SHINS A S   CV NO: 2012592
SAP HR FUNCTIONAL CONSULTANT
A motivated and results-focused professional, seeking an opportunity to utilize skills and education to contribute to employer objectives, profitability and success with a company offering potential for challenge and growth in the domain of  IT / Oil & Gas / Manufacturing / Healthcare industry.
PROFILE & STRENGTHS

· Technically competent and highly empowered professional with successful career span of over 8 years (including 5+ years of exposure in SAP); last spearheaded as SAP HR Functional Consultant with Wipro Technologies – Bangalore. 

· Skilled in the spectrum of Configuration of Personnel Administration, Organization Management, Negative Time Management and Payroll.
· Fully conversant with all the technical skills; adept in preparation of TEST PLAN, TEST DATA, Manual TEST SCENARIOS, TEST SCRIPTS and Report DEFECTS. 

· Conversant in offshore implementation and support project - configurations and test execution.
· Expertise in maintaining the SAP Organization management for the Finance and service vertical. 

· Proficiency in FEATURES, SCHEMA, PCRs, Dynamic Actions, and knowledge in Data Migration (LSMW), ADHOC and SAP Query.
· Excellent time management skills with an ability to work accurately and quickly prioritize, coordinate and consolidate tasks and work under pressure; resilient with a high level of personal integrity and energy experience.

Key Skills:

· Possesses a strong will to develop the spirit of teamwork.

· Ability to organize and prioritize the tasks and work under pressure.

· Self starter and seeks new challenges and responsibilities.

· Adaptable, able to grasp new ideas, concepts and methods.

· Confident, possesses good communication skills and Leadership qualities.

· Identifies areas of improvement and assist in creating and implementing solutions.

· Strong positive attitude and flexibility with work.

· Ability to work both independently and as part of a team with professionals of all levels.

KEY FUNCTIONAL AREAS
Personnel Administration (PA):

· Define the Enterprise Structure, Personnel Structure and Pay Scale Structure and linked the Pay Scale and Enterprise Structures, assign various personnel areas to the respective company codes and assigned employee groups to employee subgroups.

· Configure user parameters and the number range intervals for personnel numbers.

· Maintain Employee master data using transaction code PA30. 

· Hiring, Promotion, Transfer, Separation using Personnel action (PA40).

· Configure payroll areas and control records

· Configuration and setting for Info types and subtypes.

· Creation of Info groups, Info group modifier and Info type menus

· Setup features like NUMKR, PINCH, DATAR, IGMOD and ABKRS

· Setting up of personnel action 

· Conceptual knowledge of Dynamic Actions. (Table T588Z).

· Knowledge in Screen Modifications and Header Modifications.

· Knowledge in Data Migration (LSMW)
Organization Management (OM):

· Creating of Organizational Units, Jobs, Task and Positions using Expert Mode, General Maintenance, Actions and Simple Maintenance. 

· Assigning of Relationship to objects (like Organization Units, Job, Position, Task etc…) and integrated all of these into the enterprises organizational plan.

· Maintain the number ranges for organizational units.

· Assign various organizational units and positions to cost centers.

· Knowledge of Integration of Organization Management with the Personnel Administration by using the RHINTE00, RHINTE10, RHINTEE 20  and RHINTE 30 reports.

Time Management: 

· Setting up of Holiday Calendar, defining different types of Public Holidays and creation of Public Holiday Calendar.

· Setting up of Daily Work Schedules, Break Schedules, Period Work Schedules, Work Schedule Rules, and Selection Rules. 

· Setting up of configuration in Time Management for Absence Quotas, Attendance, Compensative off and Overtime

· Setting up of Selection Rules, Leave Entitlements, Deduction Rules, Counting Rules and Assigning the Counting Rules to Absence/Attendance types.

· Assigning of Time types to processing types.

· Setup features like SCHKZ, TMSTA etc… 

· Generating of Time Evaluation Reports using RPTIME00 or PT60. 

· Generating of Quota reports using PT50.

· Updating of Time management infotypes and CATS.

· Conceptual knowledge of negative Time Management Schemas and PCR 

Payroll:

· Configure period parameters, date modifiers, generation of payroll periods, payroll area, control record 

· Copy wage types from model wage types, configured wage type catalog and wage type groups, wage type permissibility for each ESG and PSG and wage type characteristics.

· Define the indirect valuation basis for wage type using TARIF, PRZNT, CONST and SUMME module variant.

