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Personal Information:-

	Name 
	: Abdelmoneim
Abdelmoneim.286457@2freemail.com 
 

	Gender 
	: Male 

	Marital Status 
	: Single 

	Religion 
	: Muslim 


Studies Stages:-
· Primary 
      : Alamarat Primary School (1985 – 1991).

· Intermediate: Alamarat Intermediate School (1991–1994).

· Secondary    : Al Khartoum Elgadeda Secondary School (1994 –1997).

· University    : Sudan University of Science & Technology (1998 – 2003).

Academic Qualification:-

· B.Sc. Degree Honours in Mechanical Engineering (Power) - Mechanical Engineering Department - College of Engineering – Sudan University of Science & Technology.                          Date of Award: 23/10/2003.

Graduation Project:-


Comparison  between the gas turbine plant of an elementary cycle (Bahri Gas Station) and the gas turbine plant of a combined cycle or (STAG) cycle (Gari Gas Station):-
 Jun/2002 – May/2003.

Project abstract:-

The aim of execute the research was the study deeply for the gas turbine plant of an elementary cycle and the gas turbine plant of a combined cycle or (STAG) cycle and the link between the theoretical study and practical study.

Practical study consisted in visit the electricity generation stations and stand on the problems that facing the operational processes and maintenance and extract and calculate the real efficiency of the gas turbines.

The theoretical study of the research perfectly matched of the practical study which was on the ground and consisted in Bahri Gas Station and Gari Gas Station (Algaili Station).
Professional Certifications:

1.  Sudan Engineering Society: -   04/05/2004
2.  Sudan Engineering Council / Registration No.:- EC/ ER / GE / 5092 - 30/05/2004.
How reach to the success in field of the business:-
 Basis of the right decisions are the correct information that comes from the traditional resources such as references and researches ...etc and any one can in any level get and acquainted with them and saved and applied. But the non traditional resources of the correct information comes from recap of the logical, analytical, creative, deeply and comprehensive thinking which depends on the high concentration, psychological stability, mental serenity, closely surveillance, observation power of the exact details and interest in opinions and comments of everyone, this will reach you to the stage of excellence by the maximum benefit from the real available data and imagine, expect the outputs result and you can put the strategic plans and suggest innovative solutions that reach you in the end to make the right decisions.

The human mind has abilities and powers no limits to them, the wise and owner of the will, ambition, clear objective of that can be discover, develop, control and employs them to serve the humanity and construction the earth.
Experiences:-

1. Projects and Maintenance Manager (02/04/2015 – 30/04/2016) Contract Full Time.
It is Private sector. The main activities of the company are in implement and maintain of infrastructure and construction projects. 

2.  Khartoum State Cleanliness Project as Mechanical Engineer (Specialist)   (06/09/2005 – 31/03/2015) Contract Full Time.
1. It is Government sector. I worked in the project central workshop in Khartoum, my direct responsibility was contribute in the general workshop management for all sides include initialize the work environment and applying of the public health and safety standards, quality and assurance control, review and treatment all the details and notes small and large of problems, errors and negatives and that may hinder workflow and stop production wheel, that before they happen by take all the procedures and preventive measures, accurate and necessary, and after they happen by procedure immediate treatment to keep the time, which is considers precious currency especially in the production projects, with procedure investigation accurate and fair to all relevant individuals include the drivers, technicians and workers, by activate for principle of the accountancy and accountability, fair and logical, that avoid falling in mistakes and problems and reduce repetition of it and which may lead to heavy losses, and the result of the investigation will appear sites and reasons of defect from negligence or lack of experience and all that to raise the competition spirit, seriousness and higher focus among individuals of staff and workers. All of these mentioned are not apply unless put a strategic plan proactive and creative for management and maintenance include the development, recording and modernization of data and information, evaluation of situations, estimation of budget, training for manpower and interest for them and prepare for the problems by put suggestions for solutions to be ready in case they happen and with configure homogeneous management, logical, effective and with will of implement, because the management and the individual worker consider basis and pillar of each corporation want to reach to the success.

