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​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​OBJECTIVE
	To work in a multicultural, future oriented, dynamic Organization; within a work environment where I can have hands-on experience. Giving me the opportunity to utilize knowledge and skills gained from previous work and academic experience, exerting my creative ability towards enhancing the Organization’s objectives while offering me an opportunity for realization of career goals, personal growth and development.

I strongly believe my skills, abilities, competence, certificate qualification, exposure, experiences and personality matches the position in which am applying for thank you so much

SKILLS & ABILITY


· Project Management and Control, Organization and Job Design, Performance measurement and Control of Operation, Evaluation, Appraisal and Management of human Resources, Quality Management
· Agronomic/ Human factors, Manufacturing Engineering, Engineering Economics, Information Systems, Optimization, Facilities Design, Planning and Control, Leadership and People Management, Communication , Collaboration, Business Management , Finance planning, Investments planning
· Multitasking Management Stills, Negotiation Skills, Conflict management, Problem Solving Skills, Change management Skills, Financial Consultant Skills, Work method analysis and redesign skills, and quality control. 
EDUCATION
Master of Business Administration 

University of Wollongong 


Knowledge Village, Dubai - UAE

Ongoing 

Bachelor Of Science, in Industrial and Production Engineering, (B.Sc Hons)

University of Ibadan, Oyo – State, Nigeria

February 1998
WORK EXPERIENCE
MARCH 2004 – TILL DATE
UNIQUE TRUST EXHIBITION DUBAI – UAE POSITION HELD: CEO (BUSINESS DEVELOPMENT/HSE Engineer)

· Project Management and Control, Design creates, strategise, organise, implement and evaluate the programs and projects ( Exhibition ,Seminar, Conference, Events,) from the on-set;  working with different organizations: Manufacturers, Designers, Sponsors, legal department, government organization, News papers, Organizations, Advertising agencies, the Media and support staff coordinating the entire work flow etc.

· Performance measurement and control of operation to minimise cost, evaluation, appraisal and management of human resource. Facility design, Quality Management, Expert System application, Planning and controlling of the entire Company Projects. 

· Organizing exhibitions for organizations  by designing, creating, strategising and implementing; get sponsors, exhibitors, collaborating with the media, advertising agencies and government organizations. Preparation of written work, document, making presentations and identifying participants conducting and designing the entire program working with entire management team, support staffs, Sponsors from different organizations and the Media.
· Coordinating the reports, financial report, budget, design, and review; planning of all projects, programs, staff and volunteer support staff of the entire organisation. Cost estimation, monitoring, making modification. Carry out market research and cost analysis for all programs and projects.

· Research, organise survey, collect data, review and analyze on recent issues and trendy topics affecting the society designing creative seminar, exhibitions, events, recreation activities. 
· Coordinating with stake holders of various organizations to raise funds designing and creating sponsorship packages that promotions their businesses 
· Liaising with the government organisations to ensure programs and projects are in line with government policies.  
·  Acting as Main spokes personal  on all programs and projects ; Multitasking Management Coordinate the entire staffing process Overseeing department functions and managing employees, training and development of staffs and volunteers recruitment and selection, compensation and benefits. Performing every HR function.

· Research, assessment, evaluates and design quality control measures and analysis for quality check and control of programs and projects. 

· Conflict management and Problem Solving working with the government to ensure compliance with government rules and policy in the organization comply with all government rules and regulations. 
· Field work supervising and ensuring that all work system confirm to quality control measures and standards.
· Ensuring that management adheres to policy objectives with respect to Health, safety and environmental concerns 
· Handle and supervise the overall implementation of client Health, Safety and Environment (HSE) program on the development and construction. 
Work directly with contractor to ensure client procedures adequately complied with the program of Project HSE. 
· Help Contractor to deliver the project Safety Philosophy "Zero Accident". 
Safety site monitoring on daily basis and any safety deviation observed, prompt advice for Contractor to mitigate the risk. 
Oversee the implementation of the approved Method Statement and Risk Assessment. 
· Review Supervisor pre-start talk effectiveness. 
Develop and implement Safety Leadership Training to Contractor Management. 
Responsible and effectively perform the review of Safety Infringement to ensure issues close out in specified time frame. Oversee the implementation of client procedures in entire project .
· Review HSE Plan, Method Statement and Risk Assessment of the contractors. 
Administer day to day site inspection, direct contractor for the mitigation of HSE deviation and improvement of HSE Program. 
· Assist contractor on the implementation of People Base Safety 
Act as an advisor and technical support to his/her area of work. 
Promote and actively participate in the Zero Accident philosophy. 
Coordinate H&S activities with Contractor, subcontractors and employees. 
Educate coach and advice employees in areas of project conditions, safe work practices, and procedures.

JUNE 2001 – MARCH 2004

ZURICH INTERNATIONAL DUBAI – UAE POSITION HELD: FINANCIAL CONSULTANT

· Working with organization or individuals giving consultation, explanation and carry out financial planning guidance on investments and insurance decisions, advising the client on best investment decision based on financial analysis of past records.

· Meet personally with client to assess their financial position and make financial planning to achieve the future financial goals and objectives, develop financial planning packages to help client achieve their financial goals and objective examples retirement plan, children education plan, general saving plan , and life insurance by designing a financial regular payment premium scheme .

· Assessing financial situation of the client designing developing and presenting financial strategies and plan that will direct client in achieving their financial goals; monitor client’s financial status and advice accordingly based on clients financial situations Assesses clients' financial situation from information provided examples on assets, savings, estate planning, etc guiding the client to establish financial goals in order to realize future goals and objectives.
JAN 1994 – FEB 2001

HELMET NIGERIA LIMITED, LAGOS-NIGERIA POSITION HELD: HR MANAGER

· Recruitment identifying manpower requirements, maintaining the technical skill inventory for all employees. Conducting interviews for selection of best candidates and responsible for post-selection induction and joining formalities of new recruits. Industrial Relations Maintaining cordial industrial relations in the organization through initiating settlement proceedings and enabling workers to voice their opinion on a common platform. Ensuring prompt resolution of employee grievances to maintain cordial management-employee relations and achieve dedication by the workers., 
· Compensation and Benefits Designing and implementing remuneration and other reward systems through unilateral and bilateral processes to maximize performance. Training & Development identifying the training needs across levels through mapping of skills required for particular positions
· Relationship Management / General Administration Establishing good relationship among employees, resolving their queries and following up with them to ensure maximum employee satisfaction by achieving delivery & quality norms. Implementing staff welfare policies with key focus on enhancing employee motivation. Setting-up high level conference calls, board and management meetings, special events and travel arrangements for top executives. Updating and maintaining the General Manager’s calendar.Writing correspondences; verifying and editing Office Orders, Notes, general correspondence and other document to ensure accuracy and consistency.
NOV 1997 – JAN 1998

NIGER HYGIENE LIMITED, IBADAN-NIGERIAL POSITION HELD; STUDENT PROJECT REPORT (WORK METHOD ANALYSIS AND RE-DESIGN IN A PLASTIC INDUSTRY)

· In this study the possibility of using appropriate work method analysis techniques to identify problem areas and develop alternative solutions to ensure the productivity of Men, Materials, and Machines was practised. Also investigated was effectiveness and efficiency of operations in the plastic industry. Work sampling was done to reveal the efficiency of the system, which was then followed by logical approaches to analyse and develop alternatives and better methods, work place arrangement, facilities layout, working environment and safety procedures. 

· The application of work method analysis and re-design, work sampling, and facility layout and re-design remains one of the outstanding techniques used for ensuring efficiency and effectiveness to improve productivities in the work system for maximum reduction of transportation activities, material handling ,good housekeeping. 
JUNE 1996 –DEC 1996

NNPC NIGERIA NATIONAL PETROLEUM COMPANY WARRI, DELTA STATE NIGERIA POSITION HELD; INDUSTRIAL ATTACHMENT STUDENT.

· The program gave me an opportunity to experience the entire petroleum and petrochemical plant; studying the entire production process, design, analysis, operation and control of efficient man machine work system.
· Conducted research, applying operation research, system analysis, Performance measurement, quality control this also included the collection of samples and data sourcing. Prepared technical reports and recommendations based upon research outcomes.

· Analyzed experimental data and interpreted results to write reports and summaries of findings facilitated scheduling of projects to ensure appropriate employee participation, customer satisfaction and value to the company.
· Prioritized assignments as required to ensure goals and objectives are met locally and to assist in providing input to sister sites, regulatory bodies and customers.
· Conducted research on the ineffective and inconsistency reporting of sample readings from the carbon black plant Supervised laboratory technicians and assigned tasks based on scheduling requirements and employee skill levels / expertise also assisted in training employees on tasks and when necessary.
OTHER INFORMATION
VISA STATUS: UAE Resident visa.

DRIVER’S LICENSE: Valid UAE Driver’s License

 LANGUAGES: Excellent oral and written English

