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CURRICULUM VITAE
        Career Objective 
To excel in the field of Aircraft Maintenance Engineering and to work for an organization where my skills, creativity and knowledge can be utilize in maximizing the organization profits while providing career advancement opportunities.
Educational Qualification
· Aircraft Maintenance Engineering Course, duly approved by Director General of Civil Aviation, Govt of India - During the period between July 2007 to June 2010 with the aggregate of 72% from Academy of Aviation & Engineering,  Bangalore,  Karnataka. 

· Higher Secondary Examination in Science Group from St.Stephen’s Higher Secondary School, Pathanapuram, Kollam, Kerala affiliated to the Board of Higher Secondary, Govt of Kerala in the year 2007 with the percentage of 64.33%.

· S.S.L.C Examination from St.Stephen’s Higher Secondary School, Pathanapuram, State Board in the year 2005 with the percentage of 62.44%.

Working Experience 
· One   Year & Eight Months in   Salmaniya, Manama, Bahrain from              21-08-2012 to 05-04-2014 as Operation Control Manager.
· One Year & Six Months Experience in Chennai, Tamil Nadu, India from                11-01-2011 to 12-07-2012 as Technical Staff.

· Six Months Experience in  Bangalore from  01-07-2010   to               30-12-2010 as a part of AME Training.

· Six Months Experience in Mumbai  from 01-01-2010 to 30-06-2010 as a part of curriculum for AME Training.
Core Strengths
Communications            : Communicates with passion and politeness.

Operating Systems        :
Windows (98, 2000 and XP).
Aircraft Designing         :
 Auto Cad (Mechanical), PRO-E and CATIA.
Software Knowledge    :
MSWord, PowerPoint, Excel, ERP
Technical Experience
· In Airframe and engine systems during major checks upto 3C and 4 yearly checks on ATR 72-212A aircraft fitted with PWC127F engines.

· In 60 monthly inspections on A320 family fitted with V2500 engines.

· Engine, APU and Major Components replacements

· Has also associated in check on Airbus Corporate Jet.
· Major Maintenance checks on Boeing 737 -700, 737- 800.

· Major Maintenance checks on ATR 72 – 500 Aircraft.

· Familiarization of ORPHEUS ENGINE 7071 E.C.U.

· Familiarization of BRISTOL ORPHEUS ENGINE.

· Ecureuil AS 350 BA helicopter fitted with Ariel 1B Engine.

· MD-900 Helicopter fitted with P & W 206A Engines.

· MD-600 Helicopter fitted with Rolls-Royce 250- C47M Engine.

· Assisted by instructor on top Overhaul of CONTINENETAL E – 182
        Works carried out cabin includes the following
· Removal and installation of G1, G2, G4, G7 and Lav A , Lav D and Lav E.

· Replacement of P1 and P2 seat track inspection and replacement.

· Removal, servicing & installation of Economy & business seats.

· Removal, servicing & installation of Emergency Exit doors & Escape Slide Mechanisms.

· Checking the conditions & Expiry of all passenger Emergency Equipments like Life vest, Oxygen Bottles, First Aid Kit, Physician kits , Fire  Bottles and HST check.

· Removal, servicing & installation of Lav & Equipments includes like Flush Motors, Filters, Rinse valves etc.

· Removal, servicing & installation of Captain & First Officers seats.

· Checking the condition & Replacement of wind shields & Wipers.

· Removal, servicing & installation of Passenger Entry & Service Doors, & also performed adjustments & rigging on them.

· Checking and adjusting of tray table, staggering, actuator and cable replacing, arm rest leveling & head rest.
Duties:  
· Managing a team of approximately 50 employees in a busy work environment. 

·  Administered quality and audit controls. 
· Coordinated regular staff meetings. 

· Carried out Performance Evaluations and ensured completion of daily processes. 

· Managed daily activities and operation of Bank staff

· Negotiating contracts, ensuring that they balance value and risk. 

· Establish and implement departmental policies, goals, objectives, and procedures. 

· Creating, managing and analyzing performance data and other information. 

· Ensuring compliance to all Environmental Health & Safety goals & objectives. 

· Producing Operations manuals which define how the business is to be run. 

· Working closely with the Financial Manager, IT Manager & HR department. 
        Previous Duties & Responsibilities
· To be responsible for the proper and smooth functioning of all activities within the organization.
· To be responsible for marking leaves of  staff as reported by the staff or Head.

· To properly and neatly maintain all employee files.

· To ensure that all registers and documents in the office are properly and neatly maintained.
· He is responsible and in-charge of all maintenance of office stocks and stationery items.

· Monthly, Quarterly and Yearly preparation of statutory matters such as ESI,PF .

· Preparation of all statutory requirements with regards to joining and resignation/retirement of a particular employee.

· Daily preparation of all day to day activities and reports.

· To be in-charge of all general administrative activities related to office such as maintenance of infrastructures, proper lighting and air conditioning of all rooms etc.

· To report to the HOD regarding his daily activities at the end of the day/next day beginning.
                Skills and Competencies
· Confident and interested to face new people.

· Team worker and Coordinates.

· Communication and leadership skill.

· Tackles tough outsets.
       My Personal Profile
       DOB

: 12.06.1988

Sex


: Male

Nationality

: Indian

Marital Status
: Single

Languages Known     : English, Malayalam, Hindi
Self Description
Keen to learn new ideas, passionate, known for time management, problem solving and analytical skills, effective and reliable team player.

Place: 
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