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Around 8 Years of profound experience in Functional Development of Oracle Apps HRMS Module, Payroll Study and analysis of client’s current business processes, future requirements, Gap analysis study and also making enhancements as per the client’s request. Experienced in ORACLE APPS Implementation, Upgrade & Support in HRMS modules.
· Strong skills in Functional Development of Oracle Apps HRMS Module, Payroll, SSHR, OLM Taleo Recruitment.
· Strong proficiency in problem solving, initiative taking, time management and continuous skill enhancement with good leadership abilities.
· Well versed with AIM methodology, project documentation.
· Preparing high level and detail Functional designs (MD050) for Reporting and Customized Objects.
· Well experienced in creating Test Plans, Test Cases /TE-40’s

· Possess excellent managerial, communication & presentation skills

· Active & direct interactions with clients for Oracle Apps HRMS cycle related issues.
· Experience in Rollouts such as Configuration / Validation of HRMS modules setups in test & production instances.
· Strong interpersonal skills with the experience of working in multi cultural environment.
· Technical competency (preparing SQLs, basic drilldown to tables, queries, etc) in TOAD & minimal dependency on tech team (this would only be for hard core coding / reports / forms); else on a functional perspective, able to work independently.
· Excellent client convincing communicative skills for issues / requirements / enhancements.
· ONSITE exposure with LTK (Larsen & Toubro, Komatsu) (sister company of L&T Infotech) from Oct’11 to Apr’12 for Oracle apps HRMS modules support / upgrade to R12.

· Oracle HRMS - Senior Functional Consultant, Emaar Properties PJSC(Through Param Info), Jan’14-Till Date.
· Oracle HRMS - Functional Consultant, L&T InfoTech Ltd, May’10- Jan’14.
· Oracle HRMS Functional consultant, Mahindra Satyam, May’07–May’10. 

	Domain
	Oracle ERP

	Oracle Apps
	Core HR, Oracle Payroll, SSHR, OLM, AME, OTL and PMS

	Languages /

Operating System
	Oracle SQL / PL SQL


	Tools /DB/Packages
	Data Loader, SQL Developer, TOAD, SQL*Plus, SQL Loader, Oracle 9i, 10g, D2K (Forms & Reports)

	Hardware Platforms
	N/A

	Microsoft Packages
	MS Projects, Visio, Power Point, Excel.



· Certified specialist in Oracle E-Business Suite R12.1 Human Capital Management Essentials
· Attended training program on MS Project 2010.
· Attended Rapid E-Suite middleware tool which migrates functinal configurations from one Oracle EBS-Suite to Another Oracle EBS-Suite.


Project 1

	Project Name
	Emaar Properties PJSC, Dubai HRMS R12 Support/Rollout project.
	Team Size
	1

	Start Date
	21-Jan-2014
	End Date
	Till date

	Description
	Emaar Properties PJSC, a Dubai-based Public Joint Stock Company listed on the Dubai Financial Market, is a global property developer and provider of premier lifestyles. Emaar Properties PJSC has developed competencies in hospitality & leisure, shopping malls & retail, healthcare and financial services.
Emaar IT-Service supports and manages technical components of Emaar groups, recommends most suitable technologies which meets Emaar Business, which compress business process and user friendly, Emaar Malls Group, the shopping subsidiary of Emaar Properties.

	Role & Contribution
	HRMS - Functional Consultant.
Responsibilities: 

Taleo Recruitment Implementation and Production Support.

· Configuring Recruitment workflows (Requisition creation to Hire Candidate)

· Configuring Recruitment components Organizations, Jobs, Positions, Message Templates (Employee Agreement and other contract agreements)
· Integrating Taleo with Oracle HRMS System to create Requisitions in Taleo from Oracle HRMS, Creating Employees in Oracle HRMS System from Taleo, Moveing documents of Hired candidates to IBM filenet (Passport, Visa, Medicals etc) same mapped to employees in HRMS system.

· Preparing the Acceptance Test Pack for Taleo Recruitment each process and for the complete system in association with the various functional areas within Taleo. Perform comprehensive acceptance testing to ensure that new system are rigorously tested against various conditions to ensure operational continuity. Necessary assistance need to be given to ensure all users is appropriately trained with clear emphasis on functionalities.
· Conducting UAT sessions, User Training sessions.

