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	Objective                                                                                                                                                                  
Seeking challenging assignments in Sales & Marketing / Business Development / Channel Management in a growth oriented organization that appreciates innovation and, believes in and practices professionalism. 
Synopsis                                                                                                                                                                   
· An astute and result oriented marketing professional with eight plus years of work experience in Channel Sales, Key Account Management, Profit Centre Operations, Depot Management and Business Development. Worked as Sales Team Leader in North, West and Southern parts of India. Managed direct and indirect customers and channels. Experienced in offline and online sales.

· A keen planner, strategist & implementer with demonstrated abilities in devising marketing activities and accelerating the business growth. Excellent relationship building & interpersonal skills. An effective communicator, leader with strong analytical, problem solving & organizational abilities

· Core competencies include:

· Profit Centre Operations

· Key Account Management

· Channel Management


· New Business Development 

· Team Management
Key Skills                                                                                                                                                                 

Key Account Management, Channel Sales, Profit Centre Operations, New Business Development, Team Management, Market Research, Competition Benchmarking and CRM


	Work Experience                                                                                                                                                      
Amazon Seller Services Private Limited                                                                    Aug 2015 to Jul 2016
Job Profile: Senior Business Development Manager
Key Achievements: 
· Participated in successful launch of Amazon Prime program in India

· Launched key sellers in Personal Computer and Office Product categories across all geographies in India

· Over-achieved the Input and Output goals in all quarters of 2015-16.
· Successfully managed key accounts (Brands, Private Labels, LFRs and individual sellers), developed and implemented marketing plans for them on Amazon.in platform
Key Responsibilities:
· Define category focus for the marketplace organization

· Deliver the Selection, GMS and Units goal for the year

· Use Competition Benchmarking extensively for aligning selection and pricing
· Analyze sales operations and performance, identify and implement necessary changes to boost growth
· Develop appropriate metrics and report detailed business analysis to peers and senior management
Shell India Markets Private Limited                                                                         Sept 2011 to July 2015
Job Profile: Channel Account Manager (Lubricants) – South Karnataka
Key Achievements: 
· 100% target achievement during 2011 to 2015 period with over 50% increase in base volume/value in 4 years.
· Ranked in top 5 ICAMs across India in all quarters from 2011 to 2015. Won several contests during the term.
· Identified and developed new channels like Hypermarkets and Online Portals for lubricant sales.
· Managed and developed key accounts/workshops in the region for which Shell had brand approved products (Maruti, Tata, Hyundai, Nissan and Chevrolet)
Key Responsibilities:
· Account level business planning & review for South Karnataka

· Accountable for sales, collection and operations at branch level

· Key Account Management for top retailers and workshops

· Forecasting and warehouse management for entire Karnataka
· Channel Management through large regional distributors based in Bangalore and Mysore
· Devise & implement sales promotional activities for demand generation in the region.

· Identify new channels for business growth, both online and offline
Pidilite Industries Limited                                                                                        Sept 2010 to Aug 2011
Job Profile: Branch Manager, Mumbai
Key Achievements: 
· Delivered 110% target for Pidilite for 2011 in Mumbai Branch
· Successfully increased Pidilite's market share in upcountry areas from 54% to 82%
Key Responsibilities:
· Planning and achievement of Monthly and Yearly targets for the Mumbai West cluster 

· Ensure competitive edge and maximum market share in the Mumbai and Thane territory (including rural markets)
· Manage the trade and user loyalty programs for the territory

· Channel Management through 7 distributors

· Branch Operations and Warehouse management at Bhiwandi Depot

· Team Management – 9 TSIs and 3 Market Development Executives, 9 C&F employees
Berger Paints India Limited                                                                                        Jun 2008 to Aug 2010
Job Profile: Branch Manager, Central and Eastern UP
Key Achievements: 
· Revived two depots for Berger Paints from negative to growth, Central UP and Eastern UP

· Successfully launched and managed the key user loyalty program for the Central Region

· Zero manpower attrition while handling a team of 13 people
Key Responsibilities:
· Profit center management with sales and operations function at the depots, including trans-shipment in UP
· Planning and management of monthly and yearly sales target for the territory

· Manage the key influencer (user/painter) loyalty program for the region

· Channel management through direct sellers

· Team Management – 13 people including sales executives, office staff and warehouse manager
Summer internship Details                                                                                                                                    
CMC Limited                                                                                                                       Apr 2007 to June 2007
Project Title: To study and understand the Training and Skill Enhancement Requirements in Various Organizations
The project helped CMC:
· To understand existing setup and explore training and skill enhancement requirements in different organizations

· Gain valuable insights into the aforesaid requirements to assist in designing training need assessment tools, training packages and implementation patterns

· In analyzing its current offerings and in fine-tuning them to suit respective organizational needs

Extra-Curricular Activities                                                                                                                                  
Member, Placement Committee at IMT Nagpur (2006-2008)
· Act as a liaison between the institute and the corporate world 

· Identify and contact the companies which would be a part of the placement process 

· Organize and lead placement teams to various cities across India

· Interact with the companies and facilitate the recruitment process 
Personal Details                                                                                                                                                     
Date of Birth: 23rd September 1979              Languages Known: English, Hindi

Educational Qualifications                                                                                                                                  
Period
Degree/ Certificate

%/CGPA

Institute (University)
2006 – 2008

PGDM, (Marketing)

6.18
IMT, Nagpur
2000 – 2004

Bachelor of Engineering 
61.8
GCE, Ramanagaram (VTU Belgaum)
1998

Class XII, I.S.C.E 
70.6
La Martiniere College,  Lucknow
1996

Class X, I.C.S.E 
73.5
La Martiniere College,  Lucknow



