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ACHALEKE
ACHALEKE.317297@2freemail.com  

Objective

I’m a dynamic highly skilled motivated individual with over 6 years of working experience in Cameroon, Qatar and Dubai in the field of Telecom, sales and marketing looking for a full-time

position as marketing Manager, Supervisor, Team leader or any Marketing and sales

position in any industry where hard work and achievements are welcome for me to showcase my professional and technical skills to make a positive contribution to the growth of the company .

SKILLS AND ABILITIES

Sales and Marketing Skills

· Designed, developed and implemented marketing and sales campaigns, fundraisers, employee incentive programs and contests.
· Evaluated target markets and proposed marketing strategies.
· Managed all phases of direct mail projects; monitored production teams; recruited and guided vendors; oversaw print operations and coordinated mailing process.
Communication Skills

· Promoted products and services; generated leads and initiated sales.
· Established and improved client communications; maintained ongoing relationships.
· Addressed customer inquiries; interpreted and delivered information; proposed suggestions; provided guidance; identified, investigated and negotiated conflicts.
· Conducted surveys and analyzed results.
· Coordinated, planned and contributed at trade shows and special events.
· Served as representative and liaison
Business Administrative and Management Skills

· Hired, trained, coached, supervised and evaluated staff members.
· Led teams; chaired committees; initiated volunteer events and activities.
· Launched and operated sole proprietorship.
· Reviewed and analyzed insurance applications and documents; expedited materials.
EMPLOYMENT/ WORK EXPERIENCE

2015 to present: AL ABDULLAH GROUP OF ENTERPRISE (AGE FOODSTUFF TRADING UAE: Dubai)


POSITION: SALES MANAGER

Job Role:

· Determines annual unit and gross-profit plans by implementing marketing strategies; analyzing trends and results.
· Establishes sales objectives by forecasting and developing annual sales quotas for regions and territories; projecting expected sales volume and profit for existing and new products.
· Implements national sales programs by developing field sales action plans.
· Maintains sales volume, product mix, and selling price by keeping current with supply and demand, changing trends, economic indicators, and competitors.
· Establishes and adjusts selling prices by monitoring costs, competition, and supply and demand.
· Completes national sales operational requirements by scheduling and assigning employees; following up on work results.
· Maintains national sales staff by recruiting, selecting, orienting, and training employees.
· Maintains national sales staff job results by counseling and disciplining employees; planning, monitoring, and appraising job results.
· Maintains professional and technical knowledge by attending educational workshops; reviewing professional publications; establishing personal networks; participating in professional societies.
· Contributes to team effort by accomplishing related results as needed.
2014 to 2015:
AL ABDULLAH GROUP OF ENTERPRISE

POSITION: TEAM LEADER

Job Role:

· Control, evaluate manage and lead the team
· Developed marketing plan and maintain a professional level of follow-up
· Maintain good relationship among existing customers
· Gives monthly targets and motivates the team to meet her objectives
· Identifies potential customers and comes out with marketing plans
· Ensure a good promotional campaign and product branding
· Monthly evaluations and report are always made available.
2013 to 2014 : ALSABORAL TRADING AND CONTRACTING .CO Qatar:

POSITION: SALES EXECUTIVE

RESPONSIBILITIES:

· Visit potential customers for new business
· Provide customers with quotations
· Negotiate the terms of an agreement and close sales
· Gather market and customer information and provide feedback on buying trend
· Represent your organisation at trade exhibitions, events and demonstrations
· Identify new markets and business opportunities
· Record sales and send copies to the sales office
2011 – 2013: ORANGE CAMEROON (FRANCE TELECOM), Cameroon

Position Held: SALES AND MARKETING MANAGER

Job Description

· In charge of Promotion and marketing of new products; generate and initiate sales
· Designed, developed and implemented marketing and sales strategies
· Coordinating sales team to ensure timely delivery
· Identifying new prospects, markets and business opportunities
· Prospect target markets and customers
· Provide customers with quotations and negotiate the terms of arrangement.
· Established and improved client communications; maintained customers relationships.
· Addressed customer queries; interpreted and delivered information; made suggestions; provided guidance; identified, investigated and negotiated conflicts
· Conducted market/product testing surveys and analyzed results.
· Coordinated, planned and contributed at trade shows and special events.
2010 – 2011: ORANGE CAMEROON,(FRANCE TELECOM

Position: SALES PROMOTER /EXECUTIVE.

Job Description

· Sampling of electronics to customers
· In charge of the sales of electronics
· Target driving (objective oriented).
· Partake in trade fairs and sales promotion
· Products demonstration
· Daily report on sales
· Problem solving skills
· Ensure effective customer service: counsel and attend to customers and prospects
· Participate in events, trade fairs and trade exhibition organized by the company
· Good communication and computer skills.
2009: MENJI COOPEATIVE CREDIT UNION (MICRO FINANCE) Designation: Marketing Agent on (internship)

Job Description:

· Gather market intelligence and provide feedback to enable the line manager to plan future strategies and plans to stay ahead of competition and capture a large share of the market.
· Bring new customers to the bank and convince them to benefit from the company’s products.
· Working hand in gloves with companies Logistic Department to clear discrepancies where necessary and maintaining high standard quality for company services.
· Create a distinctive competence to the company by present in details the services and advantages of the services offered by the company thus creating awareness.
Competencies

1. Customer/Client Focus.

2. Personal Effectiveness/Credibility.

3. Problem Solving/Analysis.

4. Teamwork Orientation.

5. Initiative.

7. Organizational Skills.

8. Technical Capacity.

EDUCATIONAL CARREER

	YEAR
	INSTITUTION
	CERTIFICATE
	SPECIALITY

	
	
	
	

	2011
	University of Buea
	Bachelor’s Degree
	Business Administration

	
	
	
	

	2010
	National Polytechnic Bambui
	Higher National Diploma
	Business Management

	
	
	
	

	2008
	Progressive High School
	A’ Level Certificate
	General

	
	
	
	

	2006
	G H S Atiela Bamenda
	O’ Level Certificate
	General

	
	
	
	



CERTIFICATION PROGRAMME:

2016: Dubai Municipality Food safety Programme (UAE) PIC Food safety Programme Certificate

Languages: English Excellent, French Good

References:

Contact numbers and references upon request.
