CURRICULUM VITAE – Berril 

	Name
	Berril

	Contact
	Email: berril.368214@2freemail.com

	Gender/Nationality
	Male/Indian


	Summary

	Highly motivated BIG 4 ACCA qualified accountant with over ten years of impeccable auditing experience. Seeking a position in a growth oriented organization to contribute my expertise and leadership in audit and related roles.


	Highlights

	· Experience includes assisting in managing risk and improving processes, internal and external audits.
· Able to relate operational and business requirements prior to recommending standardized policies & processes to ensure efficiency and cost savings.
· Strong command of MS Office Package and Oracle. Working knowledge in SAP, MYOB and Tally.


	Accomplishments

	· Extensive experience in identifying changes required in processes of different functions within various departments for effective management and cost savings.

· Assisted in establishing Internal Audit function in a medium sized construction Company.
· Awarded best performing staff auditor in KPMG for consistent and timely completion of audits.

· Conducted audit as audit in charge of multinational listed companies having complex business processes.
· Identified and recommended cost savings opportunities to the management.


	Experience

	DAMAC Properties, UAE 





   September 2013 – Present
Assistant Manager – Internal Audit

· Internal control
· Ensuring effectiveness and efficiency of operations.
· Verifying reliability of financial and management reporting.
· Reviewing Compliance with laws and regulations.
· Safeguarding of Assets.
· Risk management
· Providing objective assurance on the adequacy and effectiveness of the risk management and internal control framework.

· Helping improve the processes by which risks are identified and managed.
· Helping to strengthen and improve the risk management and internal control framework.

· Corporate governance
· Promoting appropriate ethics and values within the organization.

· Ensuring effective performance management and accountability.

· Communicating risk and control information.
· Conduct special assignments including fraud investigations.
· Value addition to the Business.
· Cost control and reduction.

	System Construct LLC Dubai, UAE


   
            June 2000 – September 2013
Internal Auditor 

· Assist the Chairman - Audit Committee for establishing and developing internal audit function of the Company with over AED 1 billion turnover.

· Prepared annual audit plan and operating budgets for three consecutive years.
· Led a team of three junior internal auditors during the planning, execution and reporting phases of audit and risk assessment engagements.

· Ensured internal audit is promoted throughout the organization and developed a methodology for following up on management's plan of action.
· Carry out investigations and audits as suggested by the Senior Management or by the Chairman – Audit Committee in order to determine the facts and causes of suspected irregularities.
· Major construction projects of the Company include ADNOC Projects - Abu Dhabi, Light Industrial Units III - Dubai Silicon Oasis, Dubai, Al Tayer Motors showroom and Service centre - Sharjah, etc.

	KPMG (Dubai, UAE)






          June 2007 - May 2010 Senior Associate – Statutory Audit 

· Conducting walkthroughs to understand the business processes and the control environment.

· Ensure compliance with the requirements of ISA and IFRS, disclosure requirements & completing the IFRS Disclosure checklist.
· Co-ordination with experts in various fields like legal, actuarial and IT professionals.

· Part of multi-location audit assignments and worked on critical areas such as consolidation, goodwill impairment, business combination accounting of various major conglomerates.

· Ensuring all deliverables including draft audited financial statements are appropriately backed up with the necessary audit work papers, applicable IFRS interpretations, etc. 
· Training junior team members and associates with relevant knowledge and understanding to acquire the preferred skill sets to perform the function independently.
· Gained the trust of clients, led engagements with notable professionalism and understood their expectations and organization goals.
· Major assignments handled as audit in-charge includes Dubai Silicon Oasis Authority, National Cements PJSC – Dubai, British Petroleum - Sharjah, Gulf Agency Company Ltd – Dubai, Road and Transport Authority of Dubai, etc.

	Grant Thornton  (Muscat, Sultanate of Oman)                                                  January 2006 - May 2007
Audit Senior – Statutory Audit
· Conduct different segments of financial statement audits.
· Been part of audit teams for full scope audits and lead teams for SME clients.
· Ensure the compliance of International Financial Reporting Standards (IFRS) and International Standards on Auditing (ISA).
· Audit risk documentation, preparation of audit program, planning the audit in guidance with Audit Manager and prepare planning matrix.

	KCAT Services Sdn. Bhd (Kuala Lumpur, Malaysia)                               January 2003- December 2005
Senior Trainee – Audit, Accounts and Tax
· Assist Audit Manager in performing walkthroughs and testing the transactions on a sample basis for financial statement audits.
· Perform analytical review procedures like trend, variance analysis, etc, for senior’s review.

· Assist Accounting Manager in maintaining books of accounts for various clients.

· Assist in the preparation of tax returns and tax planning for SME’s, Individuals and Salaried Employee’s.


	Professional affiliations and academic qualifications

	· Member of the Association of Chartered Certified Accountants (ACCA), United Kingdom since 2007. 

· Bachelors in Commerce (B.Com) pursued at Government Arts College, University of Kerala, India.

· Attended regular trainings on International Financial Reporting Standards.

· Attended workshops relating to Internal Audit.
· Business and client development trainings.

· Soft skills and business etiquettes trainings.


	Skills

	· Execution – Ensure timely completion of projects inside and outside the workplace. 

· Consulting – Design to post-implementation of customer-focused solutions.

· Leadership – Mentored/coached up to 10 personnel, many without audit skills.

· Reporting – To all levels of the organization, 
· Organizing–Strong time management and creative problem solving ability.
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