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	SUMMARY
              - DHA Eligibility (Registered Nurse) Ref #:  DHA/LS/21220/463036

- Doha Qatar Supreme Council of Health License #:  3035

- Philippine License #:  0652711
             - Ten (10) years experienced in different department (Managerial works, Technical, Sales and Nursing )

              - Proficient in Microsoft Office.
              - Extremely detail oriented and able to work with minimal supervision.  Flexible at work.
              - Strong organizational skills and excellent interpersonal communication.


	Objective

	To attain the position that will utilize my skills and knowledge in any field whereby I can expose my expertise and experience in any designated area of the organization and exploit my potential wherein employer will be satisfied with my performance.


	Personal Profile

	Visa Status:  Under Company / Transferrable
Age:               35 years oldWeight:    72 kgs
Date of Birth:  May 25, 1980Height:    5ft  2inches
Place of Birth:  Talibon Bohol Philippines

Sex:                 Female

Religion:          Islam

Civil Status:     Single

Language:        English (Fluent), Arabic (Basic), Tagalog (Fluent)


	Education 1

	BACHELOR OF SCIENCE IN COMPUTER SCIENCE

             Holy Name University, Tagbilaran City, Philippines

             Graduated: March 27, 2000

	Education 2

	BACHELOR OF SCIENCE IN NURSING
             University of the Visayas College of Nursing, Banilad Branch, Cebu City, Philippines

             Graduated: April 04, 2009

· Philippine Nurses Association Registered

	Experience 1
	22/01/2014 - Present
	YOUFFY HOME HEALTH CARE CENTER
	DUBAI UAE

	
	Staff Nurse
Job Responsibilities:

· Coordinate with doctors, manage and monitor patient condition. 

· Provide hands on care of the patient by giving on time scheduled medication with the doctor prescriptions.

· Monitor patient vital signs.

· Assisting patient activity of daily living.  

· Assisting patient daily exercise for health maintenance.

· Maintaining records of patient and communicate with their doctors reporting conditions and progress of patient.

	Experience2
	26/01/2011 – 26/01/2014
	YOUFFY NURSING CARE CENTER
	Doha, State of Qatar

	
	Staff Nurse

Award:  Staff Awardee of year 2012 & 2013

Job Responsibilities:

· Assess patient condition through observation of symptoms, reaction, progress and charting

· Assist patient in bathing, eating, toileting and personal hygiene. (Activity of Daily Living)

· Monitor Patient Vital Signs

· Administer Medication Oral / Injection

· Educate patient and their families about self-care, aspect of regimens, including medication and pain management techniques and available support system.

· Plans, implements and evaluates care given to assigned patient in an effective organized manner

· Provide physical, psychological and social needs of the patient and families

· Maintain and update all relevant patient documentation and medical records

	Experience3
	15/04/2009 – 03/12/2010
	Eversley Childs Sanitarium Hospital
	Mandaue City, Philippines

	
	Volunteer Nurse – promoted to Staff Nurse
Job Responsibilities:

· Assist patient daily Activities and provide patient comfort

· Regulate IV Fluid and give medication as doctors prescribed with the supervisor

· Patient chart recording, do physical assessment and making Nursing Care plan for individual patient 

· Carrying out doctors order and monitor vital signs and intake-output of patient

· Follow command of the head nurse on the department

	Experience4
	15/06/2004 – 10/06/2005
	CHIPMOS Technology 
	Hsinchu, Taiwan ROC

	
	Maintenance Engineer

Job Responsibilities:

· Organizing routine servicing schedules of burn in board 
· Allocating work to a team of machine troubleshooters 
· Checking and calibrating instruments to make sure they are accurate

· Carrying out quality inspections

· Responding immediately to equipment breakdowns

· Fixing faults or arranging for replacements of capacitor / resistors in the board
· Keeping production managers informed of progress

· Organizing teams to make sure 24-hour cover is available


	Experience 5
	22/10/2001 – 31/03/2004
	Microstar International Co. LTD 
	Taipei ,Taiwan ROC

	
	Production Line Leader

Award: Best DIP employee of the year 2002

Job Responsibilities:

· Verify components on work order to ensure correct number of components are available for production
· Ensure all employees abide by the safety regulation
· Responsible to keep line clean of any debris at all times
· Review work order for assembly instruction
· Assign work to Line Workers
· Train Line Workers on the procedure to assemble products per assigned role for the day
· Update production quota on daily production whiteboard
· Prepare paperwork for line reports, line checks, and quality checks
· Contact Indirect Labor Material Handler to bring additional components for production line as needed
· Instruct Material Handler (direct labor), and Line Workers, to clean up production line when production is completed
· Escalate production issues to Area Manager or Production Manager as needed
· Perform quality checks of the line
· Perform other duties as needed or assigned

	Experience6
	05/08/2000 – 05/10/2001
	YUSOCO Export International
	Cebu City, Philippines

	
	Sales Supervisor / Marketing 
Job Responsibilities:

· Meet and/or exceed monthly, quarterly, and yearly team sales targets
· Select, manage, and develop a high performing team of sales representatives
· Develop and implement high caliber individual sales and career development plans for all team members
· Drive alignment/consistency/accountability/cohesive people practices, sales management activities.
· Monitor, analyze and take accountability for performance affecting improvements in sales/revenue growth, sales productivity, sales quality and optimization of customer satisfaction
· Provide sales training and on-going mentoring to staff
· Effectively coach and develop a high performing team of sales representatives
· Manage responsibility for each member of the team to exceed goals in all sales targets
· Provide sales training and on-going mentoring to staff both real time and through monitoring phone calls
· Meet regularly with Sales Manager and provide detailed reporting on the overall performance of the team
· Work individually with Sales Reps to educate them on the Customer-Focused Selling model
· Outline and deliver performance improvement plans and year end performance reviews to Sales Reps
· Monitor and track adherence to productivity, attendance, daily expectations and provide feedback
· Review daily reports to diagnose excellence and areas of improvement that affect individual and team performance

	Experience7
	05/04/2000 – 05/08/2000
	PEPSI COLA Sales Office
	Bohol Tagb.,  Philippines

	
	Territorial Coordinator / Sales

Job Responsibilities:

· Meet your personal sales goals
· Ensure that location sales quotas are achieved
· Recruit sales representatives to handle areas of distribution
· Provide sales staff with proper training regarding sales techniques, legal requirements, and company products, policies, and procedures
· Review and evaluate sales staff performance
· Handle personnel issues and problems
· Conduct weekly, monthly, quarterly and yearly sales meetings
· Ensure all contracts/paperwork are completed and returned accurately and in a timely manner
· Work in the field with the sales team (ride with staff on presentations)

	Interests
	Challenging work that will develope my abilities and like to work with data, numbers and handling people.

	Reference

	Upon request









