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OBJECTIVE


To seek challenging assignment and responsibility with an opportunity for growth and career advancement as successful achievements.

PROFESSIONAL SUMMARY

· Overall 5 Years of experience in IT solution.

· 3 years of experience in PeopleSoft as a Technical consultant in Wipro Technologies.
· 1.4 years of experience in PeopleSoft as a Associate consultant in Cognizant Technologies.
· Worked on various Oracle ERP PeopleSoft development/enhancement projects, worked on Finance Ledger Integration project.
· Experience as IT Business Analyst, ERP Analyst. Worked with SME (Subject Matter Expert) for upgrading current system and enhancements.

· Worked on ERP CRM modules, Oracle PeopleSoft CRM modules. High level Knowledge of CRM B2B solutions and B2C Transactions.

· Strongly worked on Oracle SQL & PL/SQL development & queries in finance ledger implementation for credit Suisse client.

· Performed various activities like Feed gap Analysis, Technical Analysis, Development, Testing, and Coordinating UAT, documentation, defect detection, issue resolving & PeopleSoft integration with third party system. 
· Have experience in handling Demos, Status meetings, Technical walkthroughs.
· Excellent analytical and problem solving and communication skills.
· Experience in leading a team with assertive business communication without any escalations.
· Worked on various bolt on modules ICBM (Intercompany Break Management), FIH (Financial Information Hub).
· Heavily worked on various data management techniques Data Massaging, Data validation, Data conversion, Data archival.

· Worked for Upgrade (tools and application level), enhancements & support engagements.
· Key strengths are commitment, application knowledge and inherent attitude for teamwork.

· Received “Changed the Gear” award twice,"Shining Star" for my extended work at the time of a critical delivery to the clients in Wipro Technologies.
· I am a quick learner of my job 

TECHNICAL EXPOSURE


ERP
: Oracle-PeopleSoft Finance 8.9/9.2.

Project Management
: Estimating, Planning, Tracking.


Software Testing
: Unit Testing, Quality Assurance, Functional Testing, Bug tracking and      Test Case Managment, Jira Tool, HP Quality Centre Tool.

Data Management
: Data Archiving, Data conversion, Allocation Data validation, Excel to CI, 


  Process Scheduler.


Languages
: C, C++, Java,SQL, PL-SQL.


Development Tools
: Application Designer, People Code, Application Engine and CI


  BI Reporting Tool, STAT migration tool, RFC Tool.
        Database
: SQL Developer, Oracle 9i, Oracle 10g, Oracle 11.6
 
Reporting Tools
: Oracle XML Publisher, Crystal Reports, Oracle Hyperion SQR Production 


  Reporting, PS Query.

Editing Tools
: TextPad, Notepad++.


Operating Systems
: Win 9x/NT/2000/XP/2007/2010
        SFTP
: WinSCp, SSh Tectia, Putty.
EDUCATIONAL QUALIFICATIONS

· Hold a Bachelor of Engineering degree in Computer Engineering from D.Y.Patil College,Pune university, Pune, passed out in 2010 with an aggregate score of 63%
· Hold a Diploma degree in Computer Engineering from D.Y.Patil College,Pune university, Pune, passed out in 2007 with an aggregate score of 66%
· Completed “Oracle PeopleSoft General Ledger 9 Consultant Certification” exam, organised and conducted by Oracle India Pvt Ltd(Pearson)

PROFESSIONAL EXPERIENCE

· Working as “Oracle Peoplesoft Associate Consultant” with Cognizant Technologies from Feb-2014 to till date.

· Worked as “Oracle Peoplesoft Technical Associate and Consultant” with Wipro Technologies for three years from Feb-2011 to till Jan-2014.
· Worked as “JuniorSoftware Engineer” with Liza Technologies, Pune from Jul, 2010 till Dec, 2010.

PROJECTS HANDLED
Project #1

Project Description
In current AAA system we are having multiple PeopleSoft interface jobs in order to load data from multiple source into GL(ex. CAS,PTC,MAIG,EXIGEN, etc).Existing system has DDS , journal import, GLJEDIT and GLPPOST process for loading data to Ledger. With the new approach the existing DDS system is modified to some extent as journals getting created from the custom generic accounting entry table through FS_JGEN process which also edits and post journals. Also it facilitates to get in accounting entry details for particular journal through drill down functionality implemented as a part of FIH.

