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Personal Strength:  Positive Attitude, Team Player and Individual Contributor. 
Work Experience: 8 years
Fareportal:

Top Three US Travel MNC, is a result of talented employees who think outside the box. Fareportal has 3500+ employees serving more than 150 countries. At a fast-paced technology company focused on the travel industry, headquartered in "Silicon Alley" in the heart of New York City. Other Offices are in UK, Canada, India, Ukraine and Mexico. 
Team leader HR - (Talent Acquisition)




    Jan 2012 to Nov 2015
· Responsible for People Supply chain, workforce planning, management and delivery. Handling end to end recruitment. 

· Planning and designing strategies and policies to develop, strengthen and ensure the smooth running of talent acquisition practices.

· Vendor management and new contract agreements with all agencies.
· Multitasking like HR Policies & Procedures, Talent Management, Team Management, Performance Management, Talent Acquisition, HR Analyst, and administration, induction and joining formalities.
· Handing multiple projects for the enhancement of the individuals and contributing in the growth of the organization. 

· Experience in consulting, designing, branding (Social Media), recruitment strategies.
· Leading a team and assigning weekly, monthly target.
· Make all the arrangement for the meetings, function and admin work.  
Achievements:-

· Hired more than 200+candidates in technology and support function.
· Implementation of change management in terms of policy & procedures in recruitment.

· Received appreciation from AVP and director for successful walk in drives.
· Worked with admin team to make a successful setup of our new office.

Active Computer Services:-
Active Computer software as online software services, where modules provide niche functionality consumed by other software to meet client needs. Fulfill specific IT project, need software engineering support or management. Active is known for solving both operational and technical challenges for clients. With one more division career consultant, served clients like L&T, Doosan, CMC ltd, TCS, sunlife etc. with manpower requirement.
Sr. Executive HR 








August 2007 to Dec 2011
· Effectively recruited candidates through Internet (Monster, Times jobs, Naukri, and LinkedIn), internal database, cold calling, referrals, networking and other strategies like sourcing, screening, and interviewing.

· Analyzing Manpower requirements of clients in terms of fine focused details such as experience, credentials, skill set and professional attitude necessary for the best-hit ratio.
· Handling admin related work for the smooth function of the organization. 
· Timely updating necessary reports / forms related to the clients and employees.
· Responsible to implementing, enforcing and operational HR polices. 

· Preparing invoice for the contract to hiring employee.
· Maintaining payroll records, attendance and reimbursement.
Achievements:-

· Successfully completed the projects of CMC ltd and provided end to end solution of manpower requirements.
· Implementation of Resource management system.

· Hired more than 300+candidates in technology and support function.
· Successfully handled clients like Doosan and L&T for their engineering requirements contractual and permanent.

Educational Qualification:-
· MBA in Human Resource from Sikkim Manipal University 
· Bachelor in Arts from Delhi University
· Advance Diploma in HR Management

· Diploma in Office Management (YMCA)
· Diploma in Computer Application
Personal Details:-

Nationality

: Indian

Martial Status

: Married
Languages Know
: English, Hindi
D.O.B


: 25th April 1984
