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 SEQ CHAPTER \h \r 1CURRICULUM VITAE:  MARIANNA 
FIRST NAMES:



Marianna

GENDER:




Female
RACE:





White
CITIZENSHIP: 



South African Citizen
DATE OF BIRTH:



18 June 1963

CHILDREN:




3 

HIGHEST SCHOOL QUALIFICATION:
Grade 12 
TERTIARY QUALIFICATION:

B A Degree, PGCE (FET), Hons B Ed – Educational Management. SACE registered 23 January 2012
RECENT TEACHING POSITIONS:

Teacher Staatspresident CR Swart School, Public School January 2012- July 2014. Math (grades 8 and 9) and Math Literacy (grades 10 – 12).







Teacher (2 Years): Mathematics and Social Studies PYP and MYP (IB), Riyadh, Saudi Arabia Year 4, 5 and 6 Social Studies
CURRENT:




Teacher at Staatspresident CR Swart (Technology) Grades 8 and 9  

About the candidate


The candidate is a person who is passionate about life and people. She has the ability make friends very easily, love to laugh and prefer not to dwell on any negative experiences. Whatever she does, she tries to do it as best as she can or leave it. She is definitely an extrovert and prefers being outdoors far more than being stuck inside a building if she has a choice. She had many set-backs in my life of different kinds – personal, health, emotional etc. and this all moulded her into a better person with regards to her interaction with people, how she approaches life in general and professional situations. When at home she loves to spend time in the garden –she enjoys fresh air and the remote areas – a true nature lover. When she sets her mind on something, she can be steadfast on achieving her goals. When it doesn’t work out, she accepts it as ‘not meant to be’. She is a competitive person in the positive sense and a GREAT team player. On the other hand, she views herself as a self-starter and prefer in certain cases to work independently as over time have proved the ability to do so. This part of her personality caused frustration in some areas of her previous work, but she has learnt the culture and system and accept it for what it is.

Her professional career started off in a research environment at the CSIR (Council for Scientific and Industrial Research) in South Africa. She worked at the Division for Roads and Transport Technology (Transportek) where she did research on the human factor and road accidents. Later in her career, she worked in the Traffic Engineering department, then, as a senior researcher on Intelligent Transportation Systems (ITS). The also received an award for Technical Excellence from the Director for work done on his behalf for the Department of Transport. 

The candidate explored additional opportunities, and simultaneously with her work at the CSIR, she started a Kumon (Tuition in Math and English) business. Due to the success of her business, she resigned at the CSIR to pursue her career in full time Kumon tuition. After fourteen years, she sold her Kumon businesses, (at the time she owned three franchises) and resume further studies in education to qualify as a professional teacher. Since then, the candidate was full time in teaching as a professionally qualified teacher in Government schools where she mainly taught Math, but other subjects as well with great comfort. 

The candidate’s previous experience entails the following:

· Senior Researcher: at Council for Scientific and Industrial Research (CSIR) – Traffic Engineering in the field of Intelligent Transportation Systems (ITS);

· Franchise Owner – Kumon Franchise holder of two franchises at different schools. This entailed private Math and English tuition for 14 years, managed ±120 students, staff, parents, credit control, and all other business related management aspects;

· Professional teaching in senior public schools in South Africa – mainly English Second language learners. Subject Teacher: Math Grade 6-9, and Mathematical Literacy (Business related) Grades 10-12. Subject Coordinator (various grades): Duties included coordination of subject material between Subject Teachers, pacing work according to work schedules and setting Tests with Memoranda.  

· Grade head: for the Grade 11’s (management of grade teachers and grade related issues such as discipline (Internal hearings) and communication with parents, grade and learner related documentation etc.).;

· Prosecuting Officer: Conduction of External Hearings required an in-depth knowledge of the South African School’s Act and related Memoranda, and prosecuting learners with serious offenses at tribunals in conjunction with the School Governing Body. This responsibility included suspension or expulsion of learners from the school. In less severe cases or where mitigation factors were applicable, learners would only be given a sanction such as community service (school duties) or detention.