Projects & Enhancements: 

· Developed Custom solution for Leave Travel Allowance.

· Employee Resignation Process.

· Pension enrollments for GCC Nationals.
· Retropay Enhanced Process.
Operational Activities:
· Collate, analyse business requirements/system enhancements in order to ensure the end result is as per the business requirement. Monitor new developments in the functional areas; assess relevance for Emaar Group and advice business areas on the changes. Communicate these to the Emaar IT Group.

· Explore, suggest and justify new automation needs, process improvement opportunity, simplification and standardization of existing HR administrative practices to reduce admin related cost and bring in improvements at every level. Special focus needs to be given to explore new Oracle functionalities and engage I.T. to carry out preliminary feasibility study for desired automation.
· Working with End-Users, DBA Team, Technical Team, Operations, and Integration and  .Net Teams as required on problem resolution and enhancements.
· Handling client issues relating to HR, Payroll and SSHR.
· Providing spontaneous data outputs (Ad-hoc Reports) on Users request.

· Providing prompt support absence related issues, AME configurations, changes approval hierarchies. 
· Absence Management is configured for IOS operating system,  so that user can perform absence management activities over Iphone or IPAD.

· Costing enabled at Organization level, and related issues.

· Costing for information elements for debit and credit.

· Discoverer, XML Publisher reports testing.

· Usage of Web ADI tool – for Eg: uploading employee information through this tool.
· Budget planning and maintenance.
· Payslip changes.
· Organization Hierarchy changes.
· Created Alerts, Web ADIs for several data uploads.
· Data Migrations for Employee, Employee assignments data. 
· Custom Security profiles.
· OAF & Form Personalization, Task flow changes based on Business requirements.
· Forms and Reports modifications

	Technologies
	Oracle Apps: Core HR, SSHR & Payroll, Taleo Recruitment.

	Tools
	TOAD.


Project 2
	Project Name
	Balfour Beatty, HRMS R12 Implementation/Rollout project
	Team Size
	6

	Start Date
	15-Apr-2012
	End Date
	18-Jan-2014

	Description
	Balfour Beatty is a world-class engineering, construction, services and investment business, well positioned in infrastructure markets that offer significant long-term growth. Balfour Beatty operates 4 key business areas: Building Management services, Rail Engineering and Services, Civil and specialist engineering and services and investments

Business Systems and Technology Programme – Responsible for delivery of the Oracle E-Business Suite R12 solution to all UK OpCos.

	Role & Contribution
	Lead - Functional Consultant.

· Coordinated with on-shore team, gathered client requirements (Reports) & distributed the same among off-shore team members
· Responsible for allocation of work & coordination with off-shore team to test HR & OLM reports
· Understanding the client requirements and provided functional walkthroughs for Technical & OBIEE teams
· Coordinated & Supported Technical & OBIEE teams in the development of Reports
· Prepared functional designs for Core HR, Payroll (MD050)
· Data Conversion for Core HR and Payroll
· Prepared TE040 for HR, OLM and HR Notifications
· Prepared Test cases (TE040s) for Core HR, SSHR and OLM
· Tested XML & OBIEE Reports for Core HR, SSHR and OLM
· Proficient with TOAD, writing SQL queries to drill down for issues

· Usage of Web ADI tool – for Eg: uploading employee information through this tool.

	Technologies
	Oracle Apps: Core HR, SSHR & OLM.

	Tools
	SQL Developer.


Project 3
	Project Name
	L&T Komatsu, HRMS R12 upgrade project
	Team Size
	1

	Start Date
	Oct-2011
	End Date
	Apr-2012

	Description
	L&T Komatsu is a joint venture with one of the Asia Pacific Pte Ltd. It is the world's largest manufacturer of hydraulic excavators and has manufacturing and marketing facilities worldwide. 

Client’s manufacturing facilities are Machinery Works and Hydraulic Works. Machinery Works has a modern manufacturing facility for design, manufacture and servicing of earthmoving equipment. Hydraulics Works, with a precision machine shop, manufactures the complete range of high pressure hydraulic components and systems.
Business Systems and Technology Programme – Responsible for upgradation of the Oracle E-Business 11i to R12 Suite.

	Role & Contribution
	Functional Consultant.

· Prepared functional designs for Core HR.