It implements the journal generator as the standard tool for journal creation and establishes a link between journals and detail third party transactions. Online drill down from ledger balances and journals to third party detail transactions is available easily in this developed tool. It has capability of storing reversal transactions in the accounting entry table, in GL and in DDS system in synch. It keeps Inter-unit balancing accounting entries in the Accounting Entry table and in GL.

Technologies

SQL, Oracle 11.6, Oracle XML Publisher, Generating XML Files, PeopleSoft finance, People Tools 8.52, PeopleSoft 9.0 , PeopleSoft General Ledger, Application Designer, Application Engine, People Code ,Spread Sheet journals, AUTOSYS Workload automation tool, STAT migration tool.
Roles & Responsibilities:

· Primarily involved in requirement gathering and feed gap analysis from the scratch of the FIH Requirement (POC).

· Preparation and groundwork on effort estimation of each requirement i.e. from design to deployment.
· Highly involved in PeopleSoft Allocation configurations. 
· Configuration and creation of data for QA (Quality Assurance) and UAT (User Acceptance Testing).
· Played a significant role in unit testing of all the modules of accounting entries to journal posting.
· Played a significant role in QA of all the modules of accounting entries to journal posting.
· Involved actively in solving SIT/UAT issues.

· Preparing the analysis, test cases and test reports for fixing the issues occurred in UT/UAT.
Project #2

Project Description
Oracle PeopleSoft Allocation delivers this functionality and is designed to address requirement as per business need, most businesses have some expenses or assets held or accumulated in one entity and must be shared by more than one business unit, department, or other entity. Typically such balances and statistical quantities to be allocated across entities within the organization to recognize an appropriate share of amounts or expenses. In this I identified all the required entities where we have to redirect the expenses, designed allocation flow(Allocations steps, Groups, Allocation types), categorized them and distributed it accordingly(Based on chart fields).

Technologies

SQL, Oracle 11.6, Oracle PeopleSoft Finance, Oracle PeopleSoft Allocations, PeopleSoft 9.0 , PeopleSoft General Ledger, Application Designer, Application Engine,Spread Sheet journals, STAT migration tool.
Roles & Responsibilities:

· Primarily involved in requirement Gathering and feed gap analysis from the scratch of the FIH Requirement (POC).

· Preparation and groundwork on effort estimation of each requirement i.e. from design to deployment.
· I was involved in development activities in FIH which include developing new pages for project Setup pages, Load and Extract Pages. 

· Development of Application Engine Program for load and Extract.
· I worked on several change requests and defect fixes.

· Played a significant role in unit testing of all the modules of accounting entries to journal posting.
· Played a significant role in QA of all the modules of accounting entries to journal posting.
· Involved actively in solving SIT/UAT issues. 
Project #3

Project Description
The project deals with Upgrading People Tools from V8.51 to V 8.53 &PeopleSoft Application from 8.9 to 9.2. It also deals with customization in various Bolt on and delivered applications. As part of this project, all the existing functionalities customization that are currently running on People Tools v8.51 and Application v8.9 will be moved to the People Tools v8.53 and Application v9.2 respectively..

Technologies

Peopletools, Application Designer, Peoplecode, Application Engine.
Responsibilities
· Extensively involved in analyzing the PeopleTools and application compare reports forKeep/Drop document preparation.

· Highly involved in customization/enhancement to PeopleTools and Application preparation of POC.
· Played a Key role in resolving change management requests raised by business.

· Vigorouslyinvolved in Development, Unit testing and migration activities up to Production deployment of complex PS enhancements.

Project #4

Project Description
This project was a decommissioning of ICBM tool from .NET to PeopleSoft, ICBM tool provides a functionality to track intercompany breaks with a commentary option in One GL.ICBM tool acted as aggregation of IC balances from PeopleSoft Princeton and Zurich. It is used to track the IC breaks with commentary. Post ledger integration i.e. One GL, balances are available in PeopleSoft One GL hence the additional processing of data to ICBM was not required (instead of using a separate system). PeopleSoft OneGL was acting as a golden source for all the balances for IC break analysis.

Technologies

Jira Tool, Oracle 11 G, DATA Mover scripts, PeopleSoft Finance, People Tools 8.48,PS/Query, PeopleSoft Drill down functionality,  Application Designer, Application Engine, People Code ,Excel to Component Interface.
Responsibilities
· Primarily involved in requirement Gathering and Design right from the scratch of the Requirement (POC).
· Preparation of TDDs as per Company standards
· Played a Key role supporting in data Conversion/migration from ICBM system to PeopleSoft.

