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Curriculum Vitae

 Secondary / Further Education
	Name of school/college
	Dates
	Subject and

Qualification
	Grade and date

awarded

	
	From
	To
	
	

	Brockenhurst College

Highcliffe School


	1994

1989
	1996

1994
	A Level History 

A Level English Literature
A Level Business Studies 

GCSE English Language 

GCSE Business Studies 

GCSE Sociology 

GCSE English Literature 

GCSE History 

GCSE Mathematics 

GCSE Art 

GCSE Science (double award) 

GCSE French 


	A

B

A

A*

A*

A

A

B

B

B

B/B
C
	1996

1996

1996

All 1994


Higher Education 
	Higher Education:

Establishments attended
	Dates
	Qualification obtained 
	Subjects

	
	From
	To
	
	Main
	Subsidiary

	University of Southampton

University of Northamptonshire

University of Luton

University of Gloucestershire (and Wales)
	2016
2007

2002

1996
	Now

2008

2003

2002
	MSc Education – currently working on my dissertation

Post-graduate Certificate in SENCo Standards

PGCE (QTS)

BA (Hons) 2:1


	Leadership & Governance
SEN
English

English
	Drama/History

History

	


Most Recent Teaching Experience
	School Name, Address and Telephone number

	Job title and duties:

	Dates of employment 

	
	
	From:

06/2015
	To:

12/2016

	Magna Academy

Ashdown Close

Poole

BH17 8RE

01202 604222
	Assistant Principal

From June - Dec 2015 

- The English Department, Library and whole school Literacy (including staff CPD) 

- SEN (LM of SENCo, including Young Carers and Looked after Children, requiring collaboration with a variety of external agencies) 

- Transition of year 6 into 7, including planning and collaborating with feeder schools 

From Jan - Dec 2016 

- Sixth Form; Academic Standards/Results, T&L, Policies, Attendance, Behaviour (including exclusions and rewards), Pastoral Programme, Enrichment, Marketing, Exam Programme, Timetable, UCAS, student recruitment (including working with a variety of foreign student providers) and budget (including the bursary) 

- Student Voice (across the Academy) 

- CIAG (careers across the Academy) 

- Transition (year 11 into 12 and supporting year 6 into 7) 

- SEN (including Young Carers and Looked after Children)
Teaching included iGCSE English and a variety of A Levels.


	Salary £
	L16 - £56,511
	Age Range

Number on Roll
	11-19

910 approx


	


Teaching Experience
	Establishment
	No.

on Roll
	Age Range
	Status of Post, subjects taught
	Reason for Leaving
	Inclusive Period

(month & year)

	The Bourne Academy, Bournemouth
	600 approx
	11-19
	Head of Specialism (L14 – SLT)

(English and some drama)
	To develop my knowledge and skills set with a new challenge.
	Sept

2012
	Aug 2015

	The Aylesbury Vale Academy
	800 approx
	11-19
	Head of English and KS4 RAP Coordinator

(English with some drama and history)
	Relocation 
	April 2009
	Aug 2012

	Lea Manor High School
	900 approx
	11-16
	Head of English

(English with some History)
	Un-unified SLT
	Sept 2008
	April 2009

	Oak Bank Special School
	52
	9-16
	Head of English
	Finished SEN qualification and head-hunted to larger dept.
	May 2007
	Sept 2008

	Queensbury School
	1200 approx
	14-19
	KS3 English Co-ordinator (from PGCE student)
	Experience of SEN whilst undertaking qualification
	Dec 2002
	May 2007


Other paid employment 

	Luton Aimhigher – English Co-ordinator and Consultant (Sept 2003 – Aug 2009). Working and consulting across all Luton schools. Left to focus on Head of Department role.

	OCR/AQA – I undertook marking for both exam boards (2004-2006) for GCSE English Language and A Level English Literature


	
	
	


Further information

	

	Nationality:
	British
	Marital Status:
	Single (0 dependents)
	
	

	
	

	 Qualified Teacher Status?  YES Date: 2003
	      Registered with the GTC?  YES 




Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975
	Have you ever been convicted of any criminal offences warned or reprimanded in or been officially cautioned relation to any such offence?
	YES 
	
	NO
	X


	Are you included in any list of people barred from working with children by the Independent Safeguarding Authority (ISA) or the General Teaching Council?  
	YES 
	
	NO
	X


	


Supporting Statement
I am a senior leader that has efficiently managed significant and successful development and led effective strategies producing high performance and measurable impact (Ofsted ratings/GCSE/Post-16 League tables). My experience, which I outline below, has prepared me extremely well for a new leadership post and the next step in my ambitious career.
I have an extensive history of success within my given positions of responsibility. As the Head of Specialism (L14) at The Bourne Academy (TBA), I was the Line Manager of the English team, Library, Reading across the Curriculum Coordinator and Whole-school Literacy and Oracy (and later of the Pupil Premium Coordinator). As part of this role, I successfully created a reputation for excellence within these areas, both within the Academy itself and with other schools in the area and further afield; the department and I were frequently used by all as a model of good practice and source of support and guidance. As a member of the SLT (L10) at The Aylesbury Vale Academy (AVA), with the whole school responsibility for the KS4 Raising Achievement Plan, I also drove forward successful initiatives to support the Academy’s Floor Target Plan and vision.  These resulted in a significant contribution towards the Academy’s successful attainment of National Challenge targets and the best Raise-on-Line they had ever achieved to date.

