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Education
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Bachelor of Science in
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Industrial Engineering
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Lyceum of the Philippines
University
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June 2005- March 2010
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Personal Particulars:
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Birthdate:
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September 14, 1983
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Height: / Weight:

5’ 5” / 160 lbs.

Civil Status:

Married


Nationality:

Filipino


Gulfjobseeker.com CV No: 1350570
Mobile +971505905010  cvdatabase[@]gulfjobseeker.com
To contact this candidate use this link

http://www.gulfjobseeker.com/feedback/contactjs.php
CAREER OBJECTIVE

To be part of an institution with a working environment conductive for personal upliftment, intellectual growth and career advancement and channels for application of knowledge as I apply my Industrial Engineering course. I’m able to perform any administrative job as well as management, sales and marketing activities.

ASSETS AND CAPABILITIES

Possess good communication and writing skills. Proficient in basic computer softwares such as Microsoft Office (Word, Excel, PowerPoint, Office). Knowledge in 8D (8 Discipline), FMEA (Failure Mode Effect and Analysis), SPC (Statistical Process Control), Technical Reports. Knowledgeable in ISO 9001:2000 (Quality Management System), ISO 14001:2004 (Environmental Management System), Motion and Time Study, Knowledgeable in SAP and Citrix Applications.

WORK EXPERIENCES

Canon Business Machines Phils.
Lot 4 Phase 1B, FPIP
Sto Tomas Batangas 4332 Philippines
Production Supervisor / Engineer 2
September 2, 2013 – February 8, 2015
Duties/ Responsibilities:
-Act spontaneously in response to instruction from superior, practices process capability validation under direction of the boss (Quality, flow, personnel, layout, equipment / tool capacity)
-Production and implementation of recovery plans perform activities that are directly related to job responsibilities, rule creation, improvement, operation, coordination and exchange of information with relevant departments, root cause investigation and troubleshooting, creation of permanent countermeasures.
-Input business general expenses, such as Time and Attendance.
- Creation and maintenance of checksheets and pertinent documents and implementation of cost saving activities.
Kenda Singapore Pte Ltd
67 Loyang Way Singapore 508757
Sales Engineer
(Customer Service/Application Engineer) March 12, 2012 to June 12, 2013
Duties and Responsibilities:
-Handling Engineering’s Test & Measurement products. (e.g; Measurement Specialties, Honeywell, Hanwell, Sealevel, Lion Precision, Aims products.)
-Attend to customer’s / supplier’s inquiries.
-Propose a suited model for a specific applications. -Customer service for post and pre sales.
-Attend suppliers and customers meeting and visits. -Prepare quotation and chasing purchase orders.
-Calling for potential customers and discussing some products over the phone. -Sending newsletter and introduction letters to the customers.
-Preparation of goods to be delivered. (Delivery Order, Address, Date and Time, Contact Person)
-Preparation of daily, weekly and monthly report. -Submission of sales and marketing strategy in a weekly basis.
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Visa Status:
Visit visa

Languages:

English, Filipino

Skills

· Coordination skills 
· Interpersonal skills 
· Communication skills 
· Analytical skills 
· Multi-tasking 
· Coordination skills 
· Leadership skills 
· Technical skills 
· Sales and marketing skills 
· Customer service 

References:

Available upon request

-Leads in a Product training together with the application and service engineers. -Look for customers to be part of in-house accounts.
-Prepare presentations, proposals and sales contracts.
-Establish and maintain current client and potential client relationships.
EPSON Precision Philippines Inc.
SEPZ, LIMA Technology Center Lipa City
Batangas 4217 Philippines
May 9, 2010 – January 19, 2012
Production Staff Engineer
Duties / Responsibilities:
-Handles 7 Production lines with around 650 manpower
-Ensures each line understands, responds, and achieves the planned targets -Anticipates 4M variation and generate countermeasure
-Acts as immediate alternate in the absence of the superior
-Monitors and control daily implementation of established work systems and procedures -Monitors and develop subordinates skill and capability
-Maintains a clean, orderly and safe working environment at all times of production -Directs, reviews and evaluates the work performance of the subordinates
-Updates the temporary and standard working procedure for the whole line -Projects a mindset for high quality production among assembly operators
-Plans and reports PDCA results to superior and recommends action to standardize -Checks daily correct line display board information
-Supervises and monitors each line by conducting Line Control reporting in a daily basis -Marketing of products to customers and check about any quality issues.
Blackbeards Seafood Island Restaurant
Market Market, Taguig City Philippines
Service Crew - November 2001 – November 2002
Management Trainee – December 2002- April 2005
-Operational management: organizing stock and equipment, ordering supplies and overseeing building maintenance, cleanliness and security.
· Financial management: planning and working to budgets, maximizing profits and achieving sales targets set by head office, controlling takings in the restaurant. 
· People management: recruiting new staff, training and developing existing staff. 
· Motivating and encouraging staff to achieve targets, coordinating staff scheduling. 
· Working to ensure standards of hygiene are maintained and that the restaurant 
· Complies with health and safety regulations; 
· Ensuring high standards of customer service are maintained; 
· Implementing, and instilling in their teams, company policies, procedures, ethics, handling customer complaints and queries. 
· Preparing reports and other performance analysis documentation. 
· Reporting to and attending regular meetings with area managers or head office representatives. 
· Establishing relationships with the local community and undertaking activities that comply with the company's corporate social responsibility programs. 
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