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Personal Summary
A highly motivated professional, able to provide key analytical support to a company. Looking forward to a vital role in the financial decision making and adding significant value to a business. A high performing individual, demonstrating drive, enthusiasm and initiative, with the ability to work well under pressure, consistently delivering quickly and accurately and able to prioritize to ensure deadlines are met whilst maintaining a high standard of analysis and insight. Experience of External and Internal Audit, Compliance, Budgeting, Producing financial statements and reports as well as reviewing internal company processes to advice on any recommendations for improvements.
Objective
Looking  forward  to  join  a  dynamic,  professional  and  competitive  company  with  a  long  term  career prospects, where I can put my best efforts and can utilize my skills and knowledge to promote myself and the organization and to meet the industry needs through a result oriented approach.
Academic Qualification
	
	Association of Chartered Certified Accountants (ACCA)
	Present

	
	Master of Business Administration (MBA – Finance)
	2010

	
	Bachelor of Commerce (B.Com)
	2006


Areas of expertise
Audit & Assurance                  Forecasts & Projections                          Compliance Audits
Data Analysis
Career History
 (Chartered Accountants) From February 2011 to October 2014
I served as a Trainee Student (Chartered Accountants)     which     is     a     member     firm     of     during my training I go through assignments and have the experience of reporting, audit planning & execution, reviews & verification of financial statements of entities.
Employed at the following practices, exposure includes
     Worked as a team leader (teams comprising 3 to 15 members) as well as a team member.
     Worked collaboratively with partners of the firm in statutory audits and other services.
     Performing risk assessments (business and financial risks).
     Preparation of terms of engagement, audit strategy and detailed plan.
     Testing of key controls over the clients’ business and accounting processes.
     Execution of audit in accordance with the International Standards on Auditing (ISA).
     Ensuring  that  financial  statements  are  prepared  in  accordance  with  International
Financial Reporting Standards (IFRS).
     Supervising, coordinating and appraising work of support staff.
     Ensuring that objectives are efficiently achieved within the agreed time-scale and budgets.
     Client relationship management
     Co-ordination with professionals of various fields like legal, actuarial and IT experts.
 
Drafting of reports (Conclusion) including, internal audit reports and management letters highlighting critical matters (weaknesses) with the objective of recommending improvements.

Summary of Industry Wise Audit Exposure
Construction Sector
     Railway Construction Pakistan Ltd, Subsidiary of Pakistan Railways (Annual Audit 2013)
                                                Sky ways Construction (Private) Limited (Annual Audit 2012) 
Service Sector 
      Holiday Inn Hotel (Pvt) Ltd(Annual Audit 2012) 
      Askari Aviation (Pvt) Ltd (Annual Audit 2012)      
      Centre for Advance Research in Engineering (Pvt) Ltd (Annual Audit 2012)
      Pak China SUST Port Company (Pvt) Ltd (Annual Audit of 2011, 2012 & 2013)
      Corporate Research & Investigations (Pvt) Ltd,  Subsidiary of CRI Dubai LLC (Annual Audit 2014) 
                                 Not for Profit Organizations 
      Action against Hunger, Project of World Bank (Period Audit of 2012)
      Farmers Development Organization, Project of PPAF (Period Audit of 2013)
      Organization for Participatory Development, Project of PPAF (Period Audit of 2013)
      Mountain Institute for Educational Development, Project of PPAF (Period Audit of 2013)
      Punjab Rural Support Programme, Project of PPAF (Period Audit of 2013) 
Health Care Sector
      Maroof International Hospital, Islamabad (Annual Audit 2011 & 2013) 
      l – Shifa Trust Eye Hospital ( Internal Audit 2011)
                                                      Al – Mustafa Trust Hospital (Annual Audit 2011)
Educational Sector 
      Centre for Advanced Studies in Engineering (Pvt) Ltd (Internal Audit 2012) 
      Head Start School System, Islamabad (Annual Audit 2012) 
      Farooqi Education Foundation (Annual Audit 2012)
Manufacturing Sector 
      Latif Ghee Industries (Pvt) Ltd (Annual Audit 2013) 
      Pakistan Accumulators (Pvt) Ltd (Annual Audit 2012 & 2013) 
Other Assignments
Provident Fund
      Hagler Bailly Pakistan (Pvt) Ltd (Annual Audit 2012 - 2013)
      Comsats Institute of Information Technology (Annual Audit 2013)
Ageing Analysis
Budget Preparation
 Key skills and competency
Financial

References
References will be made available on request.
Personal Details
Date of Birth                                                                         : 19 August 1984
Marital Status                                                                       : Single
Nationality                                                                            : Pakistani
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�
Possessing strong numeric and analytical skills. 


Good IT skills including Microsoft Office. �
�
�
�
Balance sheet control. �
�
�
�
Resource planning. �
�
�
�
Reconciliation and the preparation of consolidated management accounts. �
�
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�
Ability to manipulate, analyze and interpret both financial and business data. �
�
�
Personal�
�
�
�



�
Excellent people skills, leadership skills and customer focus. 


Good communication skills. �
�
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�
A proactive approach to problem solving. �
�
�
�
Able to work closely with customers, in joint client/consulting team. �
�
�
�
Flexible & adaptable to work, according to workplace conditions. �
�
�
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�
Ability to perform under pressure and deliver to challenging timescales. 


Ability to handle confidential information. �
�
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�
Can interact with all levels of staff including senior management. �
�
�
�
Attention to detail. �
�
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�
Can build and maintain strong relationships. 


Proactive  in  taking  the  initiative  to  explore  issues  and  to  generate  new  ideas  for�
�
�
�
resolution of those issues. �
�
�
�
Having a creative, analytical, practical and thorough approach to Project management. �
�









