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Nationality

:
Sudanese

Date of Birth

:
01 January1956

Marital status

: 
Married

Language

:
Arabic 1st, English 2n
EXPERIENCE SUMARY:

36 Years; Specialized in Training & development, Recruitment, and, General HR practitioner, in the fields of petroleum, Steel & cement industry, as:

Technical instructor   : Teaching Instrumentation theoretical and practical courses.

Training supervisor    : Administrate follow up & apply Co, policies and procedures.

Training, coordinator:  Coordinate between training and other different departments.

Training specialist      : Execute training contracts and special assignments.

Recruitment officer    : Execute recruitment process from planning to sign of contracts
TR & Dev S/ Head     : Lead, Monitor & implement Co, training & development strategy                                                                                                                                                               Acting HR/Manager   : Lead & Monitor all HR processes from hiring to end of service activities.
CAREER:

2003 –To Present -
Greater Nile Petroleum Operating Co,  SUDAN

My main duties during this period:-

As TR & Dev S/ Head     

· Lead, Monitor & implement Co, Competency Based training & development strategy.

· Manage and coordinate field Trainers rotation and ensure their tasks deliverables to be as per the approved On Job Training program.

· Assist in Planning, supervising and implements the overall career development programs for GNPOC 

· Discusses individual development programs for nationalization.. 

· Establishes development plans to ensure that development of Nationals is in line with the Company's overall manpower plans, 

· Meet the learning needs of Co, workforce and trainees to get maximum return on investment and follow up training for ensuring its effectiveness. 
· Manages the delivery of learning events (technical &/or nontechnical) as per Company requirements. 
· Sends training plans, schedules, invitations and any other communication and liaises with the line department to ensure timely feed-back to the concerned manager. 
· Liaises with the Training Admin Assistant to ensure that all training logistics are requested and delivered in a timely manner.
·  Initiates and delivers learning intervention as per approved policy and procedures. 
· Prepares all documentation and liaises with other departments to ensure smooth mobilization of the employee. 
As  HR Practitioner:      

· Initiate recruitment plans participate and heading recruitment panels local & abroad and implement other recruitment cycle.
· Interprets the Company's business objectives, the human resources strategies, policies  and leads in the development of human resources procedures that effectively contribute towards the Company's achievement of its long term business objectives 

· Ensures the development and implementation of personnel administration, terms and conditions of employment and related procedures, and reviews the manpower requirements and reorganization plans and needs of the Company overall, prepares manpower budgets and plans. 

· Ensures the effective administration of the Company's performance appraisal programs, and  leads and motivates an organization staffed with employees of suitable qualifications, experience and aptitudes. 

· Looks for opportunities to improve performance in own scope of work and the division through customer satisfaction surveys and feedback.

2001 – 2003
MEIRC SAUDI ARABIA
  (3  years)

My main duties during this period:-

Training Coordinator



1. Prepare training programs and training plans for the center.

2. Prepare training manuals and brochures.

3. Coordinate training matters between Meirc and companies.

4. Handle administrative jobs.

5. Study  training requests and propose training programs

6. Conduct instrumentation & process control courses.

7. Execution of special contract with Saudi Cement Co, to set and implement their training and Saudization plans which includes:

8. Identification of training needs.

9. Setting of training plans and training programs

10. Setting a long strategic training and Saudization plan.

11. Coordinate & contribute in trainees selection and recruitment.

12. Follow up and evaluate training programs

13. Prepare and Administrate the special Saudization program through Saudi Human Resource Fund (SHRDF)

1983 - To 2001
Saudi Iron & Steel Company -  18  years

(HADEED)
             My main duties during this period:-

Special Courses Instructor 

Training: -  1. Basic electric & electronics.  2.  Instrumentation Technology theory and practical


Instrumentation supervisor 

1.
Supervised, follow up all Instrumentation works throughout the plant

2. Carry out maintenance for instrumentation equipment's as:  

Gages, thermocouples, transmitters, controllers , indicators, recorders and control    valves.

3.
Supervised, follow up on the job training for Production employees.


Training coordinator 

1.
Study the organization manpower and identify jobs opportunities.

2.
Prepare succession plans for senior and key positions.

3.
Prepare career development plan for other line employees.

4.
Review and study job descriptions to identify training needs.

5.
Prepare budget & Coordinate training courses.

 Special assignment :

1. Designed and implemented apprenticeship training program that leads to Saudization of most of the Saudi Iron & Steel Co, technician jobs.

2. Member of recruitment committee in recruiting campaign for (700) Saudi trainees for Saudi Iron & Steel Co, through out the Technical & industrial colleges in the kingdom of Saudi Arabia.

3. Member of committee in recruiting HR. planners and training Instructors.

4. Head of safety committee in Saudi Iron & Steel Co,. Admin. areas.

5. Member of safety awareness team in Saudi Iron & Steel Co.

1980 - 1983
-  3  years


ARAMCO, Saudi Arabia

· OJT - Instrumentation Instructor

Teaching the Theory & practical of the following  types of instruments :-

1.
Measuring & detecting devices, for ; pressure, level, tempr. , flow etc.

2.
Transmitters & signals. 

3.
Controllers & control loops

4.
Control valves & final control elements.

5.
P& ID symbols.
1978 - 1980
-  2  years


Sudan Airways

· Instrumentation Technician

      *
Responsible for overhauling, maintaining and calibrating



Aircraft instruments in the workshop.

EDUCATION & TRAINING:


Aeronautical Engineering   DIPLOMA (Sudan) 3-Years



Instrumentation Technology Diploma from ICS (Pensylvania-USA)


Basic Instrument, Electric & Electronics  Courses with P.I.A. (Pakistan) 4-Months


Measurements & Control with Voest Alpine HADEED Co. (K.S.A.)  5-Months


Effective Administration Of Training Establishments.


ISO9002 Awareness by (DNV)


Process Safety Management (PSM) element administrator course by (OSHA)


Safety Professional Technique by (DuPont)


Effective & Successful Supervisions Courses - 2 Weeks


Computer Knowledge In Microsoft Programs: Word, Excel, Access. & Power Point.

· Team Building
(HayGroup)
5-Days  Sudan

· Team Leader ship
(HayGroup)
5-Days  Sudan

· Training Design & Delivery
(GIO)  5-Days . Sudan.

· Interviewing Techniques
(Etisalat Academy) 1-day  Sudan.

· HR Audit    (HRP)
5-days Dubai.

· Near Miss Reporting & Hazard Identification (1 day) GNPOC

· International Standard & best practices in T&D   (5 days)   HRP
· Skill pool Capability & Dev. In oil and Gas (5days)
· Modern strategic Management and Organization systems (3 days)
· HR as strategic partner in business process (3days)

· Planning for development of institutional performance. (5 days)
· People and Performance Management Workshop. (1day)
· Strategic planning of HR and Training. (1 day)

· HR, Professional as business partner.  (5 days)
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