CURRICULUM VITAE

Paul 
Personal Details:-

Email:


paul.68823@2freemail.com  

Core Skills:-

1 Extensive experience recruiting at all levels (from graduate to MD level) across a wide range of industry sectors and job types.

2 Series 7, Series 63, New York Life & Health Licensed

3 In depth experience of Financial Analysis, Capital Acquisitions, Money Management, NYSE & Nasdaq Markets, Options, Stocks, Bonds & Pensions

4 Excellent Consultative Selling and negotiating Skills

5 Highly motivated and Goal orientated

6 Extensive experience at selling at Senior Executive and Board level

7 Extensive customer contracts and relationships 

8 High degree of Analytical Skills

9 A team player with excellent communications skills

10 Multi-lingual; English, French & German

Career:-
Capital Asset Services (Dubai, UAE)
www.capitalasset.com 
Apr 2008 - Present
Commodity Investment Broker
Capital Asset Services (a DMCC Licensed Company) is a global market leader in the supply of financed Physical Commodities to both Private Individuals and Corporate Clients, trading worldwide, 24 hours each trading day. Metals traded include - Precious(Gold, Platinum, Palladium & Silver), and Industrial (Aluminium, Copper, Lead, Nickel Tin, & Zinc). All Metals are traded through either the LME or NYME and we have the facility to both go Long and Short on positions.

Reporting to the Regional Manager, I am primarily responsible for proactively sourcing, opening and then managing both Personal and Corporate Accounts. 

Responsibilities include:

1 Active sourcing and procurement of all new business opportunities by utilizing cold calling, networking and referrals.

2 Providing individually customized Portfolio solutions to customers based on their needs and requirements as well as their financial status.

3 Securing new business by conducting seminars and events for target markets.

4 Renewing old defunct Client relations.

5 Daily Client portfolio management.  

6 Delivering profitable revenues to Capital Assets Services.

Unfortunately due to the Global Economic problems, Capital Asset has run into financial difficulties and is in the process of closing all offices world-wide. As a result I am being made redundant.
FK International, Financial Search and Selection (Dublin, Ireland)

www.fkinternational.com & www.recentlyqualified.com 

Oct 2003-Dec 2007
Head-hunter / Senior Executive Search Recruitment Consultant

FK International is a high profile Irish Financial and Legal Search and Selection firm with specialist divisions focussing on Industry & Commerce, Banking, Financial Services, Funds, Legal and Public Practice.

This position reports directly to the Managing Director. I am primarily responsible for managing the recruitment process in the areas of Banking, Funds, Insurance, IT and Legal. My client profile extends from domestic and international banks, public practice firms, public limited companies, multinational corporations, the major law firms and private companies to smaller accounting and law firms and owner-managed businesses. 

Responsibilities include: - 


1 Day-to-day Account Management of all client relationships - managing existing client relationships and renewing old defunct relationships as well as identifying viable client prospects. 

2 Proactively managing the candidate database, updating candidate information, actively procuring and managing candidate referrals, new business opportunities and new client relationships.

3 New Client procurement – primarily through cold calling and candidate networking - identifying and initiating contact with all authorized hiring decision makers and securing client visits.

4 Proactively managing the candidate sourcing process through the planning, development and execution of market and job-specific Marketing campaigns – advertising online, by radio and in print media (both domestically and internationally).

5 Job Management – posting, updating and removing jobs from our own website and other paid web advertisements (including www.irishjobs.ie, www.monster.com, www.recruitireland.com, www.hotjobs.com, …). 

6 Job management also includes liaising directly the Line Managers at the client companies to define job needs, ideal candidates, and recruiting strategy. 

7 Screening all incoming CVs, conducting formal interviews with potential candidates, and short-listing suitable candidate, once met, for client roles.

8 Proactive procurement of retained work - Client paid Advertised Selection and Executive Search Assignments - Headhunting Middle and Senior Management candidates. 

9 Training and development of five Junior recruiters – mentoring client relationships, candidate interview techniques and developing suitable marketing strategies for their areas.

10 Providing counsel to hiring managers during assessment and evaluation of candidates and acting as the primary negotiator and closer of selected candidates.
11 Ensuring a strong positive client and candidate experience throughout the hiring process.
12 Providing leadership and consultation on various ad hoc projects within the recruiting organization – including website redesign, new brand launch, marketing, etc…
o
Complete overhaul and redesign of the existing Website (www.fkinternational.com) in 2004.

o
Launch of new Company venture in 2005 – www.recentlyqualified.com – including assisting in the designing of the basics of the website including layout and content, and formulating and executing the Brand launch Marketing Campaign. Recentlyqualified.com was developed specifically to assist recently qualified accountants and legal professionals with their job search in Ireland and in the UK.  