· Data Conversion for Core HR.
· Analyzed the existing Positions and Position hierarchy with respect to purchasing approvals and resolved the approval issues.

· Supported and fixed post upgrade issues in the Oracle EBS R12
· Involved in the form personalization.
· Performing Applications set up, Conducting User training and acceptance, Preparation of set-up documentations.

· Worked in Live Production instances
· Have gone through P2P(Procure to Pay) life cycle.

	Modules
	Oracle Apps: Core HR, Form Personalization

	Tools
	Toad.


Project 4
	Project Name
	Balfour Beatty, HRMS R12 Implementation
	Team Size
	9

	Start Date
	May-2010
	End Date
	Oct-2011

	Description
	Balfour Beatty is a world-class engineering, construction, services and investment business, well positioned in infrastructure markets that offer significant long-term growth. Balfour Beatty operates 4 key business areas: Building Management services, Rail Engineering and Services, Civil and specialist engineering and services and investments

Business Systems and Technology Programme – Responsible for delivery of the Oracle E-Business Suite R12 solution to all UK OpCos.



	Role & Contribution
	Functional Consultant.

· Prepared functional designs for payroll (MD050).

· Data Conversion for Core HR and Payroll.

· Prepared CV040 for Payroll Objects.

· Prepared TE040 for Payroll Elements and HR Notifications.

· Written Fast Formulas.

· Prepared Test cases (TE040s) for Core HR, SSHR, and OLM.

	Modules
	Oracle Apps: Core HR, Oracle Payroll, Fast formula, SSHR, OLM.

	Tools
	SQL Developer.


Project 5
	Project Name
	Central bank Of Kenya, HRMS R12 Implementation.
	Team Size
	5

	Start Date
	May 2009
	End Date
	May 2010

	Description
	The Central Bank of Kenya (CBK) is headquartered in Nairobi; the CBK founded in 1966, sets interest rates, handles the country's money supply, and regulates the overall banking industry and often also loans out money to commercial banks and the government itself. The CBK also manages the country's foreign exchange reserves and regulates the money market. The Central Bank does not operate any facilities for the general public, other than the selling of commemorative coins, and the redemption of mutilated currency.

The Project involves the implementation of Oracle Applications R12 with modules like Financials (GL, AP, FA & CM), HRMS and SCM modules in integration with various other systems like Hyperion, Temenos (Core banking solutions)


	Role & Contribution
	      Oracle Apps HRMS Functional consultant, Individual contributor.

· Developed the Functional Specification in accordance to Oracle’s AIM Methodology.

· Defining Key Flex fields: Job, Position, Grade, Competence, Cost Allocation and People group.

· Defining Setup for Business Group, Work Structures (Organization, Location, Jobs, Positions and Grades) Organization Classifications-Business Group and HR Organization.

· Created the Special Information Types and EITs.

· Creating Responsibilities; Menus & Users; assigning the responsibilities to Users.

· Defining People and assigned people to organization, position, and payroll.

	Modules
	Oracle Apps: Core HR, Oracle Payroll.

	Tools
	TOAD.


Project 6
	Project Name
	Qantas Airways HRMS support/Enhancement
	Team Size
	5

	Start Date
	July  2007
	End Date
	April 2009

	Description
	Satyam is one of the main vendors for Qantas Airways Limited currently doing the support and enhancement for some of the major critical applications at Qantas. This project involves support and enhancement for Oracle E-Business Suite and custom components build around the E-Business Suite. Qantas Oracle E-Business Suite currently comprises Oracle HRMS modules including Core HR, Payroll, Supply Chain Management for their Fuel Requirements, CRM and I-Learning.

	Role & Contribution
	      Oracle Apps HRMS Associate Functional consultant, Individual contributor.

· Handling client issues relating to HR, Payroll.

· Incorporate the changes to the system as per client’s requirements.

· Identifying why certain processes are failing.

· Review and analyze the problem in TEST Instance.

· Testing the solution in the TEST instance.

· Provided information requested by the core users.

· Performed post implementation support to users.

· Created Responsibility and Assigning to users, Set the Profile Options.

	Modules
	Oracle Apps: Core HR, Oracle Payroll, SSHR.

	Tools
	TOAD, SQL * PLUS.



	Education & Credentials
	Master in Business Administration (Human Recourses & Finance)
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