I would bring effective team leadership experience and the ability to raise/maintain high standards to this post. I have successfully line managed several English departments to change them from unmotivated and failing departments to motivated and dedicated teams where the teaching and learning has been judged as ‘excellent’ by HMI (November 2011 for AVA and November 2014 for TBA). I know that my leadership has been successful; firstly, from my colleagues who, on my 360° Assessment, called me ‘inspiring’ and ‘motivating’ and, secondly, due to the clear rise in results at all of my previous schools. At AVA in 2012, there was a tremendous and rapid 27% rise in the number of students with C or above for GCSE English Language in my three years of leadership (from 29% to 56%). In the summer of 2015 at TBA, we then achieved a fantastic 88% A*- C for English Language (a raise of 52% from the 36% they achieved before my arrival) and a very pleasing sea of green on Raise-on-Line. As part of my Assistant Principal (L16) responsibilities at Magna Academy, I was first tasked with Line Managing and developing the English and SEN departments (alongside Literacy and Transition). I used a variety of strategies, many based on the learning provided by my Post-Graduate SENCO qualification (part of my MA), and supported the development of the acting SENCo (whose success lead to the position of AAT SENCo across several schools). This lead to a very pleasing achievement of 4.05 for Attainment 8 and +0.8 for Progress 8 in the summer of 2016 for Magna’s Year 11 students with SEN (19 students out of 80).

After measurable success with these roles, including the 2016 English Language results of 85% A*-C (91.25% 3LOP and 68.75% 4LOP) where we more than met our FFT goals and far exceeded the national averages, I was then asked if I would take over and develop the Sixth Form (along with CIAG) in January 2016. At this point, the Sixth Form was struggling, both pastorally and academically, due to a combination of poor leadership, student ability and teacher provision. After a lot of hard work, planning and intervention (including learning how to teach modules of BTEC Business and BTEC drama so that I could best support both staff and students), however, the 2016 Post-16 results were Magna Academy’s best to date. This included a huge 97% D*/D for all BTEC Level 3s, putting Magna in the top 1% in the country with an ALPs score of 255.67 (against the National Average of 226.86), as well as an overall equivalent qualification score of 62% A*-A, 75% A*-B and 86% A*-C. These outcomes were further rewarded during my performance management review in November 2016 when I was raised to L16.

I would bring a model of outstanding teaching practice to your school. In 2012, further to rigorous assessment, I qualified as an AST and, in March 2011, my teaching was judged as outstanding by the AVA’s National Challenge Adviser. This was then confirmed during AVA’s actual HMI in November 2011, where I was judged as outstanding for both teaching and for progress and then again at TBA during Ofsted 2014. Particular areas that were commented upon were my enthusiasm, routines, outstanding behaviour management and the progress made by more challenging and less able students, particularly boys. To help disseminate this practice, I have been involved with lesson observations (both in my own departments and across the curriculum, including observing alongside HMI), performance management and the mentoring of NQTs/OTTs/PGCE/Teach First students. My judgments have been considered accurate and constructive (as confirmed by HMI 2011 and 2014 and AAT 2016) and I have supported many teachers across the curriculum to raise their own teaching and learning grade, many of whom are now in positions of responsibility themselves. Recently observed as an outstanding practitioner in all areas again and also commended on my marking and the progress of my students by the Academy’s Trust, I worked closely with staff at Magna Academy to help raise the standard of Teaching and Learning across the curriculum, particularly within the Sixth Form provision, which has had a measurable impact that I would be pleased to discuss further if given an interview.

I would bring excellent communication and interpersonal skills to this role, and the ability to adapt to a range of situations. I can communicate my ideas effectively and persuasively, whilst also encouraging the views of others so that the most inspirational and successful practice is shared. Whilst I adhere strictly to school expectations and my own integrity, and do not shy away from ‘difficult’ conversations or decisions (including challenging poor performance and the use of capability where needed), I generally have an open and collaborative leadership style and I am keen to learn and develop as well as to lead. For example, I have recently returned to University to complete my MSc in Education (Leadership and Governance) in order to develop my leadership skills even further and widen my knowledge of the recent educational changes so as to benefit staff and students. My dissertation focuses on the changes to exams and assessment as I seek to understand and exploit the reasoning behind the new measures. I believe my desire to continually learn and improve (and I would be looking to complete my NPQH at my next school) makes others feel that they can express their own ideas (or concerns) and be listened to as I am willing to adopt the best strategies for success – it is the students that matter most and they are at the heart of all we do. 

