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	Salary Required


	Market related
	

	Availability


	1 month
	


As a person I am a experienced ETD practitioner, Qualified trainer and registered Assessor and moderator. I have a strong background in all aspects of training management, people development management,and competency assessment. High level of interpersonal interaction combined with sound problem analysis capacity. Well-developed communication, planning and organisation skills, with strong aptitude to motivate and train teams and individuals in order to transfer skills. High levels of cognitive and emotional capacity. Versatile, adaptable and energetic. Strong focus on mentoring, empowering and enabling adult learners to become self-directed and life-long learners and to make an impact on their environments. I feel that I can contribute in many ways helping your company achieve your goals.  
Personal details:

E-mail


: 
theo.358183@2freemail.com
Date of birth

:
24 September 1971

Citizenship

:
South African
Race


:
coloured
Marital status

:
Married

Languages

:
English, Afrikaans

Interests

:
Sport, Electronics, current affairs

	AREAS OF COMPETENCIES


· Facilitating and Training (electronic artisans and statutory training)
· Training needs analyses(TNA)

· Skills audits

· Assessing
· Safety training

· SHE Rep

· Moderating
· Curriculum and programme design and development
· Team Learning, Motivation and Service Delivery

· Tutoring, Mentoring and Consulting

· Communication(written and verbal)
· Skills Development
· Strong Leadership and Managerial Skills

· Assisted with the accreditation of 2 institutions

	EDUCATION


	· EDUTEL
OD ETDP degree(busy completing)

(Education Training and development Practitioner)

EDUTEL

Higher Certificate OD ETDP NQF level5 

· Peninsula Technicon

Electrical Engineering LC (T1)

· Department of Defence

Qualified Electronics Artisan

· Department of Defence (SA Navy)

      Management and Leadership course

      Skills development facilitator(SDF)



	TRAINING COURSES COMPLETED

Year

Institution

· Safety Risk Management Programme
· A3 SRMP
A2 Train the Trainer
2012
Anglo
· Design a Curriculum

2011
Edutel
· Facilitate training using a variety of methodology

2006
Edutel
· Plan and Conduct Assessments of Learning Outcomes (Assessors)

2007
Competency international
· Moderators

2007
SA Navy
· Records Management

2006
Archives(Pretoria)
· Leadership Command and Management Practices and Principles (LCAMPS)

2004
SA Navy
· Management and Leadership

2006
SA Navy
· Evaluate a Learning Intervention

2011
Edutel
· Co-ordinate planned skills development interventions

· Define target audience profiles and                         

Skills gaps

2011
Edutel
· Design and Develop a learning Programme

· Skills development Facilitator

· Design and develop learning assessments

· Advise and Mentor learners                           

· Provide information and advice regarding

Skills development and related issues.

2011
Edutel
· Develop an organisational training and Development plan           

2011
Edutel



	WORK EXPERIENCE


Company

SA National Tooling Initiative (NTIP)

Position

Project Training Manager 

Duration

April 2013 – current
· Manage all aspects of the training cycle at 4 training sites across the provinces.

· Manage lecturers and learners and HR related issues.

· Manage the 4 year Tooling Apprentice programme, and ensure all processes/logistics are followed and adhered too. 
· Manage the day to day training operations at all sites.
· Doing internal training and site audits across all sites.
· Evaluate lecturers training/facilitation methodologies.
· Evaluate training.
· Assess and moderate training
Reason for leaving: current position contract, I need something more permanent.
COMPANY


DE BEERS CONSOLIDATE MINES(Kimberly Mines)

POSITION


Senior Technical training officer(STO Engineering)

DURATON


March 2012-March 2013

· Manage Engineering learners 4 year programme, as well as all Operatives programme.

· Manage the experiential programme for DoPW learners. I also Assess and moderate all assessments done. 
· I am also responsible for all Technical, non technical and legal training requirements for the mine. 
· I also facilitate the Safety Risk Management Programme(SRMP) A2 training for artisans and supervisors. 
· Budget for the section

· Design and develop 4 year leanership programme

· Chairperson of training meeting

· On the board of skills development

· Plan the mines training programme with managers

· Develop personal develop plans of members with assistance of managers

· Do training needs analyses

· Do internal training audits

· Give feedback of all training done on a weekly basis to management

· Give training feedback to the skills development forum

· Mentor learners

· Write reports on training interventions

· Sourcing competent cost effective accredited training providers

· Assist with SLA/SLP’s

· Advise and refer learners when required

· Upload training results

· Ensure that the full training cycle is adhered to
REASON FOR LEAVING: Family still lived centurion(Gauteng) while I was in Kimberly.
COMPANY

NECSA (Nuclear Energy Corporation of SA) 

POSITION

Chief Technical Officer/Training officer

DURATION

1 May 2008 – February 2012

· Co-ordinated and managed the Electronics Sections. Design and develop curricula, programmes and material as per SAQA /Unit standard requirements. 
· Assess and moderate all learning. 
· Facilitate and train all electronic apprentices. Most of the training provided is unit standard based. 
· Facilitate in all statutory training (SHEQ training). 
· Do training needs analyses

· Write reports on training interventions

· Ensure that the full training cycle is adhered to
· Mentor learners

Reason for leaving: Wanted to venture into the mining

COMPANY

Warrant Officers Academy 

POSITION

Learner Data Centre co-ordinator

DURATION

June 2005 – April 2008

· Managing the department and ensuring that all procedures were correctly implemented

· Provision of all Human Resource functions, recruitment and selection, performance management, training and development. 
· Development of various programmes and interventions for the restructuring and repositioning of the company. 
· I was also part of the team who was responsible for the accreditation of the centre.

· Mentor learners

· Upload results

· QA all learner material

· Advise and refer learners when required

· Budget for the section

Reason for leaving: wanted to leave SA navy due to career stagnation
COMPANY

SA Navy

POSITION

Senior Electronic Fitter Facilitator(Radio/Radar)

DURATION

January 2003 - May 2005
· Responsible for the management, development, growth of the apprentices. Facilitating in the Curriculum Based Modular Training (CBMT). Design and develop programmes and material for the learners for the 3 years they are with us.

COMPANY

SA Navy

POSITION

Senior Systems Controller

DURATION

January 1999 – April 2003

· Managing the Radio System at Silvermine. This entailed maintaining the antenna field, microwave links, back-up lines and all the radio equipment. 
· Had to budget for the section and provide continues training for workers

Reason for leaving: sill in the navy (promotion)
COMPANY

SA Navy

POSITION

Senior Radio Technician

DURATION

July 1995 – January 1999

· Managing the department and responsible for all the upkeep and maintenance of the Radio and Radar systems. 
· Also provide on the job training for the apprentices.
Reason for leaving: sill in the navy (promotion)
	PROFESSIONAL MEMBERSHIP


· Department of Defence
Artisan 

· MERSETA
Registered Assessor
· ETDP seta

SDF
· MQA

Registerd Assessor and moderator’s 
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