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Objective
To secure a position with a well-established organization with a stable environment that will lead to a lasting relationship in the field of accounts, finance, taxation or banking.



Major strengths
1) Strong educational background in accounting, finance and economics.
2) Excellent written and verbal communication, presentation, client service and technical writing skills.

3) Strong managerial, organizational, project management and analytical skills.

4) Build strong client relationships and manage multiple client engagements.

5) Create a positive learning culture, coach and develop team members.
6) Advanced skills in Microsoft Office (Good in MS Excel skills including the complex use of formulas)

7) Good computer skills.
8) Quick learner and flexible in adapting to new technologies and practices.

Awards, achievements& recognition
1) Awarded for creativity and innovation- 2015. (Ernst & Young LLP)

2) Awarded Sarva Shreshtaaward for Quality - 2011. (Ernst & Young LLP)

3) Led the Performance Excellence project - Orange belt certification in Driving Business Process Improvements. –2013. (Ernst & Young LLP)

4) Was selected first from the team to attend three months of International business trip to Netherlands.

5) Awarded for Best Tech Support – 2010. (Perry Johnson Outsourcing)

6) Awarded best employee for Overall Process Improvement – 2007 (Perry Johnson Outsourcing)
7) House Captain of School 2005-2006. (St John’s High School)


Academics
	Year of Passing
	Institution
	Class
	Specialization 
	Marks in percentage

	2009
	Sri Bhagawan Mahaveer Jain College
(Bangalore University)
	Bachelor of commerce
	Finance (Accounts, Finance & Economics)
	63.13 %

	2007
& 2008
	Sri Bhagawan Mahaveer Jain College
(Certified Program in Business Management)
	Bachelor of commerce
	Marketing Management, Capital Markets, and Risk Management
	63.37 %

	2006
	St John’s High School
	High School - Class 12
	Accounting, Finance & Economics.
	65.4 %

	2004
	St John’s High School
	High School - Class 10
	-
	55.6 %




Professional Experience
Ernst & Young LLP – GTH GSS India, Bangalore - (From 22 March 2010 to 3 December 2015)

Job Profile – Assistant Manager – Global Compliance and Reporting – Netherlands - Part of Pilot Batch

1)
Preparation &Review of Corporate Income Tax Return

a)
Analysing Commercial annual accounts.

b)
Finding out the Commercial and Tax difference.

c)
Passing the journal entries into the system.

d)
Preparation of Tax balance sheet, Tax working papers.

e)
Submitting the Tax Return to Engagement team in Netherlands for Review.
f)
Experience in working on bigger fiscal unity tax returns and preparing client specific tax work papers.
2)
Cluster Responsibility

I manage all Amsterdam clients portfolio scheduled to GTH from information gathering, queries resolving and delivering the quality final output to the Netherlands offices.

3)
International work experience

Was selected first from the team to attend three months of International business trip to Netherlands.

4)
Team Leader - Handling & managing a team of 6 members (3 years’ experience in supervision role)

a)
Ensuring the quality of the work is met.

b)
Ensuring the deadlines are met.

c)
Have conducted various knowledge sharing tax technical and technology trainings and coordinated with the onshore team for the tax technical training of new hires and required Dutch language learning to read and understand the financial statements and other client information.
d)
Conducted various research works on the tax technical topics and creating a technical database to share the knowledge across the team regularly.

e)
Providing reports to the management about the team performance.
f)
I have served the responsibilities of being the Tax and Technology Champion for the team.
g)
Coordination with various other teams of EY.

5)
Additional roles and responsibilities

a)
Deriving and review of the Balanced Score Card for the sub-service line while ensuring it meets the broader goals of the company and also help meet the management its objectives while improving careers of employees.

b)
Have done road shows on the process delivery to some existing EY clients and some of the prospective clients who visited GTH.

c)
Was integral part of the pilot team for Netherlands, deriving the tax work papers and creating the standard documents.
d)
Implementing the reviewer development program to develop the potential reviewers for the team and providing the timely feedbacks.

e)
Communicating periodically with key onshore team, management and team members– to ensure effective control and smooth functioning of team operations.

f)
Monitoring and controlling process compliance in all areas, including customer satisfaction, effective planning, staff training and development.

g)
Conducting the recruitment process from analysing the written test results till final interviews.

h)
Counselling and mentoring the staffs and seniors hence helping them achieving their goals and potentials. Working close with them by analysing the feedbacks and mentoring them to achieve their career goal. Conducting the performance improvement programs for non-performing staffs.

i)
Have led the Culture team consequently for 3 years.




Previously working. - Perry Johnson Outsourcing Pvt. Ltd., Bangalore.

(From 14 July 2006 to March 17 2010)

Job Profile – Workflow Coordinator.

1)
Workflow Management

a)
Allocation of job - in-house, other branches, vendors & Home Based executives.

b)
In charge of the floor containing over 30 employees in the absence of a Floor Manager.

c)
Maintaining TAT across all the platforms.

d)
Coordinating the whole Workflow with various departments.
e)
Preparing, comparing & analysis of Billing Reports.

f)
Recording of statistical data.

2)
Customer support

a)
Handling calls of U.S. customers.

b)
Sending mails to the clients after the completion of their work.

c)
Follow-up with the clients with their requests.

3)
System Administrator

a)
Server Maintenance.

b)
Networking.

c)
Hardware.

d)
Handling technical issues.

4)
Other roles and responsibilities
a)
Organising & conducting events.

b)
Planning for general issues of the floor.

c)
Organising Job fairs.
d)
Overlooking recruitment process in terms of conducting tests to candidates via internet/online.

e)
Giving Induction to newly joined employees on the floor as well as to home based executives.



Previously working. - E – ZONE, Future Group India, Bangalore. - 
(From 17 April 2006 to 30 June 2006)
Job Profile – Customer Support Associate - Part of Pilot Batch

1)
Customer Support Associate

2)
Back end office operations.

3)
Event Co-coordinator.

4)
Sales promotion Co-coordinator.

5)
Solving problems of the customer, after sales service.


Personal details

Date of Birth
:
January 4, 1988
Gender

:
Male
Nationality

:
Indian
Marital Status
:
Married
Languages

:
English, Hindi and Urdu
Visa status

:
Long Term visit Visa
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