As part of my leadership, I was also encouraged to run the Sixth Form at Magna as a ‘school within the school,’ working closely with both the Principal and several Governors, including the Chair of Governors. Further to writing the Sixth Form area of the Academy Improvement Plan, I completely overhauled and re-introduced (followed by monitoring and evaluation) all the policies and procedures relating to Post-16, including: behaviour (both sanctions and rewards); attendance and admissions (including marketing); pastoral care and safeguarding (including the tutor programme) and, of course, the monitoring of attainment and progress.  To further supplement the Sixth Form students’ abilities to enter the world of work well prepared and competitive, I also oversaw the introduction and development of a comprehensive series of Life Skills and Employability programmes (which also involved KS4). These involved developing students’ adult skills, such as finance and budgeting, interpersonal skills and even First Aid and cooking, to working on their understanding of and access to further education/apprenticeships (further supplemented by the partnership I created with Bournemouth & Poole College). As well as developing systems for regular work shadowing and experience, I also piloted Magna’s AEP (Aspiration Employability Portfolio), whereby teams of students worked on real-life issues with Employers (i.e Magellan and Rarely Impossible). This required careful utilisation of both budget and a network of contacts, both across the Trust and external agencies/businesses. Another initiative I introduced was a recurring ‘World of Work Week’, designed to motivate and engage all students, years 7 – 13, and increase understanding of employment opportunities and the relevance of classroom learning out in the wider world.
I am someone who is rigorous in ensuring that tasks are complete – both a starter and a finisher. My planning and organisational skills are excellent as I am a very methodical minded and logical person.  This has meant that I work well under pressure and can manage the small details as well as the bigger picture (knowing you need both to create a real impact) without losing my sense of humour. My robust and meticulous organisational skills have not only influenced my own faculty’s approach to Teaching and Learning (schemes of work, lesson plans, timetabling, curriculum development and a variety of other resources and strategies having been created and implemented to further improve the quality of the provision provided) but leading on Sixth Form provision meant that I also had responsibility across all four faculties and an integral role to play in all aspects of quality assurance, monitoring and evaluation - and data (and its effective analysis and use) is what drives all of this forward. I have used a variety of data sources, including Progresso, SIMs, 4Matrix, ALPs and Raise-on-line, and my analysis of data is always two-pronged: firstly, to identify any areas of weakness and to introduce solutions and, secondly, to identify strengths in order to further propagate excellent practice and proactively avoid future issues.

As part of my responsibilities, I have also developed and disseminated many whole-school policies. My introductions of new whole-school literacy and marking policies (complete with whole staff CPD/training) and a Sixth Form Learning Walk policy, amongst many others, resulted in measurable improvement and transparency within the quality of provision. I was also tasked with resurrecting what had become the empty term ‘Student Voice.’ Beginning with a focus group to allow students to become an active part of the decision making from the very beginning, we organised a well-structured Student Leader Team that had its own voice and impact. This included: changes to school rewards; a variety of fund-raising activities and students taking a lead in the classroom (including student teachers, Behavioural Buddies and even a student organised talk from a Holocaust survivor). To supplement this further, I introduced and taught the ASDAN Leadership qualification, involving other staff, parents and Governors to maximise the impact. 
Overall, I would bring a range of additional and successful strategies, plus passion and dedication, to your school in order to help you to achieve the aim to provide students with the skills they need to compete in the global society of the future.
Statement of Educational Philosophy
I firmly believe that teaching is about the child – their development, progress and ability to enter the wider world beyond school. Exam results are very important, as they represent a child’s passport into further education and the job market as well as career development; however, I think supporting a child’s journey into maturity is equally, if not more, important. Schools stand alongside parents as being pivotal to a child’s growth mindset, developing their imagination, curiosity and ability to think independently. As part of this, I believe a teacher is a guide, providing access for each child to knowledge and expertise but also allowing for self-discovery and choice.

The educational environment is therefore vital to enabling teachers to guide and students to learn and should thus provide:

· A caring and secure atmosphere where students feel physically and emotionally safe and where intellectual risk-taking is supported.

· A place where everyone is heard and social community, diversity and inclusion is valued.

· The promotion of respect for all things and all people.

· A stimulating and nurturing environment that seeks to kindle passion, excitement and a love of learning.

· Firm and fair expectations that are applied rigorously and consistently.

In the classroom, students need to be provided with opportunities to study ideas that are meaningful and relevant to their own lives and interests, as well as determined by curriculum, so as to foster motivation and dedication. Teachers should help generate a sense of pride and also responsibility within students – responsibility for their own learning and decision-making and also pride in their own development as unique and worthwhile members of the community.

I believe that every child has the ability to bring something special to the world and that their potential knows no limits – therefore we must not limit them. Instead, our job as educators is to send our students out into the global community as reliable, compassionate and dedicated individuals that will be happy with their lives and seek to share this happiness with others.  As a classroom teacher and school leader, I always share my own passion for learning and student (and self) development so as to inspire and motivate. To me, there is nothing more meaningful than seeing the successes – big and small, academic and social – of my students and knowing that I had a positive impact on their futures. 
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