2. Contribute to put schedules of various preventive and periodic maintenance and raise daily accurate reports, describes the done and delayed work with statement reason of the delay and spare parts in case if replaced or repaired with statement the partial and total cost for the maintenance and operating, and that to Manager of Mechanisms and Operating. As well in sometimes presidency some committees to get rid of the damaged spare parts, such as batteries and tires ... etc. Also supervising the technicians and number of them (27) and the workers and number of them (8) from the administrative and professional (operational) side and test the new drivers to accept them. Purchase the original, high quality and expensive spare parts required for the maintenance, from agents of international companies authorized in Sudan that after make estimation for the total cost and a comparison with non-native, low quality and cheap spare parts. The purchase completes after make an evaluation for the need to replace new spare parts and after ensuring from not possible to repair the old. All this effort and scrutiny to reduce the total cost of the maintenance and operating as much as possible to applying for principle of the honesty, but without prejudice to the safety and high quality standards.

3. My direct responsibility contribute in the supervision and follow-up for the maintenance of the cleaning hydraulic mechanisms and vehicles fleet with different types and brands of hydraulic Compactors and tipper Trucks large and medium and the brands is MITSUBISHI and HINO Japanese, DAF Dutch, HYUNDAI Korean, TATA Indian, FAO and DONG FENG Chinese, also large Roll Off Mitsubishi and MAN German, used to lift and move large containers of waste and Tractors MASSEY U.K, MAHINDRA Indian, GIAD Sudanese and large sweepers and water tankers Mitsubishi and large Trucks MAN German with long hydraulic Compactors made in the city of Jeddah, Saudi Arabia. Heavy hydraulic mechanisms such as: Dozers, Loaders, Excavators and Forklift CAT - U.S.A and Backhoe Loader KOMATSUE Japanese, small Loaders CAT and JCB - U.K and Compressors, Generators CAT and Hydraulic pumps. As well contribute in the supervision and follow-up on departments of the Welding, Blacksmithing, Tinsmithing, Paint, Tires repair and department of the Electricity which include fleet electricity maintenance and public electricity maintenance in the workshop for the Lighting, Connections ,Counters, Transformers, Air conditioners, Cooling refrigerators and Water pumps. Also department of the Plumbing which includes connections of water pipes and wastewater, such as the discharge of laundry sewage, with provide the needs for all these departments from the operational materials and maintenance tools.

Reason for leaving:-

I am resigned from my work to look for a new and challenged position in a great organization to develop myself and my career and to increase my professional experience. Also due to low salary I can’t develop myself and cover my own expenses.
3.  AutoStar Co. Ltd. (Mercedes Benz) as Mechanical Engineer (01/01/2005 - 12/08/2005) Contract Full Time. 
It is Private sector. I worked at the headquarters of the company in Khartoum, and it’s the authorized dealer of Mercedes-Benz German in Sudan, and my first period was in the workshop to learn how program of diagnosis, troubleshooting and determination of malfunctions work with high accuracy (WIS Program) and then repair them with the modern maintenance tools and that for example of the big tipper Trucks: Actros and small vehicles such as: E-Class and Buses and other Mercedes-Benz models. Also traffic on departments of the electricity, tinsmithing, painting, blacksmithing, welding, tires repair and laundry.

My second period was a short in the main warehouse to learn how to distribute, inventory and exchange spare parts by specific system.
My third period was dealing with clients and customers (companies - individuals) directly over the counter by two programs special for sale and the prepare of orders (EPC Program) is a comprehensive catalog of any piece of spare parts numbers for each Mercedes-Benz models and (STIX Program) which is dedicated to the invoices. Also received comments and complaints about the service provided.

