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PROFESSIONAL ABRIDGEMENT

· Ph.D in Management & PG in Personnel Management & Industrial Relations with around 4 years of fruitful experience in HRM involving recruitment functions, HR Operations, Manpower Planning.
· Was associated with Ankita Enterprises (A Firm associated with NALCO) as a Designation personnel officer.
· Adept at recruitment, appraisal, Counseling, employee relations & general administration. 

· A keen planner, strategist & implementer with demonstrated success of leading change management. Abilities in resolving personnel disputes. 

· Acquired vast exposure in enlightening students in matters related to OB/HR.
· Effective communicator & leader with proficiency in managing people.
EDUCATIONAL CREDENTIALS

· PhD. in Management from Nirma University of Science and Technology. This was a full time doctoral course of four years in the area of management, 2006.
· Passed out LL.B, Dhenkanal Law College, Utkal University, 2000
 

· Post Graduation in  “Personnel Management and Industrial Relation” with 63% aggregate Utkal University, Orissa in the year 1997

· Graduated in Science with Physics hons. with 61% aggregate, Revenshaw College, Cuttack, Utkal University, 1995.
ORGANIZATIONAL HIGHLIGHTS

Since Jul’97 to 06’2000 with Ankita Enterprise as a Personnel Officer.
· A firm with manpower of 70 employees associated with NALCO.

· Overall co-ordination of manpower planning, recruitment, induction & ensuring cultural fit.
· Introducing innovative and creative HR initiatives and ensuring maintenance of amicable employee-management relations in the organisation.
Mar’05- Dec5, 2006 with Siddaganga Institute of Technology as Lecturer (OB/HR) (Management Dept.).
· Enlightened students on subjects related to behavioral science, business laws and human resource.

· Fostered a positive learning environment by embracing a wide range of teaching methodologies.

· Conducted research & contributing to the design & delivery of courses for entire educational fraternity.

· Proactively worked with academic staff to develop new courses & improve existing ones.

· Associated with Center for Management of Rural Development, dealing with NGO activities and projects.
· Successfully guided and mentored 10 students for their summer internship.

· Spearheaded management of Ph.D registration and research continuation responsibility. 
At present working with Center for Management studies (Sister concern of Orissa Engineering College) as Assistant Professor (HR/OB)
Enlightening students on subjects related to behavioral science (Advanced organizational behaviour, Personality growth Lab), business laws, Legal framework governing human relations, Cross culture and IHRM, Business research, business ethics and Consumer Behavior.
Likelihood of working in a team consisting of my peers and Principal on projects sanctioned from European Union on “Capacity Building”.
RESEARCH UNDERTAKEN

Served as reviewers organized by Academy of Management on papers such as:
· Job Stress, Depression And Work-Family Conflict: A Test Of The Strain And Buffer Hypotheses

· When Bosses Leave People: Lmx With The Departed Leader And Turnover Following Leadership Succession.

 Which were presented in Honolulu Conference titled “A new vision of management in the 21st century
Accolades after completion of other ventures:

· Secured approval of thesis titled ‘Nature of Job Satisfaction amongst Information System Professionals’ as part of a Doctoral Programme in Nirma Institute of Management. 
PROJECTS IMPLEMENTED
Title: HR Practices of NTPC based at Talcher, Orissa
Title: Total Quality Management practiced at NALCO based at Angul, Orissa

Title: Casil Health Product Ltd.: Turn Around Dynamics -(A Case Study)

Title: Organizational Capacity of NGO’s based at Tumkur, Karnataka (Developing accountability towards different stakeholders for its effective operation and building institutional credibility. 
Tile: Operations strategy and its implementations in US service sectors (Ongoing assignment)
DISTINCTIONS
Papers’ Presented

Title: “Strategic Human Resource Management: Providing a competitive advantage to firm” 

Location: NICOM International conference held at Nirma Institute of Management on Jan,2002, 

Title: “HR Outsourcing: Challenges & Issues from theoretical perspectives” presented/ bagged second prize. 
Location: Pragati International Conference held at Amrita Institute of Management, published in the proceedings, Coimbatore on 22-24th Nov, 2003.

