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	Career Objective


	Qualified and result oriented professional with progressive experience of more than 4 years in diverse industries. To envisage a career in a well – established and competitive organization for a long term basis where I can fully utilize my expertise to contribute towards growth of the organization.


	Professional Qualification 
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W Sunderland




United kingdom (UK)

Masters of Business Administration
MBA (HR)
(2013-2014)
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The Family TakeAway.








United kingdom (UK)
Strategic Management & Leadership
Post Graduate Diploma
(2011-2012)
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University of Punjab (Pakistan)
B.A (Hons) Sociology & Cultural Studies
(2006-2010)



	Professional  Experience
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Akbar’s Restaurant (United Kingdom)

Procurement Manager 

24-11-2013 to25-11-2014

The duties performed are as follows:-
· Monitoring supply markets and trends (e.g. material price increases, shortages, changes in suppliers) and interpreting the impact of these trends on company strategies.

· Identify cost reduction opportunities to achieve financial goals by comparing prices and quality.

· Identifying the critical materials and services required to support company strategies in key performance areas particularly during new product introduction.

· Developing supply options and contingency plans that support company plans. 

· Supporting the organization’s needs for a diverse and globally competitive supply base.

· Develop key relationships with business stakeholders and strategic supply partners to improve business.

· Implement change and develop new processes to better procure goods and services.

· Negotiate contracts with suppliers to obtain best price and service.

· Analyze market and delivery trends so as to develop procurement technologies and processes that support those trends.

· Identify areas for improvement to continually drive performance and business results.

· Conduct business review meetings with key stakeholders to assess risk, review future strategies, and identify potential cost down and improvement opportunities.

· Review current processes for procurement and make recommendations where appropriate. 

· Provide periodic reporting for Management on purchasing, controls and processes.

· Teach and educate managers and associates about the procurement process control.

Supervisor 

01-07-2012 to 23-11-2013

· Worked closely with various departments increasingly in a consultancy role, assisting Site in charge to understand and implement policies and procedures.

· Negotiated/counselling with staff and their representative on issues relating to downsizing, pay and conditions.

· Implement a strategy for staff retention.

· Maintained organizational staff needs by identifying, establishing a recruiting, testing and interviewing Program.


Food Chain United Kingdom (UK)

Trainee Manager - HR

01-06-2011 to 02-06-2012

· Assessment of the entity's environment and Employee's capabilities.

· Conducted training for existing employees.

· Prepared employees for special assignment by establishing and conducting orientation and training Program.

· Meeting with departmental representative to discuss HR issues

· Responded to other ad-hoc queries from other personnel in the company

· Coordinating prospective candidates, interviewing them and administering offers 

· Prepared a range of HR documentation 
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National Rural Support Programme




Lahore, Pakistan
Monitoring officer( 01-10-2010 to 25-04-2011)

· Monitored the research activity relating to huge welfare project consisting 15 villages.

· Verification of the field dataof 1 million people submitted by subordinates.

· Planned and monitored team activities ensure the transparency and accuracy in the work.

· Provided timely feedback with complete reports before deadlines to the District Team Leader.

· Given maximum working output in minimums resources by effective planning 

	Computer              proficiency
	Conversant with:

· MS Excel, MS Word & Power point.

· Proficient in using internet and e-mail

	Achievements
	Being a passionate cricketer successively recognized twice the best player in Bradford and Scotland cricket league with proven online record. Played numerous matches with International players.

· 1 year appointed as a basic cricket coach of under 15.

· Winner of Harrogate cricket evening league(United Kingdom)

· Level 2 cricket coaching (assessment pending)
· Premier League player UK- with progressive proven record.
· Level 2 cricket coaching (assessment pending)

· Winner of White ribbon slogan writing competition.

	Personal 
Details
	Date of Birth:     09-09-1986
Nationality:        Pakistani

	Languages 
Proficiency

	English, Urdu, Hindi

	Reference
	Reference will be furnished upon request.
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