
                                                   BHIJAN 

Bhijan.368495@2freemail.com 
Meticulous Analyst, who undertakes complex assignments, meets tight deadlines and delivers superior performance. Possess practical knowledge of Organizational Behavior, Corporate Finance, and Business Intelligence. Applies strong planning and analytical skills to inform senior management of key trends, safeguarding company’s assets. Operates with a strong sense of urgency and thrives in a fast-paced setting. Also, worked in different countries in the Middle-East like Dubai, Kuwait City and Riyadh for 4.5 years.
Core Competencies include: Organizational Behavior & Development, Project Management, Financial Analysis, Market Research & Analysis, Client Relations, Strategic Planning, and Forecasting, MIS, SAP-HR
	ACADEMIC PROFILE                                                                                                                  

	MBA
	
	IIM Kozhikode, Kozhikode(2013)
	2.9/4

	B. Tech (CSE)
	
	Visvesvaraya National Institute of Technology,Nagpur(2010)
	7.05/10

	Class XII
	
	DAV Public School, Cuttack (CBSE)
	93.00%

	Class X
	
	DAV Public School, Cuttack (CBSE)
	89.60%


	PROFESSIONAL EXPERIENCE                                                                                                                 3.5 YEARS                                                                     

	Shapoorji Paloonji Mideast L.L.C (Based at Kuwait City) – Sr. HR 

Shapoorji Paloonji Mideast L.L.C (Based at Kuwait City) –  HR 
Shapoorji Paloonji Mideast L.L.C (Based at Riyadh)-Management Trainee(HR)
	Jan ’17- Present

Jan’15  – Dec ‘16
Dec ’13 – Dec’14    

	
	

	Roles & Responsibilities
	· Worked with some of the biggest projects in the history of the company like Kuwait University project and Riyadh International Airport

· Worked closely with the Clients and Consultants to fulfil the contractual requirements of obligated staff required for the concerned mega projects and job hunting critical positions from all around the world

· Advised senior management on the formulation and administration of plans and policies for human resource activities
· Developed methods and procedures for compiling and analyzing data for reports and special Projects
· Developed, revised and implemented human resource policies and maintained the HR policies w.r.t the HR policies in the particular country

· Understood the HR Policies established in the company w.r.t country and brought structure to the Organization

· Provide consultation and guidance to senior management and organizational partners in the interpretation of human resource management policies, procedures, programs and application of related government laws and regulations
· Develop employee restructuring plans and implementation of innovative workforce retention programs
· Pioneered Contracts with numerous Visa agencies in Saudi Arabia & Kuwait to bring Visas to a large number of workers for the company’s future.

· Handled a maximum of 1500 workers of the company, 450 workers of sub-contractors and 600 supply workers during my stint. Also, led a team of 7 in my team. 

· Engage the Business Leadership Teams in HR Strategy Management
· Formulating & Implementing HR Policies, Designing & implementing Hiring Plans

· Shape people processes to support organization building and sustained business growth

· Ensure implementation of appropriate programs/practices in the areas of Talent Acquisition, Talent Management, Performance Management, One Firm Culture Building, Learning & Development and Employee Engagement Initiatives
· Training Need Analysis for Learning & Development

· Provide Big data/Analytics reports for Talent Management and Strategic Management Decisions

· Communicating and providing orientation to Managers on Succession Planning policies and processes in coordination with Training & Career Development Department

· Assess skills and experiences required for unmatched critical positions, look for alternatives within other divisions/departments, and report output to line managers

· Review and monitor periodically the progress of company-wide succession planning program, and highlights program adjustment, where and when needed

	IBM India Pvt Ltd - Business Development Executive
	Apr ’10 – Jul ’11

	Roles & Responsibilities
	·  Identification, development, and assessment of services business opportunities, including strategic outsourcing, with key accounts by providing technical support 

· Develop an extensive portfolio of strategic services opportunities and select the most attractive opportunities based on proactive market screening, account targeting and business analysis techniques for potential engagement and provide sales service

· Develop Working relationships with customers and raise awareness of other products and services


