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Profile: An MBA Human Resources (HR) with about five years experience as an HR Generalist and Business Partner with a German MNC & Indian MNC’s. My last assignment was a Senior Executive – HR with Bosch und Siemens Hausgeräte (BSH India). BSH is the largest manufacturer of Consumer Durables in Europe, third globally and part of Robert Bosch GmbH headquartered in Munich, Germany.
Core Competence:
> Recruitment & Induction

> Manpower Structure and Management 
> Organization Restructuring

> Talent Management & Capability Building

> Compensation and Benefits Management 

> Employee Engagement & Recognition

Professional Experience

Bosch und Siemens Hausgeräte (November 2013 – March 2015)

Senior Executive – Human Resources (West & South India)
Job Purview:
Recruitment & Induction

Internal Job Postings (IJP’s)
External Selection Process   
Employee Referral Program
Third Party Recruitment
Manpower Structure and Management

Take stock of existing structure along with headcount 

Prepare presentation to Executive Management for approval of manpower
Provide timely data to Process, Organization team to create / communicate organization structures
Initiate Manpower Requisition and position content document as per the Job Description
Organization Restructuring (OR)
Part of discussions with sample employees with the Executive Management on role and responsibilities
Implementation of OR findings with Regional Asia Pacific (RAP) HR team 

Active participation at team meetings, conferences and discussions with zone heads to have right candidate fit for role

Execution of migration of manpower as per new recommended structure

Performance Management & Capability Building

Prepared and reviewed standardized Job Descriptions

Communicate and track the performance management process and philosophy

Goal cascading and tracking in sync with controlling team (Manager Level and below)

Compensation and Benefits Management
Participation in Mercer’s Total Remuneration Survey
Position fitment as per Mercer Job Grade

Increment and Incentive Calculation
Payroll outsourcing business case subsequent migration with a global leader 

Employee Engagement & Recognition

Part of a four member editorial committee for BSH News letter (India)

Designing & developing of ‘Branding & Communications’ for HR initiatives

Designed, developed, executed and monitored an all encompassing R&R Scheme (Top Down Approach) 

Developed and executed an informal recognition program (Peer to Peer / Top Down)

Other Initiatives 

Employee Survey results analysis and post survey initiatives

Statutory Compliance support with Legal team and external legal consultant
Participation in Top Employer Institute’s (The Netherlands) – Best Employer Asia Pacific 
Resignation & Exit Management

Business Plan & HR Reports (India & RAP) 

Managing the Human Resources Management System (Adrenalin)
Godrej Interio (July 2011 – To November 2013)

Asst. Manager – Business HR (South & East) India
Job Purview:
Recruitment & Induction

Manpower Structure and Management

Organization Restructuring 
Employee Engagement & Recognition

Capability Building & Talent Management
CII – Business Excellence 

Nirmal Industrial Controls Pvt., Ltd., (May 2010 – July 2011)

Management Trainee – Corporate HR

Job Purview: 

Recruitment and Selection

Training and Development

Compensation Management

Key people management

Welfare Activities

Key Attributes & Achievements:

· Recruitment cycle time < 65 days (South & East Zone) at BSH
· Key performance area achievement at 107% of target at BSH
· Job Descriptions framed for all Positions as per Mercer’s architecture at BSH
· Independently executed Mercer’s Total Remuneration Survey for the Sales Subsidiary at BSH 
· Bestowed with ‘Interio Sanman’ at Godrej for appreciation of exemplary contribution at work

Education:
	Year of Passing
	Qualification
	School/College/University
	% Achieved

	2013
	Diploma in Training & Development (Pursuing)
	Indian Society of Training & Development (ISTD)
	60 

	2010
	Masters in Management Studies (MMS)
	St. Francis Institute of Management & Research (SFIMAR)
	60

	2008
	Bachelor in Hotel Management (BHM) 
	Institute of Hotel Management (IHM)- Bangalore
	65

	2005
	Higher Secondary Education (12th) 
	St. Andrews College of Arts, Science & Commerce
	71

	2003
	Secondary School Certificate (10th) 
	St. Francis D'Assisi High School
	70.8


Awards & Certifications: 
· Certified in Advanced Excel

· Certified ISO 9001:2008 Awareness Program 

· Certified Six Sigma white belt
· Personal Excellence Program

· Supervisory Development Program

Computer Skills:
MS Office (Word, Advanced Excel, Power Point), Internet.

Personal Details: 

Date of Birthday
:
14th October, 1987

Nationality
:
Indian

Marital Status 
:
Unmarried

Languages Known
:
English, Hindi, Basic French, other regional languages.
Place:                                                                                                                      