· Setup features TARIF, LGMST, ABKRS, ZLSCH, PFREQ and ANSAL.

· Configure Basic pay, Recurring payments & deductions and Additional payments

· Basic knowledge of processing classes, cumulation classes and evaluation classes.

· Basic knowledge of US payroll processing.

· Understanding of SAP Standard Payroll Schema and PCRs.

EDUCATIONAL & PROFESSIONAL CREDENTIALS

· B.A., 2004 ( NMSM, Calicut University

· HSC (12th), 2001 ( State Board
· SSC (10th), 1999 ( State Board
Professional Enhancements:

· GNIIT (Specialized in MIS) ( NIIT, Bangalore
· PGDCA, 2004 ( Calicut University
EMPLOYMENT DETAILS
 Bangalore






Dec’2009 – Sep’2016
Growth Path:

Dec’2009 – Jun’2010:
SAP Executive

Jul’2010 – Sep’2016:
SAP HR Functional consultant

As SAP HR Functional consultant: Played a pivotal role being a part of the offshore implementation and supported projects; Worked on SAP HR  sub module Configuration of Personnel Administration, Organization Management,  Negative Time Management and Payroll.
As SAP Executive: Steered function for maintaining SAP Organization management for the Finance and service vertical; prepared the ADHOC report & MIS report.
Key Highlight: Achieved the position of PMO and Resource Manager.

ACCENTURE, Bangalore                                                




Mar’2008– Nov’2009
SAP HR Executive (HRIS)

Shouldered the responsibility to maintain the employee master data in SAP HR system; initiated the Manual test for the new configuration; coordinated with clients
PROJECTS HANDLED
Attached as ANNEXURE
NOTEWORTHY ACCOMPLISHMENTS
· Grabbed ‘Feather in cap award’; Wipro Technologies

· Achieved ‘Outstanding Performance award’; NGN 
· Received ‘Outstanding Performance Award’; UCB Client  

PERSONAL DOSSIER

Date of Birth: 25th May, 1984

Languages known: English, Hindi, Malayalam and Kannada
Passport Details : H9914112 and 
Visa Details: Valid UAE Dépendent Visa
References: Available on Request
ANNEXURE

Projects Details:

	Project Title:
	AREVA  France

	Modules:
	OM, PA, CATS

	Location:
	Bangalore

	Duration:
	Sep’2014 – Sep’2016

	Role & Responsibilities:
	· Primarily responsible for Handling tickets and application support to the end users 

· Handling of Incidents, Change Requests, Service Requests in PA, OM and TM ensuring the closure of the same. Performing Validation Tests, Integration Test.

· Communicating with all the business users who have raised Incident/Service Request.

· Modifying configurations, as per the need and updating the Functional Specification Documents as per the quality norms of the client.

· Determine and provide functional specifications to Technical team for any Customized developments.

· Working closely with the Basis and data base team for smooth transportations.

· Coordinate with other module SAP Consultants for Integration requirements.

· Work on priorities to ensure high customer satisfaction.

· Assist the implementation team in data transfer mapping using LSMW 


	Project Title:
	NSN

	Modules:
	OM, PA, Time Management

	Location:
	Bangalore

	Duration:
	Sept’2013 – Aug’2014

	Project Description:
	The project is an implementation of ERM (Enterprise Resource Management) modules   such as CM (Competence management), DP (Demand planning), RM (Resource management), TR (Time   registration) etc. This application makes it easy for the enterprise to manage the resources.

	Role & Responsibilities:
	Configuration Experience 

· Created Organizational Structure Objects, Organizational Unit, Jobs, and Positions 
· Setup the OM number range setup 

· Activate the plan version.
· Configured relationships between organizational units to other objects using export mode and PPOCE,PPOME
· Setup integration with Personnel Administration 

· Using RINTEE program for data consistency check 
· Configured Enterprise , personal structure , Payroll area 

· Configured user parameters and the number range intervals for personnel numbers
· Configured Infotype Menu and IGMOD .

· Configured Personnal actions and reason for an action.

· Maintained Dynamic action.
· Defined public holiday calendar for personnel sub areas 

· Configured Absence types, Attendance type, counting rule.

· Setup features like SCHKZ, TMSTA etc.

Client interaction
Interacting with client and offshore counterparts with issues and resolutions.

· For each new Enhancement, team has to share the estimations of work and get sign off.

· After the UAT, with presents of Client, again team should retest the Scenario.

