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Gulfjobseeker CV No: 113244

To interview this candidate call:  971505905010

Or email us back filled up Vacancy Form

http://www.gulfjobseeker.com/Free_Job_Posting_Form.doc
Objective:
Seeking a challenging and responsible position, carry out work in an environment which leads to attain high proficiency in my profession and open opportunities for growth, and where I could find opportunities to make use of my education and experiences, further I offer my willingness to work hard, clubbed with an excellent presentation skill to achieve the given target.

Professional Back ground:
· 14 years of experience in Reliability, Quality, Continuous Improvement lean, Mechanical Repair and Maintenance activities.

· Expert in Lean Management System.

· Expert in Quality Management System

· Expert in failure analysis and trouble shooting of mechanical maintenance equipment’s.

· Planning and fore- casting major maintenance activities.

· Good management skills, computer knowledge and leader ship Capabilities.

Professional Achievements:

· D&M MEA Area VP Service Quality Award Winner Q4 2013 - IRQ - Schlumberger Technology Solutions Innovation Replace and Outperform Competition "Replacing is To Outperform Not Only To Execute "-D&M and Pathfinder Technology (First HHOP Job out of NAL, RSS, Pathfinder M/LWD) Replace and Outperform Competition, 43% Performance Improvement, 6 Days Saving, More Than 700k USD Saving Per Section to DNO.

· D&M MEA Area VP Service Quality Award Winner Q4 2012 - EMG - Outperformed the Competition and achieved multiple world records on ERD well with Penta Combo BHA- ADCO (Rig ND55)-Content ID-6110031.

· D&M MEA Area VP Service Quality Award Winner Q3 2012 - EMG - Multiple World Records by Drilling Group in a High Profile Project - ADMA (Rig- Alhail)-Content ID-5982184.

· D&M MEA Vice president's Bronze award winner as a team for Successful Deployment of PowerV in Sudan -Year 2007

· Best Service Quality Performer in D&M, Sudan-Year 2007

· Best QHSE Performer in D&M, Sudan-Year 2007

Professional Qualifications/Training and Affiliations:

· Auditor/Inspector Level 2 Seminar- August, 2014, Middle East and Asia Learning Center- Abu Dhabi.

· Lean Level3 Seminar- October, 2013, Middle East and Asia Learning Center- Abu Dhabi.

· OFS-3 Seminar (People Management)-October,2007, Kuala Lumpur, Malaysia

· Quality Health Safety Environment Level 2 Training-July, 2007, Sudan.

· Repair & Maintenance Supervisor Seminar-April,2007, Middle East and Asia Learning Centre, Abu Dhabi, UAE

· Technician Level 3 (Power Drive tool- RSS) Seminar-September, 2006, UK training Centre.

· Technician Level 3 (Slimpulse tool- Measurement While drilling tool) Seminar-June, 2005, Sugar-Land Learning Centre, Houston.

· Technician Level 2 (Power Drive tool- RSS) Seminar-September, 2004, UK Training Centre.

· Loss Prevention Team (LPT) Seminar-Cairo Training Centre- 25t Aug, 2003 to 27th August. 2003.

· Technician Level 2 (Impulse tool - Measurement While drilling tool) seminar- May 2nd, 2003.Sugar-Land Learning Center, Houston.

· Technician Level 2 (Power Pulse tool- Measurement While drilling tool) Seminar-Feb, 2002. Sugar-Land Learning Center, Houston.

· Technician Level 2 (slimpulse tool- Measurement While drilling tool) Seminar-Feb, 2002. Sugar-Land Learning Center, Houston.

· Technician Level 1 Seminar (Workmanship seminar) - Jan,2002. Sugar-Land Learning Center, Houston.

Summary of work experience:

Position

:
Reliability Supervisor for Middle East and Asia Area.

Duration

:
Jan 2015 to Present.

Job Profile:

Responsibilities 

· With the assistance of the GM  failure investigation team to  understand tool failures and only once the root cause of the tool failure 

· All Tool failures reports from the failure investigation teams are reviewed and approved before they are sent to the QCM/FSM. GM QCM to ensure that each failures in investigated from all perspectives, RWP are adequate and assist the operations present the issues to clients.

· Develop QIP on tools that cause majority of the NPT in locations, These QIP need to be reviewed with area and sustaining before implementation

· Track the implementation of the QIP and its impact on NPTr reduction 

· Understand the COSD in each GM, and work with the R&M team to reduce the COSD by coming up with repair, re-reuse criteria & time life of parts

· Categorizing all the tool related failures in the GM, and have statistics on failures by parts

· Using the data from the failures, work with the TLM teams to improve the qtrac processes 

· Works with the CRE to 

· Develop the Reliability program for the area 

· Develop inhouse capability to understand the root causes of board failures and understand the causes of the mechanical failure

· Have inhouse Mud lab, to test the compatibility of the elastomers with different rubbers, and also to do basic test on muds related to PH, O2, chlorides, and Sand content.

· Develop inhouse capability to calibrate D&I packages, Pressure & Strain gauges

· Work with the failures investigation team 

· (All tools that are tagged failed, should be handled by the failure investigation team and should be released to R&M only once the Reliability team has approved the RWP)

· Ensure that he failure investigation are done accurately and with low TAT

· Work with the compliance team to ensure that the RWP from investigation are implemented 

· Review the communication of failure investigation team with intouch

· Reliability team to assist the QCM/ QSC with the audit of tool inspections

· Assist the QCM with quality crisis management & the implementation of the Quality plan

· Field test 

· Coordinates the field test of parts, software or Modification with sustaining and measure the impact of these on reliability on COSD

Position

:
Maintenance Supervisor/ Lean Site Champion/Quality Champion

Duration

:
May 2013 to Dec 2014.

Job Profile:

· Managing Repair and Maintenance in Operations in Erbil, Iraq.

· Making sure that the tools are sending to rig site is 100% qualified.

· Investigation on failures and prepare the report and forward to operation team.

· Monitor the Maintenance team productivity, training as per LEAN Methodology.

· Planning and fore- casting tool requirement for activities

· Designating Responsibilities each day to the techs through the morning meeting

· Training New Recruits

· Getting Mod Recap and TIR’s (Technical Information Release) on all tools

· Perform failure Analysis and Implement Action plans for failure modes and review issues

· Document failures and Submit to client

· Ensure Updated tool data after every service
· Plan vacation and Trainings for Technicians

· Update Tool status against upcoming jobs each day

· Document all maintenance records after servicing

Position

:
RSS (Rotary Steerable systems) Maintenance Supervisor

Duration

:
August 2008 - May 2013.

Job Profile:

· Managing RSS Operations in UAE, Pakistan and Yemen

· Planning and fore- casting tool requirement for activities

· Designating Responsibilities each day to the techs through the morning meeting

· Training New Recruits

· Getting Mod Recap and TIR’s (Technical Information Release) on all tools

· Perform failure Analysis and Implement Action plans for failure modes and review issues

· Document failures and Submit to client

· Ensure Updated tool data after every service
· Plan vacation and Trainings for Technicians

· Update Tool status against upcoming jobs each day

· Document all maintenance records after servicing

Position

:
ADS (Advance Drilling Service) Supervisor.

Duration

:
October 2005 – August 2008.

Job Profile:

· Document failures and Submit to client

· Ensure Updated tool data after every service
· Plan vacation and Managing ADS Operation 

· Planning and fore- casting tool requirement for activities

· Designating Responsibilities each day to the techs through the morning meeting

· Training New Recruits

· Getting Mod Recap and TIR’s (Technical Information Release) on all tools

· Perform failure Analysis and Implement Action plans for failure modes and review issues

· Trainings for Technicians

· Update Tool status against upcoming jobs each day

· Document all maintenance records after servicing

Position

:
Senior Mechanical Technician (MWD/LWD)
Duration

:
June 2004 – September 2005. 

Job Profile:

· Trouble shooting
· Fixing All MWD/LWD tool
· Submitting Failure Reports

·  Updated Mod recap status on mechanical Assemblies

· Train the new Hires

Position
:
Junior Mechanical Technician (MWD/LWD)  

Duration
:
May 2001 - June 2004.

Job Profile:

· Repair and Maintenance of all Tools
· Assist Senior Technicians and learn how to service the tools
· Attend all work related safety Course
· Getting Familiar with RMS (Repair & Maintenance System).
Position
:
Aircraft technician.

Duration
:
January 1998 - July 1999

Job Profile:
· Worked in Engine Overhaul Division, 
· Worked with Major maintenance Division. 
· Involved in Line Maintenance Activities as per Air-India’s Maintenance procedure.
Educational Qualification:

1. Bachelor’s Degree from Calicut University, Kerala, India


2. Diploma in Aircraft Maintenance Engineering (Approved by Director General of Civil Aviation)
Personal Profile:

Date of Birth

:
08/01/1976
Marital Status

:
Married
Languages Known  
:
Hindi, English, Malayalam&Tamil 

Hobbies

:

Doing anything that is enjoyable to me and people around me.
Declaration:
I hereby Declare that all the information furnished above is true and correct.

