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Oana 
Oana.351625@2freemail.com 


Last Activity: 2016-11-17


Target Job


Target Job Title: hr manager

Career Level: Management


Target Job Location: All Arab Countries


Career Objective: Senior HR Generalist (CIPD certified, HBDI, six sigma and TDR, 360 evaluation; extensive experience with FMLA, COBRA, ADA, ADEA etc.).I have over 20 years of experience in HR covering industries such as automotive, real estate, hospitality- hotel management and customer care. As a consultant I was involved in projects for Howard Johnson, Sofitel, , Ramada, Rhin Hotels, Baneasa Mall, NH Hotels, Tarom, Emirates Airlines maintaining pools of employees, covering induction/ orientation, technical trainings, retaininging of quality workforce, avoiding a shortage of skilled employees, controling attrition levels, controlling labor costs, mediating conflicts and creating growth opportunities due to the operation management.


Relevant Expertise

Company: LG Group 2009/14/10-present http://www.lgchem.com/global/main
Position: HR and Innovation Partner

Company: Myo Group 2007/11/10- 2009/13/10

http://www.riverinvest.ro/
Position: HR Manager for RO

Company: Ernst and Young -RO 2006/30/12- 2007/30/06
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http://www.ey.com/

Position: HR Manager for RO

Company: LGE Electronics 2005/16/08-2007/30/06

http://www.lgcorp.com/main/main.dev
Position: HR Manager for RO

Innovation and HR manager for Europe and Middle East

Company: Miami Group 2004/05/01-2005/16/08

(CFR Mesagerie, Acces, Miami Electronics, Rodipet-press, logistics, transport, hotelier, and electronics)

Position: HR Manager for RO

Company: All Mulla Group 2000/03/01-2004/10/06

http://www.almullagroup.com/
Position: HR Manager for Middle East

Company: All Tayer Group 1995/07/01-2000/11/08

http://www.altayer.com/
Position: Manager, Learning & Development

Notice Period: Immediately


Personal Information


Birth Date: 13 July 1972 (Age: 44)

Gender: Female


Nationality: Romania


Residence Country: Romania


City: bucharest


Visa Status: Citizen


Experience (21 Years, 9 Months)


March 1995 - Present

director

at lg

Location: Romania

Company Industry: Business Support

Job Role: Human Resources/Personnel

· HR policies & procedures

· Staff recruitment & retention: extensive experience in lots of areas but lately mostly hospitality, finance and IT from sales to top management Labor & Employee relations:

· Compensation & Benefits: I had access to a lot of data and performed analysis for clients for various aspects such as medical services, insurance providers, banking packages for employees etc.

Training & Development and Performance management: more then 10 years of experience.

· Organizational development: more then 12 years of experience

· Managing teams: I had teams from 80 people to 4 people under me

· Structural alignment; employee law; performance management; appraisals; job and individual profiling and realignment; recruitment selection of technical staff-middle and top management; development of strategy and processes; organizational development (implementing ISO)
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· Handling processes from orientation, to outplacement, improving the attrition, induction and retention rate Short therm ass


Education


Master's degree , management hr, mkt

at bradford

Location: United Kingdom

Completion Date : August 2002

Grade: 100 out of 100

Specialties


Marketing Questions: 0 Answers: 0

Corporate Social Responsibility Questions: 0 Answers: 0

Human Resources Questions: 0 Answers: 0

Training Questions: 0 Answers: 0

Headhunter Questions: 0 Answers: 0
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