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Seeking Senior Level Assignments in Marketing & Business Development with organisation of repute
Senior Manager - with expertise and proven track record in 
---> Sales & Marketing, 
---> Team Management, 
---> Training & Mentoring,

---> Branch Management & 
---> Profit Centre Management  
Core Competencies
Sales and Marketing
· Develop innovative Sales and marketing strategies to drive sales volume and increase earnings of the distributors.
· Evaluate marketing budgets periodically and ensure adherence to planned budgets.
· Train and mentor the distribution partners to increase sales.
· Help and support the FOS by helping them create strong pipeline through market surveys and lead generation activities.
· Conduct competitor analysis by keeping abreast of market trends and competitor moves to achieve/exceed the branch budget.
Team Management 

Recruit and develop new Sales Managers for the organisation to increase business.

Lead, train and motivate existing team members to ensure their career development making them profit centres for the company

Handle the development and administration of performance management programs in the branch by having periodic performance reviews and target assessment.
Branch Management 
· Ensure timely reporting of each and every member of the team.
· Conducting Morning hurdle with the entire team to have a common focus for the day and alignment between team members.
· Ensuring the resources are being properly utilised and there is no wastage of electricity, telephone etc.
Profit Centre Management
· Establish short term and long-term budgets and month wise business plans to achieve /exceed annual budgets.
· Ensure that each business unit is contributing min expected business and rewarding and recognising performers to drive business numbers.
· Boosting Sales and business numbers by doing R & R for high performers and achievers and motivating them with some cash incentives or gift vouchers.
Training & Mentoring 

· Train & Mentor the Advisors, Sales Managers, FCs & Business Associates to recruit & activate the advisors.

· Train & help the sub-ordinates on how to make HNI Calls and close big tickets.

· Train the sub-ordinates thoroughly on each and every subject matter of Insurance and Eventualities of life so that they are able to properly counsel their customers.
· Train the post graduate students to help them have command on the subjects of Banking, Mutual fund & Insurance.
Organizational Experience
Oct’ 13 – Till Now
NEXUS Insurance Brokers
      Authorised Financial Consultant

Oct’ 12– Sept’13 
AIIM EduSys Pvt Ltd

      Consultant Trainer
Feb’11 – Aug’12
ING LIFE INSURANCE
      Channel Development Manager        
Feb’08- July’ 10
Bharti AXA LIC             

Branch Manager
Jan’05- Feb’08
TATA AIG Life  
      

Business Associate Manager 
Jun’02- Dec’04
Aviva Life Insurance Co. Ltd. 
Sr. Sales Manager
Apr’99-May’02
Quantum Information Services Ltd
 Research & Sales Manager
Mar’94-Nov’98
Genesis Marketing                    
 Area Sales Manager
Noteworthy Accomplishments
AT NEXUS Insurance Brokers 

1. Qualified for Quick start Award in the very second month of joining.

2. Only fresher to Qualify for FINISH Strong Incentive program last year. 

3. Nominated and sponsored by NEXUS for CII Awards on the basis of exemplary performance.
AT AIIM EduSys Pvt Ltd 
4. Had been conducting training programs for post graduate students on topics Insurance, Banking & Mutual funds.
5. Responsible for conducting at least 6 sessions per week each of 3 hrs duration for batches of minimum of 30 students. 

6. Most of these students had been absorbed by big corporate houses like UTI, Axis Bank, Kotak Bank, ICICI Bank etc.
AT ING 

1 Recruited 6 FCs in the very 1st month of joining and developed a team of 16 FC by the end of 6th month.

2 Developed 2 PFC to FC and helped them to qualify for FCIP (Laptop & Vacation) in their very 2nd month of joining.

3 Developed 2 FC in to SAM within 12 months whereby they can recruit FC in their team.

4 Helped both the SAMs to recruit 2 PFC each in their team.

5 Had been able to maintain my position in the top 3 CDMs in the NEW zone from the 2nd month of joining.

At Bharti AXA Life Insurance Company 
1 Handled the branch with team of 12 Agency Managers, ADM, & back office staff.
2 Developed the branch right from Scratch & build the agency distribution to 110 licensed advisors.
3 Had advisor activity ratio close to 50%.
4 Had been generating business of more than 2 NOPs per active advisor.
6 Had been able to consistency maintain place among the top 5 BSM in the entire West Zone.
7 Was awarded trophy for doing excellent business in the month of July 2009 by the Head of Sales (National Head).
8 Was awarded ‘Certificates of Appreciation’ for Outstanding Performance in Oct – Nov 2010 for New Business Income. (Head of Sales)
9 Was awarded ‘Certificates of Appreciation’ for Outstanding Performance in Oct – Nov 2010 for number of policies. (Head of Sales)
At TATA AIG
1 Recruited and developed more than 40 PBAs for the cluster and further developed them in to Business associates
2 Developed two Senior Business Associates for the cluster by developing two Business associates each under both of them
3 Successfully mentored the BA (min 20 Advisors) and SBA (More than 40 advisors) to achieve annual FYP targets of 4 Crore.
4 Awarded a gift, travel voucher for Rs.30,000 as an appreciation for outstanding performance in Dec 2006. 
At Aviva Life Insurance Co. Pvt. Ltd.
1 Successfully maintained the no. 1 SM position in Mumbai and was adjudged among the top 10 SMs in the country during the entire tenure with the company 
2 Distinctively spearheaded the orientation programs, Alpha Training and mock call sessions to develop the team. 
3 Mentored two of my FPA to pursue a career with the company -one as a Branch Trainer and the other as a Sales Manager.
4 Received two hefty increments during the tenure.  .
5 Received a letter of appreciation for the efforts put for achieving the targets from the Sales Director.
At Quantum Information Services Ltd.
1 Played a key role in achieving insurance business for the company (promoting HDFC Standard Life Insurance) and writing contents on the company’s portal www.Personalfn.com on Auto finance & Life Insurance.
2 Closed the first 1 Crore Endowment policy for HDFC Standard Life Insurance Company on behalf of Quantum Information Services Ltd.
3 Received a specific “Letter of appreciation” from HDFC Standard life acknowledging the efforts made to close the first 1 Crore policy 
4 Adjudged as a Director of the Insurance Subsidiary due to exemplary performance. 
At Genesis Marketing (DSA –Bank of America)
2 Spearheaded a team of 15 Marketing Executives and 8 Tele Marketing Executives.
3 Effectively developed prospective customers and guided them to take auto loans from Bank of America through road shows, corporate presentations and work site marketing.
4 Had a proven track record of dealing with Senior Managers & top stockbrokers. 
5 Received appraisal letters related to consistency and exemplary performance.
Educational Credential
Pursuing MBA (Marketing) from ICFAI University.
Bachelors’ degree from University of Bombay (BSc) in 1993.
Successfully cleared CII Awards (UK) in Oct 2014. 
IT Credential
Awarded a diploma in Computer Programming, System Analysis & Design.
from Jetking School of Electronic Technology in 1993.
Personal Details
Date of Birth:

9th May 1970. 
Languages
 
English, Hindi, Gujarati, Urdu & Arabic (Reading). 
