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	Career Objective
	

	To work at a challenging position with an organization which help me to grow in a professional and friendly ambience and where I can utilize my skills and strengths towards the achievement of company’s goals and objectives. Further, I want to prove myself an asset for the organization.


	STRENGTHS

	· Highly gifted research and teaching aptitude
	· Consistent and outstanding academic record.

	· Highly innovative in depicting the subject matter to the audience using traditional as well as modern aids.
	· Crystal clear understanding of underlying principles of the subject and their relevance to other domain

	· Good communication and presentation skills.
	· Committed to perform and have a desire to excel.


	
	Qualifications
	

	

	Master of Business Administration specialized in HR and Finance (Dual Specialization)- 

8.31 (CGPA)

National Institute of Technology,Karnataka, India    2008-10


	

	Bachelor of Business Administration – 72.87% with Distinction

Govinda Dasa College, Mangalore University , India  2008


	


	              
	Career Snapshot
	

	

	Lecturer,CONFIDENTIAL,Karnataka,India(Autonomous)
Department of Humanities Social Science and Management
	      July 2010 - Dec 2012

	

	Intern at Mangalore Refinery and Petrochemicals Limited (MRPL),India
Department of Human Resources (Training and Development) 
	       May 2009 – June 2009                                                                                    

	

	Trainee at BASF Mangalore, India 

Department of Human Resources
	       Dec 2009 - April 2010


	
	Research Experience
	

	· MBA. Project work on "A study on Performance Appraisal System at BASF Mangalore”. (Dec 2009 - April 2010)
· Focused on effectiveness different types of Performance appraisal system used in a company.
· Prepared questionnaire to conduct survey
· Interviewed employees to collect the opinion about performance appraisal system.
· Analysis and interpretation of data was done using micro soft excel and thereby suggested measures to improve the performance appraisal system.
· Project work on "Training and Development” at SUZLON (Sep 2009 – Oct 2010)

· Focused on various techniques of Training and Development

· Identified problems in Training and Development using questionnaire

· Prepared a case study regarding the problems

· Internship at"Mangalore Refinery and Petrochemicals Limited (MRPL)” (May 2009 – June 2009) 
· Identifying the training needs of the employees
· Scheduling and organising training for the employees 
· Finding and evaluating the effectiveness of the training through questionnaire and tests.
                                                                                  


	
	Proven Job Role
	

	

	Lecturer at National Institute of Technology Karnataka,Surathkal – Mangalore, India
· Conducted lectures to MBA,  Btech, MCA  students in the field of Management Theory and Practice, Accounting, Financial Management and Taxation.
· Planned lectures and administered examinations. 
· Handled practical classes in accounting.

· Collaborated with colleagues and departmental faculty heads in planning and evaluating papers for the internal examinations. 
· Assisted students in presenting seminars and project work presentations.

· Planned and coordinated in different college events. 
· Accompanied students to village exposure camps conducted by the college.

Trainee   - BASF Company Mangalore, India

·  Maintenance of employee performance records

· Evaluating employee performance

· Collected opinion of employees about performance technique through survey by using questionnaire and interview.

· Tabulated and recording the research data

· Prepared research manuscript and research presentations.



	Intern -   Mangalore Refinery and Petrochemical Ltd. India

· Maintaining training records of employees.

· Arranging for resource person to give training.

· Scheduling training

· Evaluating the effectiveness of training through questionnaire and conducted tests.



	

	
	Computer proficiency 
	

	· Basics, Windows, MS-Office, MS-Excel, Internet & E-mail Applications


	
	Publication
	

	

	· Jointly published a paper on “Change Management”, in International Journal of Research in Finance and   Marketing (IJRFM), Vol 1. Issue 2, (June 2011), ISSN 2231-5985.



	
	Seminars and Symphosiums attended
	

	

	· One day Intensive Executive Development Program on “Bonding, Branding and Customer Relationship Management: A Triangular Approach” conducted by Justice K S Hegde Institute of Management, India on 23rd September, 2011.
· HR Symposium on “HRM: Emerging Trends” organized by Manipal Institute of Management, India on January 21st, 2011.

· One day Intensive Executive Development Program on “Corporate Governance and Principle Centered Leadership” conducted by Justice K S Hegde Institute of Management, India on 17th September 2010.

· Individual Effectiveness Labs conducted by I-Point Consulting Services Pvt.Ltd. India from 10th Jan to 7th Feb 2009 at the NITK, Surathkal.

	

	
	Other Details
	

	

	Nationality
	:
	Indian

	Date of Birth
	:
	05-05-1988

	Marital Status
	:
	Married

	Languages
	:
	English,Hindi, Kannada

	References
	:
	Will furnish  upon request
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