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OBJECTIVE:-

To continue my career with an organization that will utilize my management, training and development skills to benefit mutual growth and success.
PROFESSIONAL SUMMARY:-

A proactive learner with 5 years of experience in Training and Development. Experience in complete training and development cycle, talent and change management, Induction Programs, competency planning, mapping and assessments, employee engagement and Recreation, Understanding of psychometric assessments like DISC, MBTI and FIRO-B, Employee Assistance Programs.
WORK EXPERIENCE:-

· Dec’13 - Present with Prolifics, Pune as Training Associate - IBM Practice.

Responsibility:  Complete training and development for IBM Technologies. Preparation of Training calendars, consultant certifications. Responsible for Soft skills training and New hire programs. Content Management of various technologies and supporting the consultants with the right training material. Engaging the consultants on bench with strategic certifications and making them project ready. Conducting weekly Bench meetings. Allocation of non-billable project codes for consultants on Bench. 
· March’13 – Dec’13 with Excellence Group of companies (Excellence IT), Pune as Learning and Development Officer.

Responsibility:  Execution of talent management strategies, Assisting in Competency planning , mapping and assessments, Interacting with department heads and conducting needs assessments to understand training needs, Design and development of learning approach, Instructional designing, Developing training budget and calendar, Identification of learning partners, Conducting  training programs for executive and managerial level, Evaluating the training programs as per the training objectives, Calculating the return on investment, Assisting in OD Interventions and change management strategies, Responsible for Internal ISO Audits, Conducting 3600  feedbacks, responsible for employee engagement and recreation activities.
Achievements:  Initiated development of systematic departmental process, Encouraged employees to pursue individual goals in the office, Outperformed in reaching training targets, Conducted different recreation activities leading to culture improvement, Initiated awards and recognition approaches.
· May ’12 - December ‘12 with Tirpude Institute of Management Education Affiliated to Nagpur University as Assistant Professor and Soft Skills Trainer-Student Development Cell.

Responsibility: Conducting sessions for Graduates and Post graduates on Business Communication, Principles of Business Management and Organization Behavior, Analyzing the training needs and imparting soft skills training, preparing the students for Campus interviews, conducting trainings for staff.

Achievements: Delivered best results of training outcome, encouraged students to be a part of every development activity, Started staff recreation activities. 

· August ‘11 –March’12 with Priyadarshani Institute of Engineering and Technology, Nagpur as Soft Skills Trainer

Responsibility: Preparing engineering and management students for campus interviews,      developing confidence level of students with the help of Group discussion, Public speaking sessions, Evaluation of student development, Conducting competitions at Interdepartmental level, Encouraging student’s proactiveness.

Achievements: Scored 96% during the annual review of training effectiveness, Received appreciation letter from the Dean for creativity and proactiveness in trainings. 

· May 2009 – June 2010 with BIPD Group, Hyderabad as HR Executive.

Responsibility: Handling recruitments, responsible for joining formalities, assisting in performance management, payroll management and handling exit formalities.
Achievements: Outperformed in recruitment targets.
FREELANCE EXPERIENCE:

· June 2010 – July 2011 with TIME, Nagpur as Freelance Campus recruitment Trainer.
CORPORATE TRAININGS:

· Conducted a workshop for Central Railways Employees, Nagpur Division on Positive attitude and Motivation.

· Conducted a session on Leadership and Creativity at Abhijeet Group, Nagpur.

· Conducted Management and Team Building games at TEREX India.

· Conducted Stress management Program at RAMKY Group, Mumbai.
TRAININGS CONDUCTED:

· Aug 2014 – November 2014 Campus recruitment Training at RUNGTA Group of Institutions.

AWARDS AND RECOGNITIONS:
· Won the ‘Best Public Speaker’ award from Platinum Education, Nagpur during Life Empowerment Program.

· 2nd University Topper for Master of Industrial Relation and Personnel Management in the year 2012.

KEY SKILLS:-

· Highly developed interpersonal skills.

· Goal oriented, proactive, Self motivated, responsible and quick learner.

· Strong leadership skills.

· Team player and Good communication skills.

· Time Management.
· Proficient with MS Office, MS Word and PowerPoint.
· Strong desire to outperform, achieve and learn new concepts.

EDUCATION:-

Master of Industrial relations and Personnel Management (MIRPM) from RTMNU.

Master of Business Administration (HR) from Tirpude Institute of Management Education, Nagpur.
Bachelor of computer application degree from RTMNU in 2009.
10th and 12th Education from Maharashtra Board in 2004 and 2006 respectively.
CERTIFICATIONS:-

Certified in Train the trainer from ThinkHR, USA

Certified Learning and Development Manager from Eminent Consultants, Pune.

Certified Internal ISO Auditor from Ansh Quality Services, Pune

Certified Personality Empowerment Trainer from Smart Finishing School, Nagpur.

Soft skills trainer Program from British Institute of Personal Development, UK .
HR Practitioner from British Institute of Personal Development, UK .
PERSONAL INFORMATION
Date of birth     :              27th March 1988

Languages        :              English, Hindi, Marathi.

Hobbies             :              Listening music and Cooking
