Samapti 
Executive Summary
· Dynamic & Result-Oriented Individual with 7+ years of Technical Recruiting Experience.
· MBA in Human Resource presently associated with Adaptive Processes Consulting, Bangalore.
· Proficiency in complete recruitment, operation, training, Sales processes.
· Possess strong technical and business understanding of technical requirements.
· Deep sourcing skills and experience in sourcing excellent candidate & assessment skills
· Excellent knowledge of recruiting and hiring processes including sourcing, interviewing, reference checking,
Tracking, salary negotiations & Onboarding. 
· A resourceful, solution-focused professional with excellent interpersonal and rapport-building skills
· Responsible, loyal, reliable, and independent worker with high level of enthusiasm and creativity
· Self-motivated professional who achieves results and has superior ability to perform several projects simultaneously
· Focused in the placement of Software Engineers/Architects/Developers/Administrators, Network/System Admin, Web Developers, Quality Assurance/Test Engineers, Technical Program/Product/Project Managers, Development Managers, Business Analysts & Support function
Chicago Management Training Institute, Dubai

Training Consultant
       August -2015-till date

· In role to manage the relationship with the corporate clients designated as “Training Consultant”.

· Working as an individual contributor and taking care of project management trainings for both in house and open house.
· Participating in a healthy competition to achieve the sales target. 

· My responsibilities include managing the existing customer, creating new leads and maintaining a healthy business relationship. 
· Dealing with the Educational body to review the syllabus changes and information distribution.
· Dealing with the Management course like CAPM, PMP, RMP, PgMP (Associate with Project Management institute USA) and LEED GA, LEED AP (Associate with – US Green Building Council ).
· Mentoring the new jonnies about the sales process, products knowledge, and planning and risk management.
Adaptive Processes Consulting, Bangalore
Key Account Relationship Manager
       August -2014-June 2015
· In this role, I manage the relationship with clients designated as “Training Managers.

· Conducted market research to find out the future acceptability with new clients.

· Post research, generated leads of prospective (B2B) clients from various sources, interacted with officials at various Levels of the clients, and appraised them about our product (Certification course)
· Explored potential avenues for business growth and implemented competitive strategies to generate more sales
· Managing a tam of 5 people and giving required information /training as pr the day to day requirements. 
· Have made sales presentations to the clients with and without vertical involvement
· My responsibilities include managing the existing customer, creating new leads and maintaining a healthy business relationship. 
Trendz IT, Bangalore



Operations Associate 
          

April 2012-July 2014
· Worked in areas like Recruitment, Induction, Performance Appraisal, Training and Development, Compensation, Personnel Record Maintenance and Employee Relations.

· Managing personal assignments, technical/functional content & recruiting activities 

· Support the organizations Diversity  initiatives 

· Recruit new staff for specific functions, service areas based on approved plans and staffing projections 

· Collaborate with practice leadership to assess needs, develop strategy, and implement work plans to meet the needs of various practice areas 

· Communicate progress to business coordinate ad hoc reporting regarding recruiting progress 

· Manage sources used to generate pipeline with little supervision 

· Source candidates through various mechanisms (direct, referrals, relationships, in-house sourcing team, etc.) 

· Develop relationships with various levels of management, candidates, and external recruiting sources

· Manage the recruiting/hiring process, which includes: 

· Source candidates for respective industry/service areas/functions 

· Communicate needs to client service staff to generate referrals/leads Create/place/update job postings 

· Prescreen candidates for all levels up to the manager level. 
· Resolve open issues employee referrals 

· Negotiation with both candidates and client service professionals 

· Ensure information is properly maintained for reporting purposes and update applicant tracking system (RMS)

Freelance Trainer, Bangalore
                           





   March 2011 – March 2012
Sasken Communications, Bangalore
                           Sr. Recruitment Executive
         Feb 2010 – Jan 2011
Lateral Hiring (Individual Contributor) 

· Responsible for end to end Product Engineering Hiring

· Placed high-end technical professionals in the area of Information Technology Industry in contract and full-time positions. Specialized in Telecom Software Engineering.