· Member of School Management Team (SMT): Responsibilities included attending management meetings where I contributed to school and or learner related issues;

· Head of the School’s Social Committee: Duties included organizing school functions such as staff lunches, year-end functions etc.;
· Teacher at Al Faris International School, Riyadh, Saudi Arabia for two years (Math and Social Studies Grade 4-6 following the IB curriculum);
· Resume teaching at Staatspresident CR Swart (Secondary School) on 19 July 2016.
WORKING EXPERIENCE/EXPOSURE: 

Senior Researcher at the CSIR for 10 years (Traffic Safety and Public Transport, Traffic Management and Traffic Engineering – Intelligent Transportation Systems (ITS) 

Manager / Owner of Kumon Franchise – Private Math and English tuition (120 students) July 1994 - March 2009

Overkruin School, Montana, Pretoria (Public School) Jan 2011- December 2011
Staatspresident CR Swart School, Waverley, Pretoria. Public School January 2012- July 2014
Alfaris International School, Riyadh Saudi Arabia - August 2014 till June 2016
Staatspresident CR Swart School 19 July 2016 till current
The nature of the candidate’s working experience over the past 25 years can mainly be described as:

· General administrative duties;
· Senior Level Research (mainly):

· client liaison;

· planning and writing of project proposals;

· project planning, coordination and execution;

· budgeting (allocation of costs to projects within budget);

· questionnaire design;

· data analysis; 

· Technical report writing and writing of articles.

· Project development (initiated and managed the development of an educational Road Safety Board Game);

· Management:

· Management of research projects;

· field workers;

· store management;

· general office and administrative management;

· general staff management;

· finance;
· credit control;

· stock control; and

· Accounts management.

· Education and Training (15 years).
· Owned 3 three Kumon Franchises – Math & English tuition
· Professional Teacher
SUMMARY OF PREVIOUS JOBS

· Department of Justice – administrative duties; 

· Banking Industry – training, administrative and teller;

· Department of Correctional Services – administrative;
· Transportek, CSIR – Senior Researcher: Traffic Safety, Traffic Management, Traffic Engineering;

· Truworths (Store Manager) – General management: Staff management, stock control, managing store finances (bank/petty cash), merchandising, etc;
· Manager of three Kumon Franchises (Math & English Tuition) at three different schools – Training, facilitating, supervising, management;
· Teaching – 2016
January 1982 – December 1983
The candidate started her working experience in Pretoria at the Department of Justice in the section Internal Security for approximately one year as an administrative assistant. 

January 1983 – February 1988
The candidate worked as an administration clerk and teller at Trust Bank in Pretoria from 1983 until 1985. The candidate accepted a position at the Head Quarters of the Department of Correctional Services (where her former husband worked at the time) since her husband was transferred to the Bethal Male Correctional Facility and they could both be employed there. The candidate worked respectively in the records and personnel departments of the male prison in Bethal from 1985 until 1988. The candidate moved to Pretoria after applying for a position at the CSIR, Transportek. 
February 1989- June 1992
After commencing employment at the CSIR in 1989, she became involved in a project to determine the speed of vehicles, driver behaviour and driver attitude at road works.  Alternative methods of enforcing vehicle speed reduction at road works were also investigated.

The next project entailed the development of survey questionnaires on, and determining driver attitudes and perceptions towards overhead warning signs on freeways.

During 1990 a study was conducted with the aim to investigate the benefits of creating business centres in conjunction with transport interchanges.  The merits of providing shopping facilities at the third class rail/bus/taxi interchange at Germiston station were investigated and the value to the passenger/shoppers of having a development like the Station Bazaar located at the interchange was analysed. The project involved interview surveys among users of the interchange and shoppers at Station Bazaar to determine their perceptions of the benefits of shopping there.

A project was conducted with regards to the literature and case studies on Points-demerit systems internationally and the statistics on traffic prosecution were given for these.  Principles, problems, options and recommendations of the registration, proving and use of traffic convictions were dealt with.

A study was conducted during 1991/92 to determine the feasibility of expanding black-taxi operations to the white market aimed at shopping trips and senior citizens.  The candidate was responsible for developing a survey involving housewives, senior citizens and spokespersons for political and social organisations to determine the white market's attitude towards the black-taxis.

