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SUMMARY 
Headhunter and Human Resources Specialist with international experience. At the moment I am responsible for recruiting engineers, providing support in the various human resource functions, which include staffing, training and development, performance monitoring and employee counseling. Headhunting for companies located in Qatar, and UAE from construction and oil&gas industry. 

I am interested in a job that would help me gain new qualifications, strengthen my competence and learn more about project management. I would like to work for a company that openly communicates its goals and motivates workers. I would like to be involved in the entire process of work with a team that shares knowledge and fosters my professional growth. 
QUALIFICATIONS 
· Executive Search & Headhunting

· HR Consulting

· AC/DC

· Talent Management and Talent Acquisition 

· Technical Recruiting 

· Human Resources 

· Employer Branding 
PROFESSIONAL EXPERIENCE 

Company: Manpower Corp.
Dates: 04.2013 – Present 
Position: HR Specialist, Headhunter

Responsibilities:
· Responsible for providing support in the various human resource functions, which include recruitment, staffing, training and development, performance monitoring and employee counseling.

· Coordinate staff recruitment and selection process in order to ensure a timely organized and comprehensive procedure.

· Headhunting.

· Recruiting engineers for companies located in Qatar, UAE and Dubai.
Company: LSJ Recruitment, 
Dates: 04.2011 – 04.2013 
Position: Senior Recruiter 

Responsibilities:
· Recruiting and supervising a team of technical recruiters.

· Seeking business partners and tendering. 

· Managing recruitment projects in cooperation with other team members and the Clients

· Setting and executing sourcing strategy.

· Sourcing candidates through different channels.

· Managing relations with candidates and the Client to ensure best in class service is provided.

· Conducting comprehensive market and competitor analysis.

· Ensuring client and candidate satisfaction and constantly aiming to improve the service.

· Administrating the whole recruitment process.

· Reporting. 

Company: Segel Norway, 
Dates: 03.2009 – 03.2011

Position:  Recruitment Consultant 

Responsibilities: 
· Performing search and selection activities in construction, oil&gas and  IT projects.

· Identifying potential candidate sources.

· Running competence based interviews.

· Creating competence reports after interviews. 

· Identifying new marketing sources.

· Maintaining good contact with candidates throughout the process. 
EDUCATION 

2010 – 2011 University of Szczecin 
Human Resources 
2009 – 2010 School of Banking 
Psychology of management 
2004 – 2009 University of Szczecin 
International Relations and Affairs 
TRAINING 
· Stamford School of English, year English school with Cambridge Test in CAE

· Jungian Type Index and Team Compass, Key Poland (04.2012 – 05.2012)

· Effective trainer-coach, Teichert & Partners Psychology and Business (03.2011 – 06.2011)

· Recruitment based on the competence, Ernst & Young (09 – 10.06.2010)

· Academy of Management, Teichert & Partners Psychology and Business (12.2009 03.2010)

· Project Management based on PMI standards, Deloitte (09.2007) 
LANGUAGES 
· Polish – native 

· English – fluent 

· Norwegian – communicative written and spoken 

· Dutch – communicative written and spoken 
INTERESTS 
· Traveling through Asia, North America and Europe • Photography

· Modern art

· Literature

· Sailing – Yachtsman Certificate 
