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ARMAHAN 

Teaching Number: N/A
	
	

	Contact Email:
	Armahan.348542@2freemail.com 

	
	

	Relationship status/No of children, age(s), gender
	Single 

	
	


Personal Profile
Highly motivated and enthusatic  Teacher with over  10 years of teaching various Business  and Management courses to a wide age group ranging from 16 to 64 years old students from diverse  backgrounds. Bringi g innovation and fun to the classroom and making sure students  develop t key skills  and  objective  to excel in peronal and professial life. 

Education and Qualifications
Edexcel – London 






        08/2010- 10/2010
Preparing to Teach in the Life long  Learning Sector 

University of Leeds – UK – Full Time                                                                             09/2006-12/2007
MA in Human Resource Management , Pass

Teaching Experience
Lecturer Business & Management- HR Module leader      Sep 2013-  Dec 2015 

London School of Sceience & Technology 
· Teaching on Higher education HNC/HND, BA Top up and Post Graduate courses Human Resource development, Organizational Behavior, Employability skills, Working and Leading with People 

· Prepare lecture material, slides and papers

· Interviewing and screening the students

· Marking assignments and carrying out formative assessment 

· Personal tutor to the group of students 
 Lecturer Business & Managemen                                         Jan 2011- Aug 2013

WLCBMS,Northumbria University, London

· Teaching on Higher education HNC/HND and BA top up courses; Human Resource Management, Organizational Behavior, Employability skills, Working and Leading with People 

· Prepare lecture material, slides and papers

· Preparing study material, evaluating assignments 

· Research on current or emerging issues in business studies

· Face to face and electronic support to students when required
Tutor/ Dissertation Supervisor 




Feb 2010- Nov 2010 

University of Gloucestershire, Guildhall Campus London

Teaching: Business Research Methods, Dissertation methods
· Advising students on research techniques use in Human Resource Management and other business related subjects

· Research on current or emerging issues in business studies

· Face to face and electronic support to students when required

· Assessing students work and evaluating dissertations

· Evaluating dissertations as second marker 
HR Officer, 






             Feb 2008- Dec 2009 

NHS Newcastle PCT, Newcastle upon Tyne
· Recruitment and administration of medical and non medical staff 

· Provide interpretation and advice to staff and managers on employment matters, policies and procedures of trust 

· Advertising the jobs through NHS jobs, ESR, journals and newspapers

· Arranging interviews and carry out pre employment checks e.g. CRB, health clearance, references, right to work 

· Produce documentation in relation to staff within Trust, including starters, leavers details, contracts of employment, offer letters 

· Ensure all staff completes their mandatory training 

· Prepare reports and undertake project work
Lecturer Business & Management, 


               Jan2004-Aug 2006

Virtual University of Pakistan
Teaching:  Financial Accounting, Human Resources Management, Entrepreneurship and Small and Medium Enterprise 

· Research and develop new topics, courses and teaching materials, including online resources

· Monitor, assess and mark students work

· Carry out a pastoral role as a personal tutor to students

· Undertake a range of administrative tasks including overseeing HR department and setting recruitment and selection process
Professional Development

· Doctrate of Buisness Administration
· TEFL 
Languages
· English 

· Urdu 

· Punjabi 
Interests and Hobbies
· Muisc 

· Travelling 

