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HUMAN RESOURCE PROFESSIONAL
Dedicated and passionate about developing strong employee relations and exceeding organizational goals. Goal driven with demonstrated strengths in multi tasking and team building with prioritizing assignments. 

AREA OF EXPERTISE
Talent Management, Training &Development, Recruitment, Talent Acquisition, Performance Appraisals, 360°Performance, HR Policy, Organizational Development, Employee Engagement,  Corporate Social Responsibility, Grievance Management, Succession Planning

PROFESSIONAL EXPERIENCE
Organization: Ford India Pvt Ltd                             July 2013– Dec 2014
Designation: Associate HR – HRBP
Responsibilities– 

· Talent Acquisition -Work Force Planning; working on the ramp up plan for the new plant. Objectives setting for the recruitment team.
· Worked on the RPO model.

· Designed and implemented the Process map for Recruitment.
· Controlling the approved Hiring budget as per the Launch Cost, working on cost saving opportunities
· Preparing the various Recruitment metrics and reports for market, regional and global level.
· Planning and execution of the mass hiring events to fulfill the ramp up requirements as per the plan.
· Learning and Development - Creating learning paths and implementing support models.
· Analyzing gaps & improving competencies.
· Formulate effective feedback mechanisms.
· Promote talent development within the organization.

· Streamline the Onboarding process as an Onboarding Specialist
· Developed and implemented Mentoring program for Succession Planning.
· Partner with HR leaders on priority projects that support organization wide transformation initiatives
-Serve as the first point of contact for line management and employees for human resources related issues
· Lead for the Diversity cell.
· Lead “Corporate Social Responsibility”.

· Support launch of Admin facilities like – Canteen.
· Prepared HR budget for 2015
Achievements – 
· Successfully implemented recruitment – pre medicals, liaising with local hospitals and reducing lead time.

· Prepared and implemented road map for mass and campus hiring.
· Achieved improved scores after successful implementation of new onboarding practices.

· Successfully covered and engaged 25 GM’s for “Program Mentoring” in Ford Sanand.

· Successfully formulated “Level 3 – Kirk Patrick evaluation model” to evaluate the onboarding process.

Organization: Mahindra & Mahindra Ltd Nashik India                           March 2010 - July 2013

Designation: Assistant Manager “Centre of Excellence Recruitment” GENERALIST HR
Responsibilities– 
· Owning the Recruitment Cycle. 

· Lead the role of Generalist HR for more than 400 white collar employees.

· Competitive mapping of manpower and compensation benchmarking in automobile industry.

· Support Pan India team for recruitment policy and processes.

· Recruitment innovation and promote effective mechanism for Cost of hiring

· SAP (R/3)HR End user – updating organisation structure

· Recruitment MIS
· Facilitation of the employee engagement survey and manage action plans and work on the score improvements

· Managing performance appraisals and co facilitating Individual Development plans (IDPs) for career planning.

· Roll out of new Policies and procedures, Overall implementation support of Multitude of HR IT interfaces including Training and orientation to employees. 
· Employee Engagement – Gallup Survey

· Women’s Forum – MWOV (launched in sector).
· Campus hiring

· Development and execution of Assessment centres.
Achievements – 

· Designed and organised a pan India – HR MEET for Mahindra & Mahindra – Auto Sector.
· Implementation of Employee Value Preposition (EVPs)
· Benchmarked the compensation structure for various OEMs to reform Mahindra pay scales.

· Worked on Competition mapping of manpower and structure of various automobile companies.

· Awarded for developing new methods by sustaining lead time and maximum hirings in 2010-11.

· Chosen as “Recruitment champion” and centre point contact for all teams for recruitment policy deployment.

· Measured “Quality of Hire”.
· Certified trainer for “Competency based recruitment”.
· Completed close to 100 plus Job evaluations and thus helping in set up the overall organization structure by advising business leaders on the level of hiring
Organization: Tata Motors Ltd -Pune India                           March 2008 - March 2010 
Designation: Officer HR – GENERALIST  HR
Responsibilities– 

· Handled end to end recruitment process for various departments in Small Car Project.
· Organized Induction programs involving complete logistics arrangements and coordination with the faculties and participants.

· Designed the Induction Process, Employee Manual, Establishment manual, Recruitment manual and HR processes roadmap for Small Car.

· Preparing an Exit Interview analysis report.

· Arranged and coordinated Skip level meetings for all departments.

· Talent Management
· Driven reward and recognition 

ACADEMICS
Post Graduate Program (HR)      MIT School of Business, Pune                   67%             2006-2008

B.B.A. (Mgmt)                     Institute of Business Management, Kanpur      61%            2006-2003

XIIth (CBSE)                       Sir Padampat Singhania Education Centre        60%            2003

Xth (ICSE)
              Seth Anandram Jaipuria School, Kanpur           71%           2001


IT PROFICIENCY
· MS Power Point, MS Excel, MS Word, MS Publisher, MS Outlook, Internet, SAP HR (Basics – End User)


PERSONAL DETAILS
Date of Birth:


5th June1985

Languages Known:

Hindi, English

Visa Status:                                Husband sponsored – Residential Visa  
References:


Shall be furnished on request

Marital Status:

            Married