Title: “Effectiveness of Integrated Marketing Communication” with Darshan Parikh 

Location: AIMS International Conference held at IIM Bangalore and published in the proceedings, on 28-30th Dec 2003.

Title: “Managing Intellectual Capital through Strategic Leadership” with Shilpa Surana 

Location: AIMS International Conference held at IIM Bangalore and published in the proceedings, 28-30th Dec 2003.

Title: “Managing Women professionals in Manufacturing & IT industry: An Empirical Study” with Shilpa Surana.

Location: NICOM Intl. Conference held at Nirma University’s Institute of Management, 2-4th Jan 2004.

Title: “Effective Decision Making and Management of Technological Innovation for Greater Customer Satisfaction- A Success Story of NALCO” has been published and presented.

Location: Fifth International Conference on Operations and Quantitative Management (ICOQM-V) campus Hanyang University, Seoul, S. Korea on October 25-27, 2004.

Title: “Interdisciplinary Reengineering Approach towards effective e-negotiation in Cross cultural context” abstract accepted.

Location: Sixth International Conference on Operations and Qualitative Management (ICOQM-VI) held at IIM Indore on Aug 7-9, 2005.

Title: “Teaching the importance of Culture and interdisciplinary Aspect in Change Management” 

Location: AIMS International Conference held at IIM Indore Conference and published in the proceedings, 27-29th Dec, 2006

Title: “Managing Cultural Diversity: A Suggested Framework”
Location: “Patth” Conference at St. Francis School of Management and Research, Mumbai and published in the proceedings, 2-4th March, 2007. Awarded as Best piece of Research Paper.

Title: “A Revisit on Impact of Job attitudes on Employee Turnover: An Empirical Study in Indian IT Industry”
Location: Presented in International Conference on Business and Information, Tokyo, Japan 11-13th July,

Book Reviews:
“Beyond Knowledge Management" by Garvey and Williamson Prentice Hall Publisher, 2003, p: 1-213 has been published in Management Review journal, December, 2003, IIMB.

“Leadership: The inner side of Greatness (A philosophy for leaders)” by Peter  koestenbaum, Jossey Bass Publication, 2002. has been published in Management Review journal, April, 2004, IIMB.

 “Managing the Human Side of Information Technology: Challenges and Solutions” By Edward Szewczak and Coral Snodgrass, Idea Group Publishing, 2002, has been published in “Journal of Organizational and End User Computing” International journal, Oct, 2004.
Publications In Referred Journal And Seminars:
“A Revisit on Impact of Job attitudes on Employee Turnover: An Empirical Study in Indian IT Industry” to be published in the international conference on Business and Information System, Tokyo and referred journal 
International Journal of Business and Information, IJBI.

“Impact of Gender on Job attitudes, Stress and Social support: An Empirical Study in Indian IT Industry” Journal of Organizational Behaviour, ICFAI (To appear).

“Changing face of Gender issues at the Workplace of Indian Software Industry” An International Journal of  Contemporary Management Research (To appear)




“Evolving NGO as Learning Organization:  An Organizational Development approach”published in seminar proceedings of Rural Development in Tumkur District: Partners in Progress, 28th May, 2006. Selected as a panel member for discussions on issues of “Response of NGOs to Challenges of the Rural Development”


“Sustainable Strategies for Social Entrepreneurship” got published in seminar proceedings of Rural Entrepreneurship Development, SIT, Tumkur District.


Contribution to Book:

“Socio-psychological Perspectives on Community Leadership Development for Self Regulated system” Rural Development in India- Management Aspects.
Case Study Executed
· Project undertaken to build a Case Study on “Casil Health Product Limited: A success story, first draft been submitted to company to be approved to be published in Journal.

TRAINING AND DEVELOPMENT PROGRAMME:

Conducted successfully an interactive workshop on “Managing Change Primer” jointly with Dr. Chitta Samant in NALCO, a leading PSUs in the field of Aluminum production 26th-27th Feb.
IT SKILLS
Operating Systems

: Windows 98/ Windows XP
Packages


: MS Office, DOS, SPSS
