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Profile

More than 5 Year experience in IT recruitments, sales and marketing. A seasoned Staffing Manager/Technical Recruiter with significant experience in staffing firm environments. Increasing value to a team, through experience, knowledge and leadership. I possess excellent inter-personal skills and a strong work ethic. 

Overall experience of about 19 years in sales and marketing in various industries, Result Oriented Professional with rich experience in Marketing Industrial& Financial Products, & Services. Ability to lead and manage a team to surpass the organizational objectives, provide sales strategies and offer solutions, services suiting to business in all perspective.


Experience:

· ANJANI ETECH SOLUTIONS INC   (an IT Staffing and Consulting co) Offshore office in Hyderabad.     Feb 2004  - Present

Sr Manager- Marketing                      

Responsibilities:

· Responsible for overall performance of recruiters on the floor and client relationship.

· Supervise daily activities of 12 Recruiters. 

· Allot requirements to recruiters as per their skill and capability.

· Prospect, Interview, Evaluate, Test and perform credential verification of potential employees in order to provide the highest level of candidates available in the market.

· Work closely with Hiring Manager for candidate selection and is directly involved in salary and contract negotiations.
· Maintain database records utilizing wizard for all active and inactive candidates, ensuring an accurate pipeline of qualified technical professionals.
· Ensure appropriate quality submissions are being done on sensible rates. 

· Submitting candidates on client's site.
· Directly involved in salary and contract negotiations of the selected candidates.

· Ensure the targets given to individual are met consistently. 

· Negotiate salaries, checked references, presented verbal offers of employment to selected candidates and complete necessary paperwork after hire.
· Maintain constant follow up with candidates and kept them informed about the latest updates from client’s side. 

· Ensure that all candidates who have been offered positions have all legal procedure and documents required before joining. 

· Establish and maintain professional relationships with candidates.
· Customize resumes to align candidates experience to enable appropriate fitment to client requirements within the given time period.
· Involve in giving Training to Candidates Regarding Whole Recruitment Processes.

· Involve in client relationship and account management. 

· Handle legal procedures and documentation related to Hiring Process, W2, C2C, 1099, etc.

· Providing all Account detail and performance of team to Management.
· Recruiting qualified and career minded people for various clients. 
· Responsible for In House recruitment and provided induction training to new employees.

· BAJAJ ALLIANZ LIFE INSURANCE COMPANY LTD. (A Life Insurance Company in collaboration with Allianz-AG-Germany). 

           June 2003 to Jan 2004.


Worked as ‘SALES TEAM MANAGER’ at Hyderabad. A P, India

Responsibilities

· Responsible for establishing a consultant’s base for selling the company’s products and service.

· Responsible for providing a carrier development opportunity to Insurance Care Consultants by imparting Product Knowledge, Training, development and practicing the skills required for effective selling.

· Responsible for the overall performance of an individual Consultant.

· Recruit a quality Insurance Care Consultant who will make a good contribution to the team.

· Conducting training sessions in personality development.

Achievements


· Received orders from various reputed High Net worth Individuals.

· Received Highest Premium collected awards for few months.

· Managed a team with high number of proactive consultants.

· MAX NEW YORK LIFE INSURANCE CO LTD. (Aug 2002– May 2003)


Worked as an agent & advisor with Max New York Life Insurance Co Ltd. In collaboration with New York Life Insurance Co. USA.

Responsibilities
· Identifying the market segment, creating and using a marketing plan, mapping the marketing process in detail.

· Providing customized solutions, convincing the customers about the Insurance requirements and the shortfall in insurance need.

· Identifying prospective customers and build relation ship.

· Planning and organizing sales activities for the month.

· Meeting the sales target.

Achievement


· Sold good number of Insurance plans of high premiums to various reputed clients.

·   Surpassed the sales targets month after month.

·   Won many contests in the company.


· DEWAN HOUSING FINANCE CORPORATION LTD – MUMBAI


(A company advancing Housing Loans.)

     BRANCH MANAGER
July 1996 – May 2002

Responsibilities


· Managing a Branch of 15 employees in various Department (viz) legal, Technical, Credit Appraisal, Recovery, Fixed Deposits, and Consumer Finance.

· Appraising the legal, technical aspects and assessing the credibility of the loan applicant and recommending for loan sanction to Head Office.

· Credit Control and Collection of EMI’s receivable, managing recovery agents in various districts of Andhra Pradesh and arranging for filing criminal cases for cheque dishonor.

· Achieve the targets in all the departments.

· Responsible for the overall performance of the branch as a profit center.

· Mobilizing fixed deposits from High Net worth Individuals and Corporate.

Achievement

· Managed the branch as a profit center year after year.

· Mobilized the maximum fixed deposits among the branches all over India.

· Introduced new corporate depositing their funds.

· MIKROFLO FILTERS LTD – HYDERABAD

        Manufacturer of filter and filter Elements for various Industrial and Automobile application.

        Dy Manager – Marketing. (July 1989 – June 1996).

Responsibilities
· Responsible for identifying new market segment leading to the development of new products.

· Providing customized solutions and responsible for obtaining the approvals from corporate.

· Responsible for the sale of entire range of filters and filter elements through direct sales force and dealers in the assigned region.

· To act as a primary point of contact for the customers and R & D (and other departments) to facilitate the implementation of orders.

· Support the field staff during sales calls.

· Carry out suitable marketing activities such as conducting seminars & exhibition.

· Monitor sales to Original Equipment Manufacturers, dispatch of products and credit control management.

Achievements

· Introduced various customers to the company.

· Developed various products for customers as per their requirements.

· Introduced various filter as import substitutes.

· Surpassed target year after year.

· SANMUR CONTROLS (P) LTD.


(A Marketing Organization dealing in Industrial Process Control    Instruments.)


Sales Executive

Responsibilities
· Selling industrial Process Control Instruments, Specialty Lubricants, High Density Polyethylene Pipes and Fixtures.

Achievements 

· Introduced various new customers to the company.

· Surpassed targets year after year.

Personal Profile
Marital Status 

Married

Passport No.


E 4624728

Education


Bachelor of Science (Mathematics, Physics, Chemistry)




Osmania University, Hyderabad, A.P, India.

                               M.B.A., (Masters in Business Administration) 

                               Specialization: Marketing

                               Osmania University –Hyderabad, A.P. –INDIA.

Languages Known
English, Hindi & Telugu

Reasons for Leaving
 Career Growth

Joining Time


One Month
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