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CURRICULAM VITAE

IBRAHIM 

Mob: C/o 0503718643
Ibrahim.128377@2freemail.com 
CAREER OBJECTIVE 
To find an employment opportunity in a dynamic and challenging environment, which will offer continued personal and professional growth, and allow me to make a positive contribution to the organization.

PROFESSIONAL SKILLS
· Good language and communication skills.

· Problem solving capacity.

· Excellent analytical and organizational skills.

· Well-organized, efficient, quick learner and self motivated with ability to plan and prioritize work to meet the deadlines on time.

PERSONAL PROFILE

Age
:
30 Years

Gender
:
Male

Date of Birth 
:
24th November 1979

Nationality
: 
Indian

Social Status 
: 
Married
Religion
:  Islam

Languages Known
: 
English, Hindi, and Malayalam
Place of Issue
:
Kozikode- India

Visa Status
:
U-A-E Employment Visa 
EDUCATIONAL QUALIFICATION: 

Title
:
Pre-Degree Course

University
:
Calicut University- India

Year of Pass
:
2001

Title
:
S.S.L.C

Institution
:
Board of public Examination

Year of Pass
:
1999
TECHNICAL QUALIFICATION: 

Title
:
Diploma in Computer System Maintanance
Institution
:
NTDC- India

Year of Pass
:
2002
COMPUTER COURSE
Title
:
Secraterial Course
Institution
:
Search Recruitment & Training- Dubai- U A E 
Operating System : 
Microsoft Windows98, Windows 2000 & Windows XP

· Microsoft office 
· Good typing ability & Working Knowledge of ERP
EMPLOYMENT PROFILE

A)  Company
:
Al Sahel Contracting Company Llc (ISO 9000 Certified)



Dubai  U-A-E

Period
:
March 2004 – Present

Position
:
Store keeper (Civil & MEP Store)
B) Company
:
Technocity Computer Service Centre



Kerala, India

Period
:
November 2002 – December 2003

Position
:
Asst. Computer Technician 
JOB PROFILE / DESCRIPTIONS
· Regular updating of stores data by store staff and the necessary reports to ERP system.

· Closely follow up on all the schedules and actions at project mobilization and close out.

· Effective control over quality records and quality documentation.

· Review and action as required on internal audit reports.

· Material verification and handover.

· Encourage the raising of NCRs and effective hanling of the same.

· Control over Measuring and Monitoring Devices as defined

· Raise requisitions in a timely and detailed manner in conjunction with the relevant staff.

· Input towards Supplier/Subcontractor performance evaluation.

· Ensure compliance with regard to material receipt, inspection, issue, transfer, handling, storage, verification and handover operations.

· Idenity need for scrap disposal, and process as defined.

· Site store demobilization.

· Asset control as defined.

· Ensure regular updating of stores data by store staff and the necessary/timely reports.

· Raise requisition for bulk purchase of items like hardware, safety items, timber for formwork and stationery items. Identify fast & slow moving items, and set minimum re-order level.

DECLARATION

I hereby declare that all the above information are true and correct to the best of my knowledge and belief.
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