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OBJECTIVE

· Human Resources Management Professional seeking opportunities where my experience in staffing, recruitment, management and employee relations will enhance the company's overall strategic plan and direction.
SUMMARY:
· A company oriented and competent professional with more than 2.9 years of experience in HR, Marketing recruitment and staffing

· Currently associated as an HR Executive / Recruitment Executive/staffing specialist
· Hands on experience in end-to-end Recruitment Cycle in US IT Recruitments
· Dexterous in recruiting experienced candidates related to varied skills and technologies like ERP, CRM, SAP, Data warehousing, Database experts, systems administration, Telecom/Datacom, Banking, finance, oil & gas energy, Networking, Transport & Logistics, pharmaceuticals, Healthcare and Hospitality.
· Sourcing through multiple channels ATS (JobDiva, E-Recruit, Bullhorn), Job Portals (Dice, Monster, and Career Builder), References, Networking, Database, Google, and LinkedIn etc. 

· VMS Experience to include; IQNavigator, Fieldglass.
· Familiar with labor laws (ACA and STO guidelines, Employee’s Benefits Plans including 401(K).
EDUCATION:
· Pursuing MBA in HR at Amity University, Dubai

· Bachelors in Technology (Electrical & Electronic Engineering), JNTU, India - 2012
CERTIFICATION:
· Cisco Certified Network Associate (CCNA) - 2012

· Certification from Hindustan Aeronautics Limited (HAL) as a Best Team Lead in the Project - 2012
SKILL SET:
Functional Skills

	· Human Resource Management

· Performance Enhancement

· Training & Development

· Team Management

· Strategic Management &  Operations

· Organizational Development

· Payroll
	· Recruitment

· Promotional Strategies

· Conflict Resolution

· Client Interaction

· People Management

· Continuous Improvement

· Success Factors


Technical Skills:
Networking: Routing protocols (BGP, EIGRP, OSPF and RIP) and Network Technologies (LAN, WAN)

Programming Skills:  C,C++, DOS, MS-Office(word, Excel power point)

Operating Systems: Windows 2000, Windows XP and Windows 7

Hardware Skills:  Switchgear and power systems

Specialized in recruiting development, infrastructure, and ERP/Enterprise Applications talent:
· Development: Extensive recruiting of Java, .NET, and software engineers / developers / managers / architects 

· Infrastructure: Extensive recruiting of telecom and network consultants, including network/security engineers, architects, and analyst on numerous direct and contract hiring initiatives nationwide.

· ERP (Enterprise Applications): Lead recruiter on all ERP / Enterprise Applications implementations for clients’ Healthcare, Financial, and Public Sector/Govt. projects. Extensive and nationwide recruiting for all suites, modules, and versions of enterprise applications including SAP / Lawson / SAS / Peoplesoft / JDE / Siebel / Oracle / Etc.

· Other industries: Healthcare / Financial

· Disciplines: Architects (Systems, Network, Application, Web, Solutions, etc.), Business Analysts, Systems Analysts, Project/Program Managers, Engineers, Applications Consultants, Programmers / Developers, etc.

· Marketing: create content and artwork for each post with direction from the Marketing Manager. Coordinating the social media calendar with the Marketing Manager and outlets. Filling out monthly reports to be sent to Head Office under supervision of Marketing Manager.

· Sales: Respond to inbound sales inquiries by phone, electronically or in-person. Source and develop internal client referrals and secure meetings.
· Business Development: Strong market research acumen in identifying potential business opportunities. Develop and maintain a customer database within new market new sectors. Reporting, follow up and maintenance of the generated prospecting pipeline.
GLOBAL EXPOSURE

· Interacted with clients from US 

· Worked for MNCs clients viz., DELL, Hardely Davidson, Alcon Labs, Abbott, Abbive, Intel, Bank of America, Intuit, facebook, Cater Pillar, Biogen, Honey well, Coca-Cola
PROFESSIONAL EXPERIENCE:
Bangalore, India                                                 Dec 2013 – Jan 2015
Role: HR Executive / Recruitment Executive/Healthcare recruiter
Responsibilities:
· Reporting to the Head of recruitment, as a Team Lead involved in Key Account Management, Client Service, Recruitment Operations, and Relationship Management.

· Success Factors has been successful used as a provider of software-as-a-service for employee-performance management.
· Handled a Team of 6 recruiters, all working towards servicing our clients requirements, on strict Service Level Agreements and within the high quality levels expected by the clients. 

· Maintaining reports on submittal activities of Individual recruiters on the requirements they handle, track the team’s progress in performance. Handle recruitment meetings, focused on troubleshooting difficult positions and managing client issues.

· Conducting personal interviews, reference check, administration of requisite tests, conferring with hiring managers to ensure accuracy of job requisitions; offer presentation; salary negotiation in conjunction with client’s budget and closure.

· Handling the tasks of follow-up of candidates regarding offer letters.

· Handling weekly status calls with the clients, during which key performance issues of the team are identified and straightened. Areas of improvement are constantly identified and focused on, so the performance of the team is kept at the highest level possible.

· Handling performance appraisals for my team members once in every month.
Organization: Decatrend Technologies, Chennai, India                                                          Mar 2013 - Dec 2013

Role: US IT Recruiter / Talent acquisition specialist

Responsibilities:
· Own and drive high volume requisitions and provide full cycle recruiting for Engineering, IT, Corporate & Supply Chain positions, from entry level to Managerial levels and Interns to new grad positions.
· As the Global Project Manager for Diversity and Inclusion, lead sourcing initiatives to attract and hire top talent that include women of color, individuals with disabilities and veterans.
· Develop, execute and drive results with comprehensive sourcing strategies utilizing Boolean X-Ray searches, Job diva, LinkedIn, Twitter, Facebook and professional associations and organizations to build a pipeline of candidates.

· Coach Managers through the hiring process for candidates with work authorizations such as F-1B, OPT, EAD, H-1B & L1.
· Partner in person or virtual teams (national and global) to build and maintain effective relationships with Hiring Managers, HR Business Partners, Candidates, Employees & Staffing Vendors.

Organization: Adroit Infogen Pvt Ltd, India                                                                              Apr 2012 - Mar 2013

Role: Staffing Specialist / Technical IT Recruiter
Responsibilities:
· Taking care of the End to End recruitment cycle for the VMS clients

· Understand the IT/Non IT requirement and client's need and shortlist the suitable candidates based on technological skills, rates and location preferences from the available pool of resources.

· Negotiate the rates/salary with the candidates.

· Make timely submissions and provide required information to the Sales Managers.

· Maintain regular reports and MIS

· Coordinate with the candidates for the interviews timings and Joining formalities

· Involved in taking feedback from the Hiring managers on day to day basis and maintaining the good relationship with the Hiring Managers, Local HR and the candidates.

· Responsible for full completion of the proper paperwork for each candidate, including reference checks.
Achievements:
· Won“second prize” in presenting the project on “A Cell phone Controlled Robot” at Siddhartha institute of Science and Technology, Puttur.
· Won Best performance award for my work excellence.

· Organized“LITEXPO-2K11” a national level Tech Fest at Siddhartha Institute of Science and Technology, Puttur as an active event organizer.
· Presented a project on “5 in One Alarm Security” at Audi Sankara College of Engineering And Technology, Gudur.
Interests:
· Reading novels
· Learning about technology and outer space discoveries

· Listening to music, watching tv and Net surfing.