Testing Experience
· UAT has performed with full evidence of Screen shot. Based on the FS

· Defect analysis and reporting. Re-Testing of identified defects. Working on a structured defect management process to ensure smooth defect identification and closure. Initiated the E2E test scenario.
Knowledge  Transfer:

Competency Management module, Support is providing to client by Atos Team, So any new enhancement completed from Wipro side, I am the person responsible to give the KT to them as well as share the documents related to the new development and get sign-off from them.


	Project Title:
	Northern Gas Networks

	Modules:
	PA, Payroll(UK)

	Location:
	Bangalore

	Duration:
	July’2011 – Jun’2013

	Project Description:
	The project is an implementation of Northern Gas Networks Limited is the British company responsible for distributing gas to homes and businesses across Yorkshire, the North East and northern Cumbria, England



	Role & Responsibilities:
	Configuration Experience 

· Configured period parameters, date modifiers, generation of payroll periods, payroll area, control record 

· Copy wage types from model wage types, configured wage type catalog and wage type groups, wage type permissibility for each ESG and PSG and wage type characteristics.

· Defined the indirect valuation basis for wage type using TARIF, PRZNT, CONST and SUMME module variant.

· Setup features TARIF, LGMST, ABKRS, ZLSCH, PFREQ and ANSAL.

· Configured Basic pay, Recurring payments & deductions and Additional payments.

· Processing classes, cumulation classes and evaluation classes

· Validation of Personnel Action(Info type validation)
· Mapped the proper Symbolic to Wage type and map right GL accounts to Symbolic accounts
· Done the simulation payroll run, Actual payroll run, Off-cycle payroll run. Check results for corrections, Remuneration Statement,Bank Transfer (Pre-DME and DME creation),Posting to Accounting,3rdParty Remittance posting

· Full pledge involvement in HR  Security as well as Test Scenario’s and Testing in Production and Quality system 

· Involvement in LSMW data migration. 

Testing Experience

· Identifying Test scenarios based on the details on the Business requirement and System requirement specification documents. 

· Test case development with100% Test Coverage for all the identified Test Scenarios

· Test case Peer Reviews. Working with the business process teams and functional consulting teams under a structured review process to ensure identified test scenarios and test cases are  fit for purpose

· Creating a Test Execution plan based on the number of Test Cases and available resources

· Hands on test execution for all created test cases.

· Defect analysis and reporting. Re-Testing of identified defects. Working on a structured defect management process to ensure smooth defect identification and closure.

· Assist the onsite Test lead and offshore counterparts with issues and resolutions.

· Worked on Unit Testing, Integration Testing and User Acceptance Testing stages as a tester. 

· Was able to clearly articulate the new processes to the Business users in UAT and guide them to complete UAT in the allocated time lines.

· UAT was completed successfully with no Severity 1 or 2 defects identified.
· Given post go-live support.


	Project Title:
	JNJ

	Location:
	Bangalore

	Duration:
	Dec’2009 – Jun’2011

	Position:
	PMO Executive and Resource Manger

	Role & Responsibilities:
	· Created  project in C-pro

· Interacted with Delivery Managers, Project/Program Managers and Resource Mangers for Resource allocation, Resources billability, Non-Billability, Free and reporting structures.

· Quarterly planning of resource Ramp up and Ramp down from Account level.

· Created indent and  fulfil the position requirements.
· Responsible for Material management with in an Account.
· Initiate the on boarding and induction for new joiners
· Prepared Daily, Weekly, monthly Dashboard for client and Adhoc reports


	
	


Projects in Accenture, Bangalore:

	Project Title:
	UCB Pharma India Pvt.Ltd.

	Client:
	UCB Pharma

	Duration:
	Mar’2008 – Nov’2009

	Position:
	Offshore  SAP End User and Tester

	Role & Responsibilities:
	· All the transactional aspects of the employee Life Cycle process over 49 countries which includes;

· Personnel Action

· Organizational Management, 

· Master Data Management 

· International Mobility

· External Agents.

· Organization unit Structure implementation based on client requirement

· Analyze work received from Local HR and maintaining the employee data in SAP HR.

· Providing recommendations upon any related issue or problem for faster resolution.

· Supporting for functional application-issues in SAP HR.

· Providing training for new joiners

· Update various tools required for managing team.

· Analyzes and executes requests in SAP.

· Ensure quality of work on processed request.

· Focused on System testing for new functionalities with SAP HR functional consultant.
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