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 CAREER OBJECTIVE

CAREER OBJECTIVE

To work for the firm with at most sincerity and try my level best to solve problems in cognitive manner. Continuously updates myself with the latest technologies and apply the practical experience gained in an environment of challenging tasks while contributing the best of my knowledge.
PROFESSIONAL EXPERIENCE

 Chennai. India.


                




     Oct 2013 – Apr 2015

 HR - Recruiter (IT Recruitment)

 Client’s handled: TCS, CTS, Polaris, Capgemini, L&T Infotech, Accenture, Net Access India.

 Roles: HR - Technical Recruiter under Talent Acquisition Group

 Responsibilities:

· Recruited and hired candidates in contract, contract-to-hire and permanent placements for

Multiple client companies.

· Handling recruitment for IT, BPO, KPO, ITES, NON-IT Industry
· Manage entire interview process including posting, sourcing, screening, interviewing.
· Maintain existing relationships with developed new clients, negotiated contracts, and

Closed offers.

· Develop candidate and client base through cold calling, referrals, and recruiting.
· Develop and cultivate strong relationships with various levels of management, candidates, 
and external recruiting sources.
· Handling a team of recruiter.
· Filtered and reviewed completed candidate profiles, resumes and evaluated applicants

· work history, education and training, job skills, desired salary, hourly rate, and personal

Qualifications against open requirements.

· Made initial contacts, scheduled and conducted full interview cycle, met each personally,

· Checked references and submitted for the matching position.

· Negotiated salaries and hourly rates, extended offers of employment to successful

· Candidates and filled all the necessary paper work after the hire.

· Developed and implemented effective recruiting strategies in order to attract, screen,

· recruit, and select high quality candidates including referral generation, ad placement

Position postings, direct Sourcing, cold calling and networking to develop a qualified pool of candidates.

· Established and maintained solid working relationships with hiring managers.

  Reveille Technologies Pvt. Ltd, Chennai. India 


     Jan 2013 – Aug 2013

  Technical Recruiter (US IT Recruitment)
  Client’s handled: HCL America
  Roles: HR - Technical Recruiter under Talent Acquisition Group

 Responsibilities:
· Finding perfect Profile for the requirement.

· Screening & Scrutinizing the Profile in terms of Technical Knowledge, Work experience, Visa status, profile authenticity. 

· Knowledge in W2 & Corp to Corp (C2C), Contract to Hire (C2H) tax terms and also familiar with 1099.

· Sourcing candidates using Job Portals, Social Media sites, Internal database and referrals

· Negotiating about the rate (Hourly basis) with the consultants and maintained professional relationships with them.

· Updating & submitting the resume with complete detailed information & Candidate constrains.

· Keeping in check with the candidate till completion.

· Coordinating about the interview time, date & location in case of in-person interview

· Work extensively with MS Office tools like Word, Excel, and Outlook.
· Worked on Recruiting H1B Consultants, Green card Holders & US Citizens, EADs, 

TN Canadians for Direct Client Requirements

 Neona Technologies Pvt. Ltd, Thrissur, Kerala. India
             June 2011 – Aug 2012

  Junior Web Designer

Project Details:

· Project Title
: “MEDICAL AGENCIES MANAGEMENT SYSTEM”

      
Front End 
: C#.Net

Back End
: MS-Access

Duration 
: 3months

    
Description
:  

The main aim of this project is to computerize all the works in the organization. It deals with customer details, medicine details, sales details, stock entry, stock details, Bill preparation and salesman’s details etc. In medical agencies a lot of transaction is made every day. In order to avoid redundancy and to improve the efficiency, It minimize errors occur from manual task.

· Project Title
: “INTRANET DISPATCHER AND ORGANISER” 

     
Front End 
: ASP. Net with C#

Back End
: SQLSERVER 2005

Duration 
: 5months 

Description
:  

This Project deals with the databases and XML documents.  In this project we are going to wrap-up the data from many different databases into the form of XML.  The purpose of this project is to allow businesses or small companies with one or more servers to have a searching mechanism, which allows them to search different databases in a single virtual database. Database applications being used are SQL server Oracle and Microsoft Access.
ACADEMIC PROFILE

 MCA 


  Institution    
:  
ST.Joseph’s College (Autonomous), Tiruchirappalli.

  University     
:        
Bharathidasan University

  Year


:
2008 – 2011

 B. Sc (Computer Science) 

  Institution     
:      
H.K.R.H College, Uthamapalayam, Theni (DT).

  University   

:       
Madurai Kamaraj University

  Year 


:
2004 – 2007

SKILLS

   Languages

  :  C, C++, Java, Visual C#.Net
   Operating System
  : Windows 2000, Windows XP, Windows7, Linux- Fedora
   Web Technologies
  : HTML, CSS, XML, PHP
   Tool


  : MS-Office 2003, 2007, 2010

   Databases
     
  : Oracle9i, MS-Access
PERSONAL ASSETS
· Possessing good Leadership and Presentation skills.

· Independent and Self-Motivated.

· Honest, Sincere and Hard worker with a High level of Integrity.

PERSONAL PROFILE

Date of Birth

: 04-11-1986

Gender

: Male

Nationality

: Indian  

Marital Status

: Single

Language Known
: Tamil, English, Arabic(Read,Write)

VISA Status 

: Visit Visa          
DECLARATION
I hereby declare that all the details furnished above are true to the best of  my

knowledge. If given opportunity, I will every nerve to add value to the organization.
RESUME








