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OBJECTIVES
To be associated with a reputed and professional organization in a sutiable role, where my knowledge and competencies’ in this area can be utilized to attain both organizational as well as personal growth and development.
EDUCATIONAL BACKGROUND
	Degree
	Institute/University
	Year
	Score

	

MBA
	Christ University
Specialization – General management 
Subjects – Management Science, Business Analytics, Business Analysis, Negotiation, Corporate Image Management, Cross Cultural Management, Management Consulting, Quality Management Systems
	

2013 – March 2015
	


65%

	BBM
	Christ College (Autonomous), Bangalore
Specialization – Finance
	2007 – 2010
	67.91%

	
PUC
	Christ Junior College, Bangalore
Subjects – Psychology, Sociology, Political Science & Economics
	2007
	79.14%

	SSC
	Air Force School (MP Camp)
	2005
	79.45%


ACHIEVEMENTS

· Have been class representative throughout my two years of MBA.

· Have been responsible for organizing college functions.

· Have also co-ordinated various other MBA activities (Corporate Interface, Club Events etc).

· Have won many certificates for various inter house competitions (co-curricular) held in school level. 

· Have completed my Prathama and Madhyama Level of exams in Hindi. 

· Have a certificate awarded by the state Government for the successful completion of an Embroidery Course Conducted by them. 
· 3rd place for a Painting Competition held at Isckon Bangalore as a part of their Culture Camp.

· Certificate of Participation for taking part in the Bournvita Quiz Contest held in School and also from Anchor for taking part in their workshop for hand work. 

· 3rd in Vista’s – an intra collegiate fest conducted by CUMA for the HR event.  

· Member of the Christ College Student Council – First year of BBM.

· Placement Representative – in my second and final year of college (Undergraduate).

PROJECTS & INTERNSHIPS
· Master Thesis (Dissertation Project) - ‘Work-Life Balance’ in IT & ITES organizations

The focus of the study would to identify factors that contribute to and hinder work life balance in organizations. This study has been focused towards the IT & ITES Sector. The objective of the study – to identify factors that have an impact (positive & negative) was achieved through administration of questionnaires to employees of the IT & ITES sector. The data was analysed using SPSS. 
· Hindustan Aeronautics Limited, MRO Division
Internship, Title – Prepare a Balance ScoreCard for MRO Division

This involved interacting with all the departments within the Division and collecting data (Goals, Current Performance Levels, Expected Performance Levels etc) across the division and collating that to prepare the Balanced ScoreCard which would result in the overall improvement of Divison performance.

· HAL, MRO Division (April 2012 – May 2012) – 2 Months

Organizational Study Project

Involved studying the entire organization and understanding its functioning.
· AvioHelitronics Software Private India Limited (December 2012 – March 2013) - 4 Months

Internship – HR Department

Responsible for recruitment and onboarding of hired employees. Also, I was responsible for revamping the training and development processes of the company and setting up and standardized process for conducting training and tracking them. Also, as a part of my profile, I was responsible for reorganizing the filing and data entry system followed by the company to make it more efficient and easy to use and follow. Since this was a realtively small organization, I had exposure to the Finance department with regards to the payment of salaries and was also involved in the travel desk which took care of international travel arrangements of the employees (Visa, Tickets and Hotel arrangements). A small portion of my job profile also included the benefits administration and maintenance of the data needed in terms of PF, ESI, Company Medical Insurance etc.
· Manipal Global Education Services Pvt Limited ( May 2012 – July 2012) - 3 Months

Internhsip - Recruitment

This internship also involved understanding how to create a job profile based on Manager interaction and posting job ads on linkedin and various other job portals.
· Hindustan Aeronautics Limited, Helicopter Division (2009)
Internship - Functioning of the Human Resource Department
· Formulated a business plan as a part of my course requirement of BBM along with my business partner.
· BBM Research Project – A study the customer preference between the Home Loan Rates as given by SBI and ICICI.
WORK EXPERIENCE

D.E.Shaw India Software Private Limited, Hyderabad (2010 – 2012 – 20 Months)

Associate, Talent Acquisition Group

Responsible for recruiting candidates for the New York & UK Office. Job responsibilities include - sourcing for candidates, initial screening, scheduling interviews (phone & in-house interviews), reimbursement of candidate expenses, handling candidate queries & consolidating the recruitment newsletter on a weekly basis. I was also given the opportunity to be involved in the hiring process for our India office.
SKILLS
· Creating and maintaining a Competitor Intelligence Database.

· Creating a candidate profile for recruitment purposes. 
· Good organizing skills.
· Good Verbal & Written communication skills

· Proficient in Microsoft Excel & other MS Office products.

· Fast learner.

· Enjoy challenges and healthy competition. 
· Team Player
· Have working knowledge of SPSS, Crystal Ball & MS Excel for Modelling purpose.
DECLARATION 

   I hereby declare that above mentioned information is correct to my knowledge and I bear responsibility for the correctness of above mentioned particulars. 