· Played a Key role in Developing UI.
· Strongly participated in Unit, System & integration testing to resolve technical issues.

· Actively involved in solving UAT issues.

· Effectively worked on Application Engine development.

· Worked on PSQuery drill down functionality.

· Updating the status of CR (Change request) and dev to client and discussing about the issues with client on daily status.

· Preparing the analysis, Test cases and test reports for fixing the issues occurred in UT/UAT.

· Vigorously Involved in Post Go live Support.
Project #5

Project Description

The project objective was to integrate the two different ledgers of Credit-Suisse Bank (PRN GL and ZCH GL) and merge them into OneGL along with re-aligning (re-implementing) the Interfaces of it.

As a part of Ledger Integration I worked on GL data conversion which involved re-implementing various Bolt-on components of ZCH GL and conversion of data according to the PRN GL system functionalities and data model.

  Latter I worked inOnGL Interfaces re-implementation work stream which involved re-aligning all the ZCH GL Interfaces (100 +) according to the PRN GL functionality and data structures. A reusable generic process was developed and employed for this to efficiently extract all the required details for these interfaces based on as much run parameters as possible to enable developing these many interfaces along with re-alignment/re-design them for OneGL in a very limited time span and with min. application load and resources. 

Played a significant role as a PeopleSoft Technical Developer in Credit-Suisse’s strategic project of PS financials Ledger Integration (OneGL).Involved in various stages of Ledger integration.
Technologies

PeopleSoft Finance General Ledger, People Tools 8.48,Application Designer, Application Engine, People Code, PSQuery, Oracle 10 G.
Responsibilities
· Involved with functional team to gather specification and information in designing application and extracts to 3rd party systems. 
· Solution discussions
· Effectively involved in Application Engine Program Development.
· Developed on enhancement of SQR.
· Background processing Jobs planning and implementation using Control-M.
· Involved actively in solving SIT/UAT issues.

· Extensively worked on SQL and its performance issues.

· Preparing the analysis, Test cases and test reports for fixing the issues occurred in UT/UAT.

· Provided one month support post Go-Live by solving various technical issues and resolving queries raised by users.
Project #6

Project Description
Project description Phase 2 of the DSMT GOC workflow calls for incorporating bulk functionality into the GOC workflow process.Users can able to submit and approve request groups at once.The new process will start out with users submitting group of requests from an excel template that will automatically generate and load an input csv file into a PeopleSoft inbound directory for processing. 
Then a batch process will sweep the inbound folder at scheduled times looking for unprocessed request files to load and validate. Loaded requests will be submitted through the staging component and approvers will be able to approve the group request throughan Approval Component which is same as that of the single request workflow.
Technologies

PeopleSoft Finance, People Tools 8.48,Application Designer, Application Engine, People Code, Workflow, Oracle 10g.
Roles & Responsibilities:

· I was involved in development activities in DSMT which include developing new pages for project GOC approval and Feed pages. 

· Development of Application Engine program for bulk uploads and workflows.
· I worked on several change requests and defect fixes.

· Played a significant role in unit testing of the Approvals and workflows.

· Involved actively in solving SIT/UAT issues.

· Preparing the analysis, Test cases and test reports for fixing the issues occurred in UT/UAT.


Trainings 

· PeopleSoft (Peoplecode, Peopletools, Application Engine , CI, SQR,IB,Workflow ) at Wipro Technologies
· UNIX at Wipro Technologies
· JAVA at Wipro Technologies
· SQL at Wipro Technologies
Client :AAA (American Automobile Association)





Location :North America, USA





Project Name : FIH (Financial Information Hub)





Duration :10 Months (Aug ‘14 – Till Date)





Client:AAA (American Automobile Association)





Location:North America, USA





Project Name:Allocations





Duration:06 Months (Feb ‘14 – Jul ‘14)





Client: Credit Suisse 





Location: Singapore





Project Name: Global GL Tools & Application Upgrade





Duration: 4 Months (Oct ’13 – Jan’14)





Project Name:Intercompany Break Management                                                           





Duration:6 Months (April ’13 – Sep ’13)





Client:Credit Suisse 





Location:Singapore





Project Name:PeopleSoft FinancialsLedger Integration project.


Duration: 9 Months (July ’12 – April ’13)





Client:Credit-Suisse





Location:Zurich & Singapore 





Client :CITI Bank





Location :Tampa, USA





Project Name :DSMTGeneral Ledger





Duration :10 Months (May ‘13 – Jan ‘13)








