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Objective -

To work in a healthy and competitive HR domain extracting the best out of me and strive for excellence with dedication, proactive approach,  positive attitude and passion towards work that will fully utilize my logical and reasoning capabilities in the best possible way so as to achieve both personal as well as organizational goals.

Overview -

· Excellent interpersonal skills

· Good communication skills

Well versed in English, Hindi, Urdu

· Excellent presentation, Team work skills
· Dedicated and highly ambitious to achieve personal goals as well as the organizational goals

· Excellent decision making skills with a positive approach

· Friendly with an upbeat attitude

Academic qualifications –
Course


      Educational Institution
                            Year of Passing

M.B.A (H.R)


  MIT Kundapur, VTU, Belgaum.
                      2014

BCA



AIMCA, Bhatkal, KUD, Dharwad.
                      2012
Internship Projects -
Title of the Project: “Employees’ Satisfaction to HR Policies” 

Organization: Hangyo Ice creams Private Limited, Heroor, Udupi. 
Duration: 12 weeks.

Objective: The project was aimed to study the employees’ satisfaction to the key policies related to human resources like recruitment, compensation, performance management system, compensations and benefits, employee relations and employee benefits policy.

Description:

· Responsibilities included collecting information about the existing policies of the company.

· Monitoring whether the policies are followed in the organization accordingly.

· Understanding the needs and requirement of the employees.

· To know what the employees expect from the organization.

· Identifying areas of improvements in the existing policies.

· Learning the policies related to HR and interviewing the employees whether they are contented with it. 

·  Information was collected through the existing manuals, annual reports, and discussion with the senior officials, questionnaires and interviews.

·  The collected information was processed by the aid of statistical tool- Mean.

· The analyzed information was communicated to the officials so as to modify or change the policies.

· Proposed a suggestion plan by computing the satisfaction levels of the employees.






*****
Title of the Project: “Apparel management system”

Organization: She Boutique, Bhatkal.

Duration: 6 months.
Objective: The aim of this project was to design and develop a garment shop automation simplifying the manual and clerical task.

Description:

· Front End: VB 6.0

· Back end: MS Access

· Automating the manual account maintaining work of garment shop Management System.

· User friendliness in the various activities such as record updating, maintenance and searching.

· Searching has been done by simple keying by the identification of that customer or item code.

· Maintaining the entire information in the database.

· Strong security which enabled retrieving necessary information can be done by authorized personnel only.

IT Skills -
Computer Languages 
:  C & C++ and Other Programming Languages
Other Applications      
:  MS Office tools
Operating Systems      
: Windows7/8/8.1, Windows XP
Personal details -
Marital Status

:  Single

Date of Birth 

:  22nd November 1990

Languages Known
:  English, Hindi and Urdu

Hobbies/Interest            :  Reading Books, Gardening

Nationality
              
:  Indian
I hereby declare that the information provided is true to the best of my knowledge.
