

Gulfjobseeker.com CV No: 1349712
Mobile +971505905010  cvdatabase[@]gulfjobseeker.com
To contact this candidate use this link
http://www.gulfjobseeker.com/feedback/contactjs.php
Seeking assignments of Implementation / Support in SAP HCM with an organisation of repute

 SYNOPSIS

· A Sap certified resource with 9 years of experience in which 5 years rich experience in SAP HR/HCM functional consulting  with strong implementation and global production experience 

· Involved 2 full life cycle implementations, 1 Rollout and 2 support project exp in SAP projects 

· Good exposure in configuration and definition of HR structures, PA, OM, Payroll, Time Management and ESS / MSS
· Expertise in ASAP methodology and analyzing 'AS IS' & 'TO BE' status of the client and suggesting the solutions best suited for the implementation

· Expert in fit and Gap Analysis, testing, end user training, and documentation, Thorough knowledge in the different stages of a project and a well-developed aptitude for meeting deadlines, recognizing potential bottlenecks and taking the required corrective action

· Strong in identifying and analyzing the existing business process / requirements of the client and mapping into the SAP system and coordination with the technical team
SAP CAREER SNAPSHOT

· Working for Wipro as Consultant Sap HCM from April 2014 onwards
· Worked for Valgen Business solutions as Consultant Sap HCM from April 2013 to April 2014
· Worked for Automatic Infotech as Consultant Sap HCM from January 2010 to March 2013
Project: 4



Company

:
Wipro

Client


:
Turbo Energy Limited & ABI Showtech India Pvt Ltd

Type of Project

:
Implementation

Duration


:
April 2014 onwards

Skills


:
Payroll

Client Description: Turbo Energy Limited (TEL), part of the $4 billion TVS Group of Companies, among India's largest auto ancillary groups, established in 1982. A joint venture between Brakes India Limited, Sundaram Finance Ltd & BorgWarner Turbo Systems Worldwide. It is India's largest manufacturer of turbochargers, catering to the requirements of the Internal Combustion engine industry. 

Key Deliverables

PAYROLL (India)

· Participated in a number of user meetings which involved study of Business process, gathering and documenting requirements and Prepared business blue print 

· Written Functional specifications for changes that were needed as per the client’s requirement

· Configured the Pay roll Procedure by defining the date modifier and Period parameter, assigned to payroll area, generated payroll periods

· Created Pay Scale Structure consists of Pay scale Type, Area, Group and Levels

· Copied wage types from standard wage types for 8, 14, 15, 57 and 267 infotypes as per the client requirement, defined their Characteristics and indirect valuation and maintained required Features 

· Maintained processing class, evaluation class and their specification for maintaining wage type through logical values 
· Configured Provident fund and ESI, Professional tax, Gratuity, Superannuation and Income Tax

· Modified Country Specific Payroll Schema and PCR as per business requirement

· Configured Offcycle Payroll for Reimbursements and Bonus
· Worked on Payroll integration with Finance, Posted Pay results to FI Accounting 

· Involved in Unit testing, Integration testing, parallel Testing and prepared good documentation and performed end-user training
Project: 3

Client


:
Shared Services 

Type of Project

:
Support

Duration


:
April 2013 to Till April 2014

Skills


:
OM, PA, TM, PY (INDIA, SAUDI), ESS & MSS

Key Deliverables

· Resolving the issues (tickets) raised by users. Involved in configuring the settings for HR functionalities include PA, OM, TM, ESS / MSS, Portal and payroll

· Handling of tickets based on the priority of the issue

· Monitoring of the scheduled job run on regular basis

· Worked on the change requests by making necessary changes in the system.

