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Objective

Seeking Assignments inSales, Marketing,and Business Development with reputed organisation.
SUMMARY
---------------------------------------------------------------------------------------------------------------------------------------------------------
A rich and varied experience of Eight years in the functional areas of Business Management and Marketing, including, Business Development Services(BDS),Strategic,  Value Chain Analysis, Marketing Linkages, Market Development, Project Management, Budgeting, Team management, Relationship management and capacity building and Documentation.
EXPERIENCESUMMARY:
UAE Experience:

-------------------------------------------------------------------------------------------------------------------------------------------------------
1. BROKERS LLC –Nov 2014 to till date

Designation : Financial Architect:

Job responsibilities:

· Identifying new customers through different activities

· Conducting marketing activities for business generation

· Sales of Life and Genral Insurance products

· Achieving monthly targets by self soucing and through marketing activites.

· Providing proper solutions to the customers from the bucket of larget products.

2. NATIONAL BANK OF ABU DHABI : Jan 2014 to june 2014

Designation : Senior Sales Executive – Banccauurance channel

Major Responsibilities:

· Meet and exceed budgets by creating and managing a portfolio of large and medium individual customer relationship.

· Achieve quality business growth by acquiring New to Bank customer's through sales calling based on defined objectives,

· Emphasis on fostering and deepening of the customer's relationship through effective cross sale of Insurance and

Investment products.

· Identify and target new customer segments to expand the Banc assurance services and portfolio through Branches.

· Effectively widen relationship by maintaining Relationship contact plan.

· Participate actively in sales planning to generate action plans for meeting targets. CUSTOMER SERVICE

· Maintain customer dossiers to provide seamless service.

· Provide effective customer service to achieve a higher percentage of customer satisfaction and retention.

OPERATION AND INTERNAL CHECKS AND CONTROLS

· Conduct all Sales and service activities within the risk and compliance parameters as defined from
 time to time.

· Awareness of all the policies and procedures issued in relation to Money Laundering Prevention.

       Ensure compliance with these policies and procedures on an ongoing bases.

-----------------------------------------------------------------------------------------------------------------------------------------------------
HOME Country Experience:
1 .ICICI PRUDENTIAL LIFE INSURANCE’-May 2013- Nov 2013:-
Designation: Senior Manager-Corporate Agency & Broking Relationship

At Present handling Eight- Branches Across  North Gujarat Territory -India.

MajorResponsibilitiesare:
· Conduct Training Programs for Team,
· Drive for Business through continuous Motivation and hand holding.

· Provide Joint Sales Calls support to  the Team.
· Periodically review the process and Suggest corrective measures.

· Maintain  highMorale, Satisfaction and Engagement levels of the Teams by Providing and Fostering Right Environment ,Training and Development.

· Over all Responsible for the Capacity Building Of Branch level.

· Provide Marketing Support by Organizing Marketing Activities.
2.‘KOTAK LIFE INSURANCE’.-Aug  2011 –March 2013
Designation:Deputy Manager-Sales
MajorResponsibilities:
*Manage Insurance sales goal achievement through :
*   Recruiting agents
*   Training and developing agents on an ongoing basis
*   Working with people
*   Entrepreneurial and commercial focus
*   Drive for results
Key Achievements:

*  Closed Major cases and generated High Networth cases.
*  Successful in building Good Performing Team.
3..‘Bajaj Allianz General Insurance Co.Ltd.’July2008-Aug2011
Designation: Branch Manager
Major Jobresponsibilities:
Major Responsibility were
Sales and Marketing, Training and Development, Looking after Smooth functioningofbranch and itsProfitability.

Overall responsible for ensuring all sales targets of the branch.

* To allocate the branch target quarter/month wise.
* To periodically review the progress (SM-quarterly) and suggest corrective measures, if any.
     Capacity Building:
* Overall responsible for capacity building of branch level
* To emphasize on talent retention and managing attrition.
*To maintain the high morale, satisfaction and engagement levels of the teams, by providing and fostering 
         right environment, Training& development:
* To ensure that training requirements for all Sales Managers and Agents are met with including re-Training

Key Achievements:

*    Recruited a Team of 100 people for that got appreciation from Vice president.

*    Successful in maintaining customer satisfaction and Engagement level of Team by providing ad .               . . Fostering   .right environment, Training and development.
4. ‘Anand Financial services Pvt ltd’-June2004– July2008
Designation:BranchManager
· Business generation through the team of 8 sales Executives.

· Selling Life and General Insurance Product

· Conducting Marketing Events and Business generation.
CAREER SNAPSHOT

1

Aresultorientedprofessionalwith8yearsofexperienceinsales&marketing,businessdevelopmentand CustomerRelationshipManagement.
2

Akeenlearnerwithaflairforadoptingemergingtrendsandaddressingindustryrequirementsto achieveorganizationalobjectives andprofitabilitynorms.
3

Anexcellentperformerwithconsultativesalesstyle,negotiationskills,exceptionalsolvingabilities and keen clientassessmentaptitude.
4

In-depthunderstandingofcriticalbusinessdriversinthemarket;successfulinbuildingrelationships withkeyinfluences and delivering on customercommitments.
5

Excellentcommunication&presentationskillswithdemonstratedabilitiesinmentoringmotivated teamstowards achieving organizationalgoals.
ACADEMIC QUALIFICATION
---------------------------------------------------------------------------------------------------------------------------------

Bachelorin Economics(B.A)fromGujaratUniversity(2005 -08)

Diploma
Engg.
in
Electronics
&
Communication.
from
Technical
Education
Board

(T.E.B),Gandhinagar under Govt. Polytechnic Ambavadi, Ahmadabad,Gujarat. (2000-03)

Certificate Course in Electrical Engg.from T.E.B.Gandhinagar College:R.C.Technica lInstitute

(1998-99)
Internship:

AsapartofmycurriculumIundertookaprojectwithIFFCO,Kalol,onthesubject“ProgrammableLogic

Controller (PLC), Diesel Generator Set (D.G set), Devise Control Circuit (DCC) and Management
InformationSystem(MIS)”inGujarat.
All the above information provided by me is true to the best of my knowledge
Initiatives, in major areas of developing and system setting of the branch beside involved into documentation.
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	Nationality at birth
	INDIAN

	Country Residing In
	UAE

	Dateofbirth[Day, month,year]
	21/09/1980

	Place ofbirth
	Ahmedabad,Gujarat

	Sex
	Male

	Maritalstatus
	Single


Skills:
Good command overEnglish,GujaratiandHindi


Proficientin M.Sofficeand Internet

Language:C,C++Programming

D.T.P(Desktop publishing)