	INTERNSHIPS

	IIM Kozhikode - (WARTSILA)
	 Jul ’12 – Sep ’12

	Projects
	· Worked with WARTSILA to develop Strategic Marketing implementation of new technologies like the use of LNG in the development of ships 

· Provided Financial Analysis, Market Research for Positioning, Branding and Differentiation

	
	

	PROJECTS

	IIM Kozhikode
	 Jul ’11 – Sep ’11

	Live Projects
	· Devised strategies to improve the Market Share of Nokia in India against the current trends and analyzed company competencies in comparison to the competitors and strengths to be leveraged

· HR SUMMIT for the importance of Women in Today’s Global Scenario

· Finance Project on Retail Banking with special reference to YES BANK
· Corporate Social Responsibility Project w.r.t KERALA ASSOCIATION FOR MENTALLY RETARDED
· Marketing Research of Big Bazaar & Walmart, Puma, etc. to name a few 
· Customer Perception and Attitude towards retail coffee chains w.r.t CCD, Barista, Nescafe
· Influence of Branding on Consumer Purchasing Behavior w.r.t Apple

	Visvesvaraya National Institute of Technology, Nagpur
	 Jul ’09 – Apr ’10

	Projects
	· Worked extensively on Graph Data Mining
· Applications in Security, World Wide Web, Drug Discovery, Viral Marketing and biology

· Worked extensively on Substructure Discovery of Graphs & created java based graph library


	AWARDS & ACHIEVEMENTS

	B-School Competitions
	· People’s choice award winner and campus champions of DirectI Case Study Challenge
· Ranked among top 5 teams in Blizzard for formulating group brand strategy of RPG Enterprises
· Ranked among top 3 teams in HUL Unplugged for suggesting a new campaign in Pears Soap
· Winner of all India Economics and Political Science Quiz conducted by IIMK

	

	AWARDS & ACHIEVEMENTS

	Extra Curricular
	· Winners, Football at VNIT Fest-2009, Inter NIT sports meet held in VNIT Nagpur, 2009
· Runners up, Badminton in school competition held in DAV Public School,2004 
· 2nd place in Long Jump in Inter-School competition held in DAV Public School, 2003
· Secured 2nd place in Kho-Kho in school competition held in Visakha Valley School, Vizag, 1999
· 3rd place, Football at Abhikrant-08, Institute Gathering held in VNIT Nagpur,2008
· Secured 3rd place in Speed Skating competition at Vizag club, 2001
· Secured 3rd place in Badminton in school competition held in DAV Public School, 2003
· Secured 3rd place in Speed Skating(Group) competition at Vizag club, 2001
· Social service certificate for participation in URDES, Urban & Rural Development Society event 1999

	POSITIONS OF RESPONSIBILITY

	
	· Event Organizer, AXIS, Tech Fest of VNIT, biggest Tech Festival in Central India
· Worked in the Marketing campaign of the event by communicating with many firms for sponsoring the main event or introducing a specific event which represents their brand
· Worked in logistics for outstation participants and ensuring hospitality to all the students
· Initiated Boondh, a social welfare program in VNIT in 2010
· Collection of items like clothes shoes, books, mattresses, etc from the students of college
· Distributing the items to the street children and helping them meet the basic requirements
· Member, Organizing Team, AAROHI, Cultural Fest of VNIT, Nagpur
· Worked in the logistics and hospitality team, along with managing major events
· Helped in getting sponsorship from major companies like TCS and IBM

· Member, IT team, VNIT Nagpur consecutively for 3 years, 2007-10
· Maintenance of the DC++ server, LAN server of the college 24X7
· Organized online events at the College Level at regular intervals

· Chief Editor, Institute Magazine Committee, VNIT 2009
· Designed the Newsletter in 2009 and published articles for the newsletter

	OTHERS                       

	
	Hobbies : Philately, Skating, Football, Travelling, Surfing Blogger: Posted blogs in bijan-nayak.blogspot.com
Technical Skills: JAVA, SAP, .NET, C++, MS Applications (MS Office, MS Power Point, MS Excel, AS Access, ERP, In-house proprietary Financial Software, Photoshop) 
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