· Partnered with hiring managers to understand their hiring needs and develop aligned sourcing strategies.

· Sourcing profiles through various sourcing channels like Job Portals, Social networking sites and referrals.

· Actively build pipe lines for positions based on priority.

· Effectively recruited IT Professionals in a time-sensitive environment

· Screen candidates for availability, interest level, salary range, relocation & basic technical qualifications.

· Ensure team readiness during the interview process to provide the best possible candidate experience.
· Involved in salary negotiations, pre and post offer management process.

· Maintaining the database of all the candidates – shortlisted, interviewed, offered and declined.

· Research on job market trends, salaries as well as candidates Market mapping.

· Responsible to prepare weekly, monthly report of interview process along with pipelines data Joinee’s data.

· Responsible to maintain separate excel sheet for employee reference and sharing the profiles.
· Developed resume database – ARTs (Application Tracking System).
· Interacted College Campus Placement officers  in several Colleges

· Worked in areas like Induction, Performance Appraisal, Training and Development, Compensation, Counseling, Welfare & Personnel Record Maintenance and Employee Relations.

· Managed extended HR Operations viz., end-to-end campus recruitment, manpower planning, recruitment cycle from project transition to implementation, consultation of job analysis and job description, etc.

Campus Hiring (Individual Contributor)
· Essayed a stellar role in managing entire campus recruitment process at different institutes.

· Conducted Graduate Recruiting Program  developed all the college recruiting strategies 
· Successfully achieved “Dream Company” status from colleges.
· Discussed personnel needs with department supervisors to prepare and implement recruitment program.
· Contacted colleges to arrange campus interviews.
· Visited colleges, universities and discuss requirements of the organization with placement committees.
· Played a key role in building up relationships with target colleges.

· Attended college networking events and college career fairs.

· Handled wide gamut of tasks involved in arrangement of general internship programs.

· Oversaw on-boarding process for new campus joiners.
Focus Management, Bangalore 
              Sr. Recruitment Executive


June 09 – January 2010
· Administered end-to-end process of IT & Non IT Recruitment, Business Development and Vendor Relation Activities.

· Updated & maintained the sourcing & staffing functions to the client, set up the hiring targets (team & self target).  

· Actively involved in the Recruitment Front- Screening, and Preparing Job Description and Database Management.
· Recruited graduates of colleges, universities and other educational institutions.

· Ensured speedy resolution of queries & grievances to maximise client satisfaction levels.

· Interfaced with key influencers among corporate for ascertaining requirements, making presentations, etc.
Phoenix HR Solutions, Bangalore 
Sr. Recruitment Executive

July 07 – February 2009
· Worked as sourcing resource, screening profiles & scheduling interviews, for skill like SAP, JAVA, .NET, Mainframe, Testing, UNIX, and Siebel. 
· Responsible for end-to-end Interview Coordination of SSP Operation for  all the IT skills like SAP all  modules, Mainframes & AS400, Testing, Java & J2EE, Siebel,  Web Sphere, EAD, PeopleSoft Quality Management  & other competencies across India - Bangalore , Chennai , Hyderabad , Pune, Gurgaon  and Kolkata.
· Functioned as an Sr. Executive – Administration/HR, involved in the Recruitment Front- Screening, and Preparing Job Description and Database Management.

· Instituted practices for screening, recruitment & selection of desired profiles.

ACHIEVEMENTS
· Awarded from APC for closing the complete requirement of the quarter in time

· Closed 35 positions in a week for mobile application domain for Samsung, Qualcomm, Broadcom
· Got the best employee award of the quarter in Sasken Communications
EDUCATION
MBA – Specialization in HR, 2007






DNIIT at NIIT, 2002
PERSONAL DETAILS
DOB


: 26-07-1980
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