I manage an extensive client base on which I have built strong relationships evidenced by long term recurring business and multiple hires within client companies. I have experience recruiting at all levels in business (on both an executive search and contingency search basis) from the graduate to Managing Director level across a wide range of industry sectors (Banking, Funds, Industry & Commerce, IT, Insurance and Legal). 
Metropolitan Life Insurance Company &             
Metropolitan Life Securities Inc (Goodman Financial) (USA—NY)
Apr 2003-Sept2003
Financial Planner & Services Representative

The origins of Metropolitan Life Insurance Company (MetLife) go back to 1863. MetLife, Inc. continues to hold a leadership position in the financial services industry. The company is the largest life insurer in the U.S. with $2.1 trillion in life insurance in-force. The product and service range is very diverse and comprehensive, covering Insurance, Investment, Banking and Financial Planning. The Goodman Financial Office is now ranked third in the company worldwide for sales production. 
This position reports directly to the Agency Director. Responsibilities include

1 Active sourcing and procurement of all new business opportunities

2 Providing individually customized financial plans and solutions to customers based on their needs and requirements as well as their financial status

3 Securing new business by conducting seminars and events for target markets and also by extensive cold calling

4 Servicing existing Met Life customers

5 Participating as a key member in cross-functional business teams.

6 Providing support to strategic decision-making within the organization.

7 Client portfolio management – Stocks, Bonds, Options, Pensions & DPP’s

Primary Successes included the procurement of several multi-million dollar Universal Life policies, as well as $10m in Bond investments raised.

Joseph Stevens & Company (USA—NY)

Oct 2001Apr 2003

Vice President Investments 

Joseph Stevens & Company is an elite privately held Full service Investment Banking firm, headquartered in lower Manhattan, NY. The Primary focus of operations is on the buying and selling of Stocks, Bonds and Options on all the major World Markets.

This position reported directly to the Branch Manager. Responsibilities included

1 Sourcing all new business opportunities, in the American, Middle Eastern, Asian and European Markets

2 Developing personally customized Portfolio’s to meet Customers’ Individual needs

3 Securing new business by developing innovative and flexible financial models

4 Delivering profitable revenues to Joseph Stevens & Company

5 Direct-Manager of eight junior brokers in the boardroom 

6 Responsibility for all new recruits and preparing them for Series 7 & 63 examinations, and teaching them how to use Bridge Software (Quotes, Charts, Macd…) 

Primary Success was the accumulation of ~$13.5 Million in Private Equity under Management in less than 18mths in extremely harsh Bear Market Conditions.

Ladenburg Thalman Capital (GBI Capital) (USA—NY)
Feb 2001-Sept 2001
Private Client Dealer Trainee

Ladenburg Thalman Capital (formally GBI Capital) is a full-service securities and trading firm providing investment recommendations and service to individual institutional investors. Ladenburg Capital is the trading arm of Ladenburg Thalman. Established in 1876, Ladenburg is one the oldest firms on Wall Street and one of the original NYSE member firms. Ladenburg Capital is headquartered in Bethpage, New York, and operates offices in New York City, Fort Lauderdale, Boca Raton, Las Vegas, Cleveland, San Francisco and London.

This role reported directly to the Branch Manager and Senior Vice President. Responsibilities included
1 Targeting and developing an active sales pipeline

2 Converting this pipeline to real revenue

3 Working with Ladenburg management, operations and finance to construct suitable trading models

4 Intensive sales Training – new account acquisition skills, customer liaison skills

Successes included the assistance in the capture of 10 new Individual & 3 corporate accounts (-c.$5million in assets).

Perdue Business School – Salisbury University (USA)

1999 – 2000

Masters in Business Administration (MBA) – 3.8/4.0 GPA
From ‘The Perdue School of Business’ at Salisbury University, Maryland.

The Franklin P. Perdue School of Business joined an elite group of educational institutions when Association to Advance Collegiate Schools of Business (AACSB) International accredited both its baccalaureate and masters programs in 1994. Accreditation by AACSB International, the premiere accrediting agency for business schools, affirms that the Perdue School demonstrates a distinguished level of performance in its graduate and undergraduate programs. Only 405 colleges and universities world-wide have achieved this coveted distinction.

Esso Ireland





1997 – 1998

Training Contractor 

Esso Ireland (a subsidiary of Exxon) is a Worldwide leading oils products and

services provider.
This role reported directly to the Finance Director of Esso Ireland. Responsibilities included

1 The design and implementation of training courses for Esso Ireland

2 The presentation of training courses in customer services, cash management, order management and stock management

3 Setting down tailored performance metrics and quality assessment tools

Success included

1 Implementation of staff retention programme

2 Implementation of customer service programme

3 Stock room inventory reduction

4 Aided the implementation of ISO 9000

Dublin Business School

1994 – 1997

BA (Hons) Accountancy and Finance Degree (Dual undergraduate Degree) From The Dublin Business School, Dublin Ireland. The Liverpool University ‘John-Moores Business School’, in England, accredited Degree. The first year of the course incorporated the FCA certificate program re; Accounting)

Blackrock College       

1989 – 1994

Leaving Certificate & Intermediate Certificate

         References upon request
