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Objective:

To work in a competitive and growth oriented environment where my practical expertise leads me towards professional and personal growth.
Synopsis
· A result oriented professional with 2+ years of experience in different sector. 
· Has excellent experience in end-to-end recruitments in Software solutions.
· Has good experience in working in target based high-pressure work environment.

· End-to-end recruitment skills  - Planning, Sourcing, Searching, Screening, interviewing, negotiation
· Strong Negotiation Skill.

· Worked for various industries “Banks” “Airlines” “Retail industries” “Production Industries” “Real Estate”
· Used Social Media (Facebook, Twitter, Linked in) Job Portals(Dice, Monster, Techfetch, Career Builder, Indeed) Referrals, Advertising (Ladders) 
· Building relationship with clients

· Innovative, willing to take challenges and aim achieve targets

· Good communication and presentation skills; Enthusiastic to learn and having a positive attitude
· Awarded as the “Best Performer of the Month”

· Completed MBA partly from Rouen Business School (Accredited by AACSB, AMBA, EQUIS), France
· Flexibility, Adaptability, Managing Multiple Priorities.
· Self starter.

· IELTS Certified.

· Personality Development Certified.
Areas of Expertise
Recruitments
· Having 1+ years of experience in whole recruitment activities.

· Screening resumes based on the job description, short-listing potential candidates, conducting interviews, negotiating salary, follow ups with candidates post joining.

· Recruited viable candidates for different type of technical requirements.

· Recruited US Citizens, Green Card holders, H1B and, EADs for numerous positions.

· Experience in recruiting consultants on corp-to-corp, 1099, W2 basis for Contract, Contract-to-Hire, and Full time positions.

· Proficient in technical skills, Excel, Ms-Word, PowerPoint, Keyboard shortcut keys.

· Ability to negotiate the rate with the consultants.

· Recruited for positions located in different states in US and have a good knowledge on all states with their respective timings.

· Knowledge of H1B transfer.

· Client Handling.
In House HR Activities
· Helping Management in deciding action plan for Employee engagement.

· Maintaining and developing the resume databank.

· Responsible for building good client –vendor relationship.

Academic Chronicle:

· M.B.A(specialized in HR) with 72% in Bishop Heber College, Trichy in 2010
· B.Com with 67% in SIG College, Trichy in 2008
· Higher Secondary with 76% in CSI Methodist GHSS, Trichy in 2005
Computer Skills:
· Proficient in Microsoft Word, Microsoft Power point and Microsoft Excel

· Proficient in using internet for end-to-end recruitment process

· Knowledgeable in Adobe Photoshop

· Capable of handling OS installations

· Basic Computer Hardware Knowledge.

· Software Installation.

Professional Experience:

Technologies (P) Ltd, Trichy

 Mar 2014 to April 2015
Technical Recruiter

Responsibilities:

· Recruiting US-to-US Staffing for IT Profiles.

· Experience in recruiting consultants on corp-to-corp, 1099, W2 basis for Contract, Contract-to-Hire, and Full time positions.
·  Handling the IT recruitments on wide range of skill-sets and the positions such as junior, middle and senior management levels.

· In-depth assessment / analysis of client’s requirement.

· Searching and identifying potential candidates from online databases (portals like Monster, Dice), existing database, Vendors contacts, online groups, referrals and Headhunting.

· Self involvement in preliminary telephonic interviews with candidates to ascertain their Competencies, skills and aspirations (position, salary, relocation aspects Etc).

· Building strong long-term client & vendor relationship by providing timely cost effective recruitment solutions.

· Have recruited candidates for middle & senior level positions.
Achievements
· Closed various openings including Niche skills for the clients.

· Appreciated and Rewarded by the CEO for The best performer of the month.

Educomp Solutions Ltd, Trichy

 Feb 2012 to Jan 2013 

Coordinator

Responsibilities:

· Support all staffs to work with the program and ensures smooth functioning of smart class

· Assist the management to assess and evaluate the utility and effectiveness of the program.

· Provide hardware/software support at the client end.

· To conduct training of new joins' at the client end.

· 
To maintain various reports on fortnightly or monthly basis according to the head office and Client requirement.

Achievements:

· Appreciated for 3D lab and 4 Extra Student Machines contract signed with the Customer.
Getit Info Services (P) Ltd, Trichy

 Aug 2011 to Feb 2012

Executive Trainee

Responsibilities:

· Researching and reporting on external opportunities.

· Understanding current and potential customers 

· Developing them as Consumers.

· Monitoring competitor activities and devising effective counter measures.
· Interfacing with Individuals / Customers for ascertaining requirements.
· Making presentations and delivering need based product solutions.
Achievements:

· Appreciated and awarded as the "Best performer" in Getit Info Services

Personal Details:

Date of Birth

:
26.05.1987

Sex 


:
Female
Nationality

:
Indian

Languages known
:
English, Tamil

Marital Status

:
Unmarried

Place of issue

:
Tiruchirappalli

