
[image: image1.jpg]


. 
 Wasim 
Email: wasim.370623@2freemail.com 
Career Snapshot: HR Leader with 13 years of experience in HR operations, Talent Acquisition, Performance Management, Talent Management, Employee Engagement, Strategy & Budgeting, etc.
Worked with various HR tools like XRM - CARERIX, HIRECRAFT, e-Recruit and SAP – HR and TALEO
Assessment & Interview Tools – BEI (Behavioral Event Interview), Analyzing HOGAN Assessment and DISC profiling reports
Objective: Seeking a challenging & growth oriented role in HR function 
Motto: Reward for Good Work is More Work
Qualification / Certifications / Training:
· Master of Business Administration – Indian School of Business Management & Administration
· Key Subjects covered – (Operations & Productions Management, Human Resources Management & Recruitment, Organizational Behavior & Performance Management, International Trade)

· Bachelor of Commerce – Mumbai University
· Key Subjects covered – (Accountancy, Economics, Organizational Behavior, Psychology) 
· Certified HR Analyst & Metrics Professional (CHAMP), CAMI
· Certified Compensation & Benefits Manager (CCBM), CAMI

· Certification on participation in “High Performance Teams” training of Dale Carnegie
· Attended workshop on “Blueprint of Human Behavior” through Forum India Learning Solutions

· Certified as  “Leading at Emerson” Manager
Achievements:

· Participated as 1st representative from Indian office for Challenge The Board event at Amsterdam, The Netherlands in 2014

· Set up Recruitment Team from scratch and designed whole talent acquisition process in line with new HR software
· Star Performer of the Quarter in Planman 

· Star Performer of the Quarter in Synergy 

· Was listed in Corporate Accolades “Wall of Fame”

· Have featured in USA based corporate magazine “The One” for active participation in corporate communications

· Implemented ISO 9001:2008 & OHSAS 18001:2007 for HR process as a core management team member 
· Handled multiple critical hiring assignments successfully (bulk hiring & head hunting assignments) in India and ME. Have received many accolades for the same

· Nominated for Leading at Emerson program and achieved certification
Experience Synopsis
Working with Emerson (Bangalore)
September 24th 2015 – Till date 

Manager - HR Business Partner – South (Regional HR Manager)
· Managing South India region HR activities related to HR operations, L&D, OD, C&B, Vendor management and Contract staff management.
· Handling labour compliances with legal consultants.
· Conducting induction sessions, internal trainings.
· HR events planning and management for the zone.
· Talent acquisition activities at Pan India level, also supporting other Asian locations in their projects hiring requirement
· Campus recruitment, releasing IJP’s and responsible to run referral schemes
· Carrying out strategic planning/budgeting activities pertaining to head count management 
· CTC fitment preparation, support in salary surveys
· Vendor management activities – vendor evaluation, ratings and empanelment
· Support HR audit & complying to document management process
· Maintain quality of hiring by adhering to Emerson grading system and standards
· Preparing job descriptions with involvement of business managers
· Conducting interviews and preparing assessments
· Preparing offers and initiating negotiations
· MIS
Manager – HR & Recruitment
Worked with Brunel India Private Limited, Mumbai
June 2011 – September 2015 

· Managing the whole gamut of Talent acquisition & HR activities at Pan India level mostly doing volume hiring for Construction, Oil & Gas project sites, manufacturing plants, warehouses, etc.
· Managing 14 members HR team from corporate office handling overall employee strength of 1000+ (mix of contract and permanent employees) 
· Campus Recruitment 
· Conducting dash board meetings & setting up targets 
· CTC fitment, salary benchmarking on projects
· On boarding & off boarding process management in line with statutory compliances
· Utilizing technological & functional expertise in implementing tools & monitoring their performance & end benefits 
· Planning, forecasting, budgeting & reviewing HR strategies vis-à-vis business objectives
· Conducting interviews, inductions, negotiations and salary benchmarking 
· Attrition Management, Conducting Exit interviews and ensuring F & F is settled for departing employees in amicable manner
· Obtaining Market Intelligence Data to maximize efficiencies, establish accountabilities and enable predictability
· Preparation of management reports and metrics
· Developed programs for career enhancement of staffs at all levels through skills development, knowledge updating, deliverance of resources on emerging trends and technologies. Also developed a scheme of gap analysis for precisely identifying training needs of employees for better output
· Provided functional support in developing & evolving HR management software
Manager - Recruitment
Worked with Synergy RMS, Mumbai
June 2010 – June 2011

· Managed the HR & Recruitment team of 6 members 
· Strategy and Budgeting

· End to End recruitment process management 
· conducting interviews, salary negotiations

· Employee engagement & relations management

· Managed recruitment activities on assigned projects and for corporate requirements

· Conducted dashboard review meetings and ensured all activities are conducted within set deadlines and in cost effective manner
· Vendor management

· Performance management

· HR compliances

Sr. Executive 
Planman Group, Mumbai
July 2009 – June 2010 
· Was a part of Talent Acquisition team and handled recruitment and HR operations documentation management

· Team handling of 3 members

· Statutory compliances and reporting
Sr. Executive – HR
Dubai Wire LLC, UAE
Apr 2008 – Mar 2009

· Handled recruitment functions for plant and corporate office

· Documentation management and local compliances

· Salary negotiations,onboarding formalities, Exit formalities 

· Preparing HR reports 

· Preparing offer letters
Sr. Executive (Pre hiring research for HR checks)
Worked with First Advantage, US based MNC 

Aug 2006 – Apr 2008 (Left for obtaining International projects experience)
· Worked as part of research team and handled global HR checks

· Involved in pre hiring verification process 
· Was nominated to set up fake/fraud institutes, organizations, etc verification process and single handedly developed many testimonials & process

Sr. Associate
Worked with Accenture, US based MNC
Jul 2004 – Aug 2006 (Project completed)

· Joined in a pilot batch as part of customer services team and was given opportunities to handle some onsite HR activities 
· Handled recruitment on site

· Conduct psychometric tests for candidates through a tool

· Extensively created testimonials, recruitment strategies for niche market and on-site hiring without any additional cost 
Extra Curricular Activities:

1. Participated in All-India Youth Convention, Mumbai

2. Participated in Leadership Camp organized by Forum of Free Enterprise, Mumbai

3. Won Quiz & Poetry competitions at Inter-Collegiate level
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