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ERWEKA INDIA Pvt Ltd:

Hyderabad -INDIA

Position : Sales and Service Executive
Duration: February 2013 to September 2014.
Duties & Responsibilities :
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Approaching Pharmaceutical Companies and meet the Research and Development Managers, Quality Control
Managers, Quality Assurance Managers and Production Managers, Project Managers, Purchase Managers and all
relative executive and team leader employees. Promoting Pharmaceutical Analytical Equipments in Formulations.
Gathering the information about competitor equipments and compare with Erweka equipment for turn to the sale.
Give the Demonstration at customer location as per Customer requirement of Erweka Products.

Attend the service calls for AMC and other issue with the equipments.

Installation of new products and give the proper training for usage of the Erweka products.

Taking care of two states in South India. Andhrapradesh and Tamilnadu.

Develop the data of Pharmaceutical companies’ information and contact details of Employs. Finding the new
projects and approach for new requirements.

To give the proper and prompt service to reach to the satisfaction level of Customers.

Co-coordinating with Company, Agents and Customers.

Sri Laxmi Agencies Surgical Distributers :
Hyderabad, INDIA

Position: Business Development Executive.
Duration: June 2012 to February 2013.

Duties & Responsibilities :
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Meeting the Doctors and Purchase Managers for Promoting Surgical Products.

Depending on Hospital approach participating in Tender and Raising Quotation. Participating in the time of
Negotiations.

Defined adequate Pricing for Higher sales.

Regularly meeting Doctors, Purchase Managers and Stores in-charge to repeat sales.

Follow-up the Present Hospitals and Opening new Hospitals. Identifying how to approach and give a break-through
to open the centers.

SUN Pharmaceutical Industries Limited :
Hyderabad -INDIA

Position: Product Specialist

Duration: July 2011 to June 2012.

Duties & Responsibilities :
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Meeting the Interventional cardiologists, Promoting Medical Device products.

Coordinating with company and distributors.

Depends on Hospital approach participating in Tender and Raising Quotation from Company or through Distributor.
Participating for the time of Negotiations.

Regularly meeting the Interventional Cardiologists, Cath lab Technicians and Stores in-charge to Promoting our
Product and to know the information about competitors.

As per doctor’s conversation to give a sample to the doctor and take the feedback after using the sample.
Creating Brand name in the Market.

Identifying super stockiest and Distributors.

Follow-up the Present Hospitals and Opening new Hospitals which are having Cath labs. Identifying how to
approach and give a break-through to open the centers.
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Relisys Medical Devices Limited :
Hyderabad -INDIA

Position : Business Development Executive
Duration_: February 2009 to July 2011
Duties & Responsibilities :
1. Meeting the Interventional cardiologists, Promoting Medical Device and Products.
2. As per doctor’s conversation to give a sample to the doctor and take the feedback after using the sample.
3. Co-ordination with company and distributors.
4. Depends on Hospital approach participating in Tender and Raising Quotation from Company or through Distributor.
Participating for the time of Negotiations.
5. Defined adequate Pricing for Higher sales.
6. Regularly meeting the Interventional Cardiologists, Cath lab Technicians and Stores in-charge in promoting our
Product and to know the information about competitors.
7. Creating Brand name in the Market.
8. Identifying super stockiest and Distributors.
9. Following-up the Present Hospitals and new hospitals opening which have Cath labs. Identifying how to approach
and give a break-through to open the centers.
Phoenix :
Hyderabad -INDIA
Position : HR Executive —Operations
Duration : February 2007 to February 2009

Duties & Responsibilities :

Admin activities, facility Management. HR coordination

Checking of various bills, monthly and other recurring ones and processing for payments before due including utility
bills.

Provides HR service to all employees

Handling activities such as time management e.g. record of attendance, personal file, etc. in the organization.
Provide direct point-of-contact and liaison for HR center operations through supervisors and staff
Supporting a population of 10 employees (Direct & indirect report)

Coordination of manpower planning, recruitment.

Keeping track of staffing requirements & sourcing accordingly to cyclical patterns of the business.
Counseling the candidates who lack in skills and directing them for the in-house training.

10. Coordinating with HR Manager for conducting the Interviews.

11. Having experience Administration and also Business Development Executive.

12. Providing training to the candidates who are interested in making call centre as their career.
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Kinetic Marketing Services Pvt. Ltd :
Hyderabad -INDIA
Position : Direct Sales Officer(DSO)
Duration : February 2004 to February 2005
Duties & Responsibilities :
1. Meeting the customers and explaining about the Kinetic Vehicles. Identify interested customers convince and turn
into sale.
2. Also dealing with Personal Loans (Citi Finance).
3. Preparing the reports (daily, weekly, and monthly) and submitting the same to the Manager.
4. Meeting the targets set for me by the company. , s

PLACE : Dubai (G.GNANESHWAR)




