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Career Objective

Creative, result-oriented HR generalist with over 15 years experience in HR with world’s leading MNCs. My core strengths are driving operational efficiency and aligning the HR function in line with the changing business needs. A professional who brings enthusiasm into the workplace, a positive ‘can do’ attitude while maintaining high level of confidentiality and ethics.
Education

	Degree
	Year
	Institute

	Master of Business Administration –  (Human Resources)
	2003
	Institute for Technology and Management

(Collaboration with Southern New Hampshire University, USA)

	Bachelor of Commerce
	1990
	St. Andrew’s  College of Arts, Science and Commerce, Mumbai

	Higher Secondary Certificate
	1987
	D B Jr. College of  Arts , Science and Commerce, Mumbai

	Senior .Secondary Certificate
	1984
	Mt. Mary’s  Convent  High  School , Mumbai


Certifications

	· Certified Thomas Profiling  Administrator for  PPA / HJA – Thomas International (2005)
· Trainer Certification, Leadership System (Role of the Leader)  – Achieve Global (2007)


Assessment Tools 

	· FIRO – B (William Schultz)

· Myer Briggs Type Indicators (MBTI)

· OPQ Leadership Module – SHL

· DISC – Thomas Profiling


Employment History

Identity Business Solution Hub
Sr. Consultant

Mar 01, 2009 onwards
A consulting company comprising of a team of  qualified and experienced professionals, passionate about exploring ways of developing human potential. The team works with various MNC  clients like PPG Asian Paints, Rosy Blue, Vodafone, Adonis Laboratories etc.
Job Responsibilities : 

· Conduct pre-assessment evaluation

· Organise the Assessment Centres
· Post – Assessment Training and Mentoring

· Re-Assessments and long term development plans

Achievements :
· Request of our services for the last six consecutive years with most clients
· HR consulting to the clients on Organisation climate, Organisation design, Re-structuring, Training and Mentoring, Employee and Management development etc.
Thermo Fisher Scientific 
Manager – Human Resources

Oct 17,  2005  - Jun 03, 2008
 An US MNC,  the world leader in serving science, with revenues of $13 billion, approximately 39,000 employees worldwide the company serves customers in pharmaceutical, biotech, hospitals and clinical diagnostic labs, universities, research institutions, government agencies, environmental and process control industries.
Job Responsibilities : 

· Establish the Shared Services Function under the Global HR Centre of Excellence.
· Part of the Thermo Fisher Scientific Global HR M&A Team 

· Responsible for successful pre and post merger activities including Communication, Change management,  Organization re-structuring and design 
· Implement Global Human Resource processes for budgets, compliance, safety and risk, diversity (working in a highly matrix organisation and managing stake-holders)
· Advisory role to the Asia Pacific and Global,  Business and Human Resource Teams
· Ensuring compliance of Global Audit requirements (Sarbanes Oxley), Global Mandatory Training, Global Compensation Guidelines for associates ( Expatriate / Secondment)

· Aligning  Compensation and benefits, Rewards and recognition, Performance Management, Manpower planning including recruitment, re-structuring and retrenchment as per Regional and Global  business unit needs.

· Delivering efficient and consistent HR performance by monitoring, continuous improvement and simplification of processes.

· Partnering with Global / Regional and Local  Shared Services functional leads like Finance, IT and Legal.

Achievements :
· Successfully completed two International  and two Domestic  M &As 
· Won the Best Employee Award in Thermo Fisher Scientific for significant achievements.
· Voted as the Best Leadership Trainer after Global Train the Trainer programme
Huntsman International /  ICI Plc

Human Resources and Administration Officer 

Feb 03, 1997 – Sep 30, 2005
A publicly traded US global manufacturer (formerly part of ICI Plc UK)  and marketer of differentiated chemicals with  revenues of over $11 billion. In over 30 countries, with over 12,000 associates serving a broad and diverse range of consumer and industrial end markets. 
Job Responsibilities : 

· Assisting the Management in HR activities during sale of the business from ICI to Huntsman
· Ensuring smooth transition of HR activities in consultation with the Asia Pacific Regional team.
· Leading Corporate Social Responsibility activities 

· Establishing independent HR processes and implementing new US compliance processes
· Responsible for Change management, Training and Communication 
Achievements :
· Successfully lead the transition from UK to US processes and establishing the HR function
· Chosen as Official media spokesperson  for Huntsman International by international trainers and the Asia Pacific Management 
Marico  Ltd.
Administrative Assistant
Aug 04, 1994 – Jan 31,1997
A  leading international Consumer Products & Services company in the beauty and wellness space. Present in more than 25 countries across Asia and Africa, revenue of over USD 800 Million. the international portfolio includes brands like Parachute, Fiancée, Haircode, Camelia, Aromati Hercules, Code 10 and Ingwe. The Skin Care Solutions segment is served through Kaya Skin Clinics in India, Middle East and Bangladesh and Derma Rx in Singapore.
Job Responsibilities : 

· Monthly International reporting for all countries and brands
· Assisting employees in all International Locations regarding administrative and HR issues

· One point contact  of all distribution, brand and customer issues

Achievements :
· Contributed to the winning  Best Regional Team for three continuous years

· Chosen as host for the Internal Video Magazine called “Darpan’ 
Lobo Management 

Executive – Recruitments

Aug 03, 1991 – Jan 31, 1994
With offices in UAE, Egypt and India, the company is the leading recruitment consultancy engaged in senior management headhunting and recruiting services for companies like Unilever, Johnson & Johnson, Cadbury, Siemens, Pfizer,  Clariant, BASF, Bayer, DOW
Job Responsibilities : 
· Meeting clients to understand their recruitment need
· Interviewing  candidates and short-listing 
· Arranging interviews  and  following up and completing the recruitment process
· Follow up on payments from clients
Achievements :
· Single one point contact for UNILEVER recruitment needs for the regional office
· Knowledge and data exchange  of candidate data base with International Office for fulfilling recruitment needs