· Supported the client by providing long-term solutions to the tickets by doing root cause Analysis

Project: 2
Client


:
Rothe Erde Pvt Ltd 

Type of Project

:
Implementation & Support

Duration


:
November 2011 to March 2013

Skills


:
TM, OM, PA, ESS / MSS

Client Description: ThyssenKrupp Rothe Erde has been active in India since 1970's and in 2006, Rothe Erde India was established. Headquartered & main manufacturing plants in Germany, They have other manufacturing sister concerns in USA, Brazil, Spain, Italy, UK, France, Japan and China. It manufactures single row and double row ball bearings and roller bearings from 500mm to 4000mm diameter. Other product ranges include the supply of roller bearings, wire race bearing, and seamless rolled steel and non ferrous rings and turntables

Key Deliverables

ORGANIZATIONAL MANAGEMENT

· Created / Modified organizational structure of the company by using simple maintence, Expert mode and organization and Staffing
· Created organizational units, jobs and their description, positions and their description, and tasks through expert mode

· Assigned relationships between different object like tasks and positions, jobs and positions, positions and organization units, Created Reporting structure as per the client requirement

· Maintained integration switches PLOGI ORGA, PLOGI PRELI, PLOGI PRELU and run different integration Reports like: RHINTE00, RHINTE10, and RHINTE20 and RHINTEE30
TIME MANAGEMENT

· Set up public holiday calendar, factory calendar and Defined break schedule, Daily work schedule, Periodic work schedule and work schedule rules for variants

· Defined absence and attendance types and quotas and counting rules

· Defined base entitlements for absence, defined selection rule for absence and attendance quotas

· Maintained required features 

· Configured the overt time, and comp off process based on the client requirement

· Have hands on experience in modifying Schemas & Custom PCR’s in Time Management in mapping the technology to meet the business requirements

EMPLOYEE SELF-SERVICE

· Configured Employee self-service and Manager Self-service, Configured Who’s who, change own data, personal data, address, Bank details & Family member details services

· Configured Record Working Time & Release working time

· Maintained Time Statement, Salary statement and compensation statement

· Coordinated with the workflow consultant to activate the respective workflows

· Customized ESS homepage framework using SPRO for changing titles, Descriptions etc

· Configured my travel profile, travel request & travel expenses

MANAGER SELF SERVICE

· Configured UWL (Universal Work list) with the help of Basis & Workflow team

· Configured OADP(Object and Data provider) structure to maintain employee selection as per client requirement, developing IGS applications to display team calendar in MSS

· Maintained Employee information i.e. General information, compensation information

ENTERPRISE PORTAL

· Strong exposure in SLD and JCO destinations with respect to portal ESS business applications

· Coordinated with the enterprise portal designing in order to meet the client requirements(Client logo and master head) 

· Assignment of I views to pages, pages to work sets, work set to Role

Project: 1
Client


:
ZYG Pharma

Type of Project

:
Implementation

Duration


:
January 2010 to October 2011

Role


: 
Associate Consultant

Skills


:
PA, TM & Payroll

Client Description: ZYG Pharma is a part of Encore Group of companies, having successful operation in India for the last 50 years, The Corporate Office of ZYG Pharma is situated Mumbai, ZYG Pharma has two manufacturing facilities, specialized in Pharmaceuticals in the category of active pharmaceutical ingredients and finished formulations, undertakes contract manufacturing arrangements commercially and offers product development support 

Key Deliverables

PERSONNEL ADMINISTRATION

· Maintained personal actions, number range intervals for personnel numbers

· Configured payroll areas and control records

· Defined Employee Attributes, Administrator Groups and Administrators, Modified the screens for certain info types using Table T588M as per client specifications

· Maintained Info types, Features, Info Groups and Info type Menus as per customer requirement 

TIME MANAGEMENT

· Configured Public holidays, Holiday calendar and Factory calendar according to client requirements

· Created work Schedule, absences, attendance types and maintained  features 

· Generated of Absence Quotas using the Report RPTQTA00

HR CAREER SNAPSHOT
· Worked for Subhiksha Trading Services Limited (CDIT Division) as Regional Manager – HR from October 2008 to January 2010
· Worked for Mody Ford as Asst. Manager – HR from October 2007 to October 2008
· Worked for Dr. Mohan’s Diabetes Specialties Centre as Executive – HR from October 2007 to October 2008
· Worked for IT Associates as Executive – HR from September 2005 to October 2006
PROFESSIONAL PROFILE

· SAP Certified Consultant

· Thomas profiling
SCHOLASTICS

· Post Graduate in Business Administration specialized in Human Resource Management and Marketing from Marc College of IT & Mgt (Affiliated to Breyer State University)

· Graduate in Bachelor of Commerce
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