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SUNNY
SUNNY.366528@2freemail.com   

Regional Sales Manager
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SUMMARY

With over 11 years of experience in international sales & operations, I am a professional with extensive experience building lasting businesses across multi state territories, designing winning sale strategies, driving teams to reach challenging revenue and goals. Consistently exceed sales expectation in highly competitive markets. I am a strong and decisive leader with excellent analytical abilities, organisational aptitude, team building and planning skills, deep understanding of the business process and core areas of Sales. Result oriented professional backed with hands-on managerial experience of working among di erent cultures. I am an experienced and highly energetic candidate who is able to drive profitability improvement through strategic growth.

SKILLS
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Distribution, B2B & B2C sales of consumer electronics and FMCG
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End to End Multi chain retail operations
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Identifying new distribution points, product launch & sales promotion
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Territory forecasting and market expansion.
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Business strategic planning and development
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Identifying market trend and market mapping
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Cost control strategies, developing retention and growth strategies
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WORK HISTORY

2013-05 -
Regional - Sales Manager, Kenya.

Present
Anisuma Traders Limited

Recruited to lead the sales of consumer electronics, durable's & FM-CG (

Sony, Hisense, JBL etc) in Central & Coastal region of Kenya and manage a

26-member team within 2-state territory.

Key Responsibilities

Selecting,
orienting,
training,
assigning,
scheduling,
coaching,
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counseling,
and
disciplining
sales
team
in
assigned
areas;

communicating job expectations; planning, monitoring, appraising, and

reviewing  job  contributions;  planning  and  reviewing  compensation

actions; enforcing policies and procedures.

Monitoring  performance  of  the  sales  team  and  addressing  their


shortcomings.

2011-01 -

2013-04


Liaising with suppliers/warehouse managers on a day to day basis to ensure stocks are delivered on time and to schedule.


Analyzing sales figures and forecasting future sales volumes to maximize profits.

Responsible for the launch of new products in Kenya.

Responsible to oversee retail operations in Nairobi.

Manage all aspects of sales to prospective and current accounts, including providing highly technical and administrative product information.

Coming up with solutions to tackle the activity of competitors and monitoring new developments in the sector.

Maintaining strong and cordial relationships with corporate level sales and marketing managers, community partners, vendors and suppliers.

Responsible for selling, closing, servicing and expanding the current customer base within an assigned Region.

Selecting sites for new development and opportunities.

Regularly travelling to regional sites, meeting managers and getting product feedback from them.

KEY SALES ACHIEVEMENTS

Partnered with the VP of Sales and the Director of Sales to achieve overall market share and sales objectives within the region.

Penetrated new markets and associated with new partners to increase sales by $400,000.

Awarded 2 unprecedented bonuses of $5000 for successfully exceeding targets.

Achieved and exceeded sales target every year from 12% to 18% until tenure

Manager-Sales and Operations

R. Karlos Exports, India.

Key Responsibilities:

Sales and Client Servicing

Setting up targets for the sales team.

Plan for Mapping and securing new business from existing clients Responsible for the team to maintain & grow business & revenues from assigned Key clients.

Branch In charge

Leading and supervising all the administrative functioning of the branch. Responsible for hiring wisely, motivate and develop sta to create a positive working

Hold complete income and gross margin responsibility for the branch. Leading the organization as a profit head, directly reporting to the Managing Director.

Responsible for the management of 70+ employees of the organization.

Production

Leading the production process, drawing up a production schedule. Monitoring product standards and implementing quality-control programs.

Working with managers to implement the company's policies and goals, ensuring that health and safety guidelines are followed.

Supervising and motivating a team of workers, reviewing the performance of employees, and identifying training needs.

Import & Export

Responsible for all duties relating to efficient and smooth execution of trading transactions.

Reviewing contracts and deal to ensure that payment terms from clients and suppliers are within the framework of available facilities and credit policies of the company.

2009-07 -

2010-12


Preparing all relevant documents for receiving / opening, negotiation and confirmation of Letters of Credit.


Monitor vessel movements to make sure all shipping documents like B/L’s, Quality and Quantity Certificate are sent or received in a timely manner.

KEY SALES ACHIEVEMENTS

A er joining R.Karlos I was able to boost the turnover of the company by more than 25 % from the previous year, followed by another growth of 15% TO 20% in the following years in R.karlos Exports.

Manager Sales and Production

R. Karlos Exports

Sales

Leading and supervising a team of 8 sales professionals.

Targeting new clients and increasing/maintaining revenues from the existing clients.Market study in terms of competition mapping, market intelligence and market share.

Production Head

Responsible for end to end manufacturing and production.

Responsible for developing and implementing quality control and related strategies

2007-01 -

2009-06



Area Sales Manager and Assistant Production in charge R Karlos Exports

Increasing sales and achieving targets.Maintain sustainable relationship with the clients and increase business from the existing client.

Assisting in production process and ensuring the production process functions smoothly.

Liaising with the different levels of the organization.

	2005-06 -
	Sales Manager

	2006-12
	R Karlos Exports


Achieve sales target by maintaining sales from existing clients and acquiring new accounts.

Communicating and servicing the clients on the daily basis to ensure highest standard of services are maintained.

Ensure targeted gross Margin from Top clients. Debtor management by regular follow up on payment.

EDUCATION

2013 - 2047 Bachelor's of commerce Shobhit University