The candidate was also involved in a study on behalf of Transnet to determine the attitude and perceptions of heavy vehicle drivers employed by Transnet.  A control group representing the private carriers were also included.  Driver knowledge on the Road Transport Quality System (RTQS) and the extent to which this system has been implemented, received special attention.  
The candidate ended her service at the CSIR in 1992 when she moved to Louis Trichardt with her husband (he did projects on Labour Intensive Construction in the Venda District).

July 1993 – June 1994
In Louis Trichardt, the candidate worked as branch manageress of Truworths from March 1993 until December 1993.  As manageress she was in charge of all administration, stock and personnel matters which also included disciplinary hearings.  The candidate had to exercise strict control over the branch budget and stock. The candidate was further responsible for the operation and control over an extensive computer system.  She had to attend to all matters relating to customer care and was responsible for the handling and display of merchandise.

The candidate resigned from Truworths since she found the working environment too monotonous and experienced the strict routine limiting with regards to using own initiative. The candidate joined Mondi Timber Products in Louis Trichardt as System Controller in January 1994.  She was responsible for the maintenance of all staff and wage information on the computerised personnel database.  The candidate was further also responsible for engagement, transfer, termination and leave matters. She handled all general personnel enquiries and was responsible for the reconciliation of headcounts on a monthly basis with Departmental Managers.

July 1994 – March 1998
The candidate underwent training and started a Kumon Centre for Maths and English on her return to Pretoria. The candidate was also again approached by the CSIR in August 1994, and offered a job as researcher. Since then she was involved in various research projects and successfully completed a major project on Traffic Calming. The candidate was also part of the project team that developed guidelines and standards for traffic calming in the RSA. The candidate assisted on other research projects and initiated and completed a research project on ergonomics. During 1996/7 she completed a project that investigated operational performances of the Diesel Midi-bus and a special focus was on the use of fuel by various public transport modes. A detailed attitude study as part of this project was launched among users of all public transport modes in order to determine their preferences and reasons for using a particular mode of transport. The aim of this project was to promote the use of diesel to balance the proportion of fuel consumed by the different vehicles (diesel vs. petrol). In addition to this, the candidate coordinated various other projects which entail components such as project planning, data management, survey planning, data analysis and staff management.

The candidate’s recent focus and interest is research in the field of Intelligent Transport Systems (ITS) and the possibility of future implementation thereof in the RSA. During 1996, the candidate did a study on ITS trends internationally which included detailed investigation into the ITS market and she received an award for Technical Excellence for this study at the end of the 1996 financial year. This research report was a first for South Africa in the field of ITS and received attention on high level. Following this, the candidate compiled a similar, yet more focussed ITS report for the Department of Transport on behalf of the Divisional Director. The candidate attended the 4th World Congress on Intelligent Transport Systems in Berlin, Germany during October 1997 and also visited the Department of Environment, Transport and Regions in the UK as well as the Transport Research Laboratory in Crowthorne, UK, on behalf of her Division.

The wealth of knowledge, information and experience gained from the ITS Congress in Berlin resulted in an even greater interest in ITS and more specifically with regards to the development of a National ITS Systems Architecture for the RSA. The candidate is currently planning a trip to the USA to complete a course in systems architecture and also to undertake a study tour to gain more experience in the practical implementation of ITS.

The candidate has no formal technical training with regards to this field but operates on a functional and coordinating capacity. The candidate plans to do formal training in future to enhance her existing knowledge base on systems development and integration of systems, if necessary. However, the future of ITS and advanced technologies are still unclear and relies heavily on the decisions of policymakers in the RSA and also on the support of management within the CSIR (which is changing rapidly). ITS is a field that cannot survive on the passion of individuals but needs a tremendous team effort and huge financial and policy support from government and the private sector.

Simultaneous to the research on ITS, the candidate motivated a research project on an educational road safety board game and the project was awarded in 1997. The candidate compiled a project team of four people and completed the project (board game) at the end of February 1998. The game currently seems to be a huge success even it was only completed recently. The success of this game and its potential educational value is currently drawing a lot of attention, especially on Governmental level since road safety is currently a high governmental priority. Although the candidate initiated this project, she will by choice not be involved in the future implementation phases of this project since this fall within the expertise of another section. This section is mainly involved in the development of community forums and implementation of alternative road safety education materials and does not fall within her particular interest field.