My last period was going to the companies which dealing with our company and to know their needs of spare parts and especially consumed one and identify the observations and complaints of maintenance managers on the maintenance level in our workshop and provide technical support for companies that have special workshops and report all of this to Manager of After Sales Mr. Lothar Ullmer to reach a comprehensive and accurate evaluation of the level of service provided and the market need and know the deficiencies and gaps to be bridged to raise the performance and efficiency rate inside the workshop and other departments to reach to trustو respect and satisfaction of the customer and client. Also know new companies and defined them the original spare parts and level of the distinguished technical by the expertise and high quality of maintenance in our workshop and qualified technical staff of engineers and technicians with efficiency and highly skilled.

Training Periods:-

1. Training Period in Higleig Petroleum Services & Investment Co. Ltd. as Mechanical Engineer Trainee (11/08/2003 - 01/11/2003) Full Time.
It’s Private sector. I trained in the central workshop of the company in Khartoum, my task was receiving and screening and follow-up repair the malfunctions of the company's fleet of large vehicles such as: tipper Trucks MITSUBISHI and HINO-ZY and medium such as: Land Cruiser TOYOTA and Box MITSUBISHI and heavy hydraulic mechanisms such as: Motor Graders CAT and other various models and other brands. As well as electric generators, compressors and welding machines ... etc. Reporting to Manager of Equipment and Mechanisms Management. Also extract the required numbers of spare parts for the maintenance of each vehicle or mechanism for various projects spread outside the capital and raise the daily reports for maintenance and spare parts with the traffic on departments of the electricity, welding, blacksmithing, tires repair and tinsmithing.
2. Training Period in Sudan Airways Co. as Engineering Student Trainee (29/07/2001 - 15/09/2001) Full Time.
It’s Government sector. I trained in the workshops of the company in Khartoum International Airport, and in the aircraft maintenance, which includes the maintenance of engines (turbo machinery) in the engines workshop and devices overhaul in the hydraulic workshop and lathes and tinsmithing the body (airframe), also to make sure and check some of the systems and devices mechanical safety of the aircraft.
3. Training Period in Khartoum State Water Corporation as Engineering Student Trainee (28/06/2000 - 31/08/2000) Full Time.
It’s Government sector. I trained in the central workshop of the Authority chairmanship in Khartoum, my goal was to develop sensory Engineering and skills as an engineer theoretical study linking the university with the practicality the workshops.
The training was based on the detection and screening methods of malfunctions and the basics of how maintenance and that was in small vehicles such as: Box TOYOTA and medium such as Mini-Bus MITSUBISHI and large such as dump Trucks HINO - ZY and heavy hydraulic mechanisms such as: Excavators and Loaders CAT also water and hydraulic pumps used in the Authority stations.

Listen to advice of the experience engineers in the art of how to manage workshops and dealing with technicians and workers with traffic on departments of the electricity, blacksmithing, welding, tinsmithing and tires repair.

Languages:-

1. Arabic Language – Proficient.
2. English Language – Advanced.
Computer Skills:-
I have the basic computer programs skills such as:-

1.  Microsoft Office.

2.  Software.

Names of other job roles of Mechanical Engineer (Professional Skills):-
1. Engineering Workshops Manager or Supervisor or Senior or Lead or Adviser… Mechanical Engineer.
2. Hydraulic Machines – Equipment - Trucks – Automotive (Marketing and Spare Parts Sales)... Mechanical Engineer.
3. Maintenance and Operating Mechanical Engineer.
4. (Strategic Planning-Development-Evaluation- Project)… Mechanical Engineer.
5. (Estimation and Procurement)… Mechanical Engineer.
6. (HSE and QA/QC)… Mechanical Engineer.
7. (HVAC and MEP)… Mechanical Engineer.
Interests:-
1.  Sports.
2.  Reading and obtain information from the multimedia.
3.  Programs for develop and applying of management arts skills.

4.  Follow up what is going in the local and international markets and prices of the different            products.
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