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Mohammed
Mohammed.348613@2freemail.com  

	CAREER OBJECTIVE


To obtain a position as Senior Human Resources Executive that will utilize my experience, knowledge and skills to fulfil the needs, goals, vision and mission of the company.
	SUMMARY


A Post Graduate in MBA in Human Resources Management with 3.7 years of experience in recruitment, training, staffing and headhunting, coordination, social media and digital marketing, marketing research and market intelligence, vendor management and sales, client management, team management, talent acquisition, salary negotiation, employee retention, training and development.
	KEY RESPONSIBILITIES


· Leading team with proactive delivery of daily requirements.

· Majorly working on Hiring, Coordination, monitoring quality and quantity control, interview scheduling, managing weekday and weekend walk in, arranging interview panel from client side and with internal team. 

· Working with CEO and attending meetings to get new business client leads.

· Managing team of 9 and above taking multiple responsibilities according to projects
· Digital Marketing and sales for new products and business development requirements.

· Market Research and Market Intelligence survey and report generation.

· Getting new business requirements from clients and closing the objectives in given time.

· Taking calls with the client to understand the ongoing requirement process.

· Closing the requirements and taking care of the billing process, updating the status to CEO.

· Managing vendor accounts to various teams to perform strategically and efficiently. 
· Working on business development structures.

· Taking tasks on organisation development roles.

· Managing team and motivating them for quality productivity.

· Taking tasks like interviewing, organizing, training, developing, creating target charts etc.

· Salary negotiation and designation fitment.

· Training fresher to perform with more pro activeness. 
	CLIENTS


I have worked for both Product development companies and Service based companies. 
Microsoft, Amazon, IBM, EMC2, HCL, Wipro, Larsen & Toubro, Nasscom, CTS, TCS, Accenture, Etc.
	EDUCATION


· M.B.A. HR with distinction from American Heritage University of Southern California – 2016.
· B.B.A. with 72 percentages from American Heritage University of Southern California – 2014.
	TECHNICAL SKILLS


Operating System: till Windows 10, Mac, Ubuntu and Linux. 
Tools: MS Office family, Zoho campaigns, CISCO WebEx, Infographic design, Content management.  
Hardware: Hands on Experience of Computer hardware and networking.

Social Media Networking: LinkedIn, Facebook, Youtube, twitter.com and Job portals.
	EMPLOYERS


· Radiant Systems as Senior HR Executive from Jan 2016 to Sep 2016.
· Zinnov Management Consulting as Associate Pre-sales HR from July 2015 to Dec 2015.

· HanDigital Solutions as HR Recruitment Executive from Sep 2013 to till June 2015.
· Datacore Technologies as IT Recruiter from March 2013 till Sep 2013.

	PERSONAL DETAILS


Marital status: Single

Date of Birth : 16th March 1988
Sex : Male
Nationality : Indian 
Visa status: Visit Visa long term valid till April 2017
Languages Known : English, Hindi, Kannada and Urdu.
Declaration: I hereby declare that the above furnished details are true to the best of my knowledge. 

