
[image: image1.png]>)\Gulfjobseeker.com

THelping you to search best jobs & talent since 2002!

o GALL 1571504753686 / 4571505905010




CV NO: 13637104

[image: image14.jpg]




[image: image2]
OBJECTIVE AND SUMMARY
 SHAPE  \* MERGEFORMAT 



· Seeking a challenging position that will give me an opportunity to learn and contribute my skills in achieving the common goal of the organization. Also to learn and develop skills that will help me grow with the organization.
· It is my desire to become a valued member of a productive team where I will have the opportunity for advertisement through my own performance and commitment.
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PROFESSIONAL EXPERIENCE 
 SHAPE  \* MERGEFORMAT 



Leitz India Tooling System 
Bangalore, India
2014 to 2015
Business development Executive (Tele calling process)
· Passion for developing and retaining long term relationships with our customer and new clients.
· Inbound and outbound telemarketing services along with a full range of data to ensure campaigns are accurately targeted.
· The role was to work with data base of clients.
· Building and maintaining our own business pipeline in selling. 
· Researching organizations and individuals online (especially on social media) to identify new leads and potential new markets
· Researching the needs of other companies and learning who makes decisions about purchasing
· Contacting potential clients via email or phone to establish rapport and set up meetings
· Planning and overseeing new marketing initiatives
· Attending conferences, meetings, and industry events
· Preparing PowerPoint presentations and sales displays
· Contacting clients to inform them about new developments with the company’s products
· Developing quotes and proposals
· Negotiating and re-negotiating by phone, email, and in person
· Developing sales goals for the team and ensuring they are met
· Training personnel and helping team members develop their skills
Human Capital Management 
Bangalore, India
2013 to 2014
Business Development Executive
· Manage Exceed targets relating to growth, activities mix of product and sales 
· Provide regular feedback to senior management.
· Work with group marketing to develop campaigns to support sales strategy.
· Identify requirement for new product and services.
·  Undertake regular project reviews with all involved in these process to    ensure transfer of knowledge
·  Manage accounts and meet or exceed targets relating 
to revenue growth, activities, profit margin, mix of products and 
services sales, customer retention and customer acquisition.
· Adhere to all quality standards and processes, for the 
acquisition of customers, opportunities and submission of tender 
and contract documents.
· Bid management processing and manage order levels 
maintaining the CRM
·  Provide regular feedback to senior management about 
marketplace and competitor activity
· Develop effective working relationships with customers 
through regular meetings and identify and obtain further sales 
and business development opportunities
· Work with and Group marketing to develop marketing 
campaigns to support Sales Strategy. Generate new business and 
raise awareness of other company products.
Yellow box HR recruiter firm
Bangalore, Indian
2011 – 2012
Human Resources Recruiter
· Develop and update job description and job specifications
· Prepare and post jobs to appropriate job portals.
· Source and attract candidates by using databases.
· Screen candidates resume and job applications
· Conduct interviews using various methods to filter candidates within schedule
· Assess applicant’s relevant knowledge, skills, soft skills, experience.
· Promote company’s reputation as best place work.
· Establishes recruiting requirements by studying organization plans and objectives; meeting with managers to discuss needs.
· Builds applicant sources by researching and contacting community services, colleges, employment agencies, recruiters, media, and internet sites; providing organization information, opportunities, and benefits; making presentations; maintaining rapport.
· Determines applicant requirements by studying job description and job qualifications.
· Attracts applicants by placing job advertisements; contacting recruiters, using newsgroups and job sites.
· Determines applicant qualifications by interviewing applicants; analyzing responses; verifying references; comparing qualifications to job requirements.
· Arranges management interviews by coordinating schedules; arranges travel, lodging, and meals; escorting applicant to interviews; arranging community tours.
· Evaluates applicants by discussing job requirements and applicant qualifications with managers; interviewing applicants on consistent set of qualifications.
· Manages new employee relocation by determining new employee requirements; negotiating with movers; arranging temporary housing; providing community introductions.
· Improves organization attractiveness by recommending new policies and practices; monitoring job offers and compensation practices; emphasizing benefits and perks.
· Manages intern program by conducting orientations; scheduling rotations and assignments; monitoring intern job contributions; coaching interns; advising managers on training and coaching.
· Avoids legal challenges by understanding current legislation; enforcing regulations with managers; recommending new procedures; conducting training.
· Updates job knowledge by participating in educational opportunities; reading professional publications; maintaining personal networks; participating in professional organizations.
· Accomplishes human resources and organization mission by completing related results as needed.
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 SHAPE  \* MERGEFORMAT 



	Qualification

	Board/University
	Year of Completion
	Percentage 

	MBA (HR & MARKETING)
	INTERNATIONAL AMERICAN UNIVERSITY
	2012
	75

	BSC HOTEL MANAGEMENT IN CATERING TECHNOLOGY AND TRAVEL TOURISM
	PUNJAB TECH
	2009
	73

	P.U.C(12th std)
	KERALA
	2005
	60

	SSLC
(10th Std)
	KERALA
	2003
	60
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Personal & Computer skills 
 SHAPE  \* MERGEFORMAT 



· Positive minded
· Result oriented
· Quick learner
· Pro active
· Team player
· Good Verbal and written communication skills.
· Willingness to learn and be as a member of the team
· Microsoft word, Micro soft Excel and Power Point
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Extra Curricular activities
 SHAPE  \* MERGEFORMAT 



· BHARATH SCOUT AND GUIDE
· SKIT COMPETION 
· SPORTS
· CLASSICAL SONGS
· SUGAMA HINDI TEST COMPETION
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Personal Details
 SHAPE  \* MERGEFORMAT 



· DATE OF BIRTH          : 16TH AUGUST 1985
· SEX                                   : FEMALE
· RELIGION                      : HINDU
· MARITAL STATUS     : MARRIED
· NATIONALITY             : INDIAN
· EXPECTED SALARY   : COMPETITIVE
· AVAILABILITY             : IMMEDIATE
· VISA STATUS
       : VISIT VISA

DECLARATION
I hereby declare that the above-furnished information is true to the best of my knowledge.
                                                                                                      Yours Sincerely






 

DUBAI.






          

