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Career Summary

-HR Professional with 5 years of rich work experience in recruiting IT professionals. 
-Expertise in the areas of Staffing, Recruiting, Sourcing, Head Hunting, Team Handling, Reporting, Vendor Management, Sourcing, Interviewing , Campus Recruitment , 

Client Handling, Salary Negotiation , Executive Hiring, Contract Recruitment, Team Management.
-Experienced in Volume/Mass Hiring and Niche Skill Hiring
-Proficient in recruiting candidates from all levels Junior Level to Senior Level.
-Good experience of Campus Recruitment/ Off Campus Hiring.
-Experience in IT and ITES Recruitment.
-Possess excellent communications and interpersonal skills. 

Key Skills

Handled requirements of following skills:

Have screened and placed consultants of various IT skills such as but not limited to Java, PL/ SQL, Dot NET, C#, BA’s, QA’s, SAP (CRM, FICO, MDM, MM, PP, BW, XI, ABAP, APO etc.), Oracle, People Soft Java Developer, Oracle DBA, Oracle Applications, Oracle Techno Functional, Reporting Tools like  Cognos, Micro strategy, BO Developer etc. Infomatica, ETL Developer etc.
End to end recruitment: Sourcing, Staffing, scoping, and on boarding candidates.
Screening: short listing candidates sourced through portal (Techfetch, Monster, Dice and LinkedIn) and validating them on their experience and interest on the role.

Lateral Hiring: Identifying right candidates with required Skill set and experience and make sure that it should match with the requirement as per the job.

Description

Staffing: Preparing Requisition gathering template and sending it to corresponding sourcing lead to initiate the sourcing. Short listing the profiles sourced and sending it to the respective hiring managers.


Hiring inputs: Meeting hiring managers to understand niche skill profiles.

HR Round: Conducting HR round for the selected candidates and negotiating salaries on company standards.

Vendor Management: Coordinated with various manpower consultants to procure resources for its operations across India, general screening of the candidate’s profile, short-listing them for the interviews, worked on portals .
Background Verification: Background Verification was carried out for the employees as per the policy, education, experience.


Personal Qualities
Effective Communication Skills
Excellent Interpersonal Skills
Ability to deal with pressure
Good analytical and problem solving skills

Job Responsibilities
Interacting with clients and understanding the requirements
Maintaining database of prospective candidates.
Sourcing talent through Job portals.
Scrutinizing, prescreening & tele-interviewing the candidate.
Scheduling & Coordinating the interview between Candidate & Client.
Taking feedback after interview.
Job Porting & Bulk Mailing 
Work Experience:

MavTech Solutions LLC




   
   Oct 2012 to Till Date

IT Resource Manager/HR Manager
Job Profile:

US Technical Recruitment - Involve in C2C as per the company Requirement where I use the job portals like Dice, Corp-corp, US Monster to resource candidates and vendor management. 

Roles and responsibilities:

· Sourcing candidates using internal databases, job portals, Internet web sites, job postings, referrals and networking.

· Worked with Tier one vendors to get requirements for various skill sets.

· Sourced candidates with varied employment status (H1B's, Green Cards and citizens) from search engines like Monster, Dice and Corp-Corp as well as through mass mailing and internal job portal called “Prohire”.

· Performed actively in the process of conducting preliminary technical checks, reference check, interviewing and screening the consultants over the phone.

· Adapt at negotiating salaries, relocation costs, and hourly billing rates to maximize profit.

· Maintained weekly status lists of all activities, i.e., candidates interviewed, screened, and confirmed.

· Strong understanding of recruiting methodology and processes involved from inception to closing on a prospective candidate. 

· Responsibilities for maintaining third party vendor relationships.

· Maintaining excel sheet and report for submittals on daily basis.

· Regular follow up with the sales team for the profiles submitted.
Handled requirements of following skills:

Java Developer, Oracle DBA, Oracle Applications, Oracle Techno Functional, Reporting Tools like  Cognos, Micro strategy, BO Developer etc. Infomatica, ETL Developer etc

e-Solutions Inc                                                                              June2010- Sep2012
US IT Recruitment Manager

Job Profile:

E-Solutions Inc is a Premier Technology Services Organization with primary focus in IT services. A flexible working model (Fixed bid / T&M / Resource level support), Best-in-Practice solutions with accelerators and highly capable multi-disciplinary technology force from IDC our clients achieve their technology objectives with faster ROI and Time-to-Market capability.
Our goal is to achieve 100% client satisfaction by economically delivering ideal solutions tailored for each client.
Roles and responsibilities:
· Involved in full-cycle recruiting: Responsible for sourcing, recruiting, screening and placing       candidates for various positions at all levels from various technology domains.

· Sourcing of candidates matching the job specifications through various sources like job  portals,  Software and referrals.

· Interviewing candidates over the phone in order to determine the job 'fit' in terms of job description specified by the client .

· Follow up with the clients for the feedback, handholding candidates till they join the company.

· Timely update of the necessary reports / forms related to the clients, candidates & mandates.

· Have Experience and expertise in screening and placing consultants at all levels.
· Responsibilities for maintaining third party vendor relationships.

· Maintaining excel sheet and report for submittals on daily basis.

· Regular follow up with the sales team for the profiles submitted.
Handled requirements of following skills:
Have screened and placed consultants of various IT skills such as but not limited to Java, PL/ SQL, Dot NET, C#, BA’s, QA’s, SAP (CRM, FICO, MDM, MM, PP, BW, XI, ABAP, APO etc.), Oracle, People Soft etc.

Academic Record:

· Completed B.Tech (Computer Science) in 2008-12 from Uttar Pradesh Technical University with aggregate 64%.

· Completed Intermediate (12th) in 2008 from UP Board with 69%

· Completed High School (10th) in 2006 from  UP Board with 69.6%.
Training:

· Summer Training : E.SOFT Technologies for 45 days during June- July 2011 and prepared project  on online shopping.

· Presented a Seminar on “Real time sharing systems”.

· Project:  Website on REAL ESTATE from E fast Lucknow.

CO-Curricular Activities:

· Participated in Inter College Cricket Match (Surya T-20 Cup Cricket Tournament) in 2010.

· Work as a Organizer (Media Cell) in College fest (Disha).

The key strengths that I possess for success in this position include but are not limited to the following:


· I have successfully sourced, screened, and submitted excellent consultants to my Vendors and Direct Clients.

· I am a self-starter.

· Eager to learn new things.

· A key team player.

· Leadership Quality
Personal Details:
Date of Birth:




AUG, 26, 1991
Sex:





Male

Marital Status:




Single
Declaration:
I hereby declare that above mentioned information is correct up to my knowledge and I bear the responsibility for the correctness of above mentioned particulars. 
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