r e n c e





                C a p a b I l i t i e s 





         TARGETACHEIVEMENT