The candidate is an innovative thinker that enjoys using own initiative and independent working conditions. The candidate often consults with people on senior levels in various sectors of the community and presents herself extremely well on a one-to-one basis. She further has excellent relationships with peers and colleagues and enjoys travelling. The latter was also one of the main aspects from her work that she enjoyed very much. 

May 1998 – October 1999
The CSIR went through phases of restructuring and changes and the candidate accepted a management position in the program “Technology Management” still within Transportek at the CSIR. The main duties of these positions were:

· to monitor internal STEP projects (Corporate CSIR funding from a Government Grant) in consultation with the programme and sub-programme managers;

· to review completed project reports with the Director and programme managers in order to determine if the original proposal objectives were adequately addressed and satisfied, if the project was within the scope of the proposal with regard to funds allocated, funds used and the final product delivered;

· management of projects not being on time and not within the proposed time schedule and imposing of penalties to such individuals;

· preparing a quarterly progress report on STEP projects to be presented by the Director during staff meetings;

· reviewing and compiling some chapters of a Tourism CD developed within the Technology Management Programme at the time (VESA);

The candidate resigned from the CSIR in October 1999.

November 1999 – March 2000
The candidate continued with the Kumon classes on a full time basis and sold a second centre that was opened shortly after starting the business in 1994. Another centre was taken over in 2006 on request of Kumon HO due to that instructor emigrating to Australia. The candidate ran two centres simultaneously for most of the fourteen years with Kumon. The candidate sold both her Kumon centres at the end of March 2009.

Main responsibilities involved running a Kumon Centre:

· Preparing a business plan to Kumon HO motivating the reasons for staring a new franchise;

· Set up a small business from start (if not taking over an existing centre), market research etc;

· Interviewing of “new” parents interesting on enrolling their children on the Kumon program on a constant basis explaining the program in full;
· Enrolling new students;

· Attend/present classes twice a week (normally Mondays and Thursdays);

· Control and record all homework returned;

· Plan monthly goal-setting with students;

· Set up of accounts;

· Credit control;

· Prepare monthly HO reports;

· Attend regional meetings and annual conferences locally (and/or internationally;

· Interacting with parents and students (and in many cases teachers) on a constant basis;

· Planning and pulling of worksheets (or the delegation thereof);

· Planning and ordering of stock on a monthly basis;

· Plan, and compile newsletters to parents;

· Plan, coordinate and arrange prize-giving and year-end functions;

· Interviewing, hiring and managing of class assistants;

· Plan and set up monthly staff meetings;

· Managing time-sheets and salaries;

· Advertising and marketing of business on a regular basis.

January 2011 – December 2011
The candidate took up teaching as a career and completed the Post Graduate Certificate in Higher Education. The candidate did her teaching practise at Hoërskool Overkruin during term 1 and 2 in 2011 and the school appointed her in a temporary position for term 3 & 4 of the same year. She educated Technology and Life Orientation to Grade 8 learners.

January 2012 – June 2014
In January 2012, the candidate was offered a Mathematics position at a school close to her home (CR Swart Secondary School) and was teaching Mathematics Grade 8 and 9 as well as Math Literacy Grade 11 and 12. She was employed as a full time educator by the Department of Education until August 2014 and is registered with the South African Council for Educators (SACE). 
August 2014 – June 2016
The candidate taught Mathematics Years 4 an5 at Al Faris International School, Riyadh and also taught Social Studies Year 4,5 and 6, in the PYP and MYP (IB) phase, Saudi Arabia since August 2014 till June 2016. The candidate was approached to extend her contract but declined out of free will and own reasons.
PUBLICATIONS AND REPORTS:
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(J) M Theyse.  Intelligent Transport Systems - in support of safe and efficient traffic movement. Research Report CR-97/089. For the Department of Transport. DRTT, CSIR, Pretoria. December 1997. 

(K) M Theyse. Tric-Trac Travelogue - Prototype Road Safety Board Game. Research Report 9456 TSG62. Division for Roads and Transport Technology, CSIR, Pretoria. March 1998.

PAPERS AND SEMINARS:

a)
G Schermers and M Theyse. Traffic Calming: An Overview of Research, Proposed Guidelines and Warrants. Paper delivered at the Annual Transportation Convention (ATC) July